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AGREEMENT

This agreement made and entered into this 14th day of June, 1947, by
and between Florida Power Corporation, a comporation in the State of Florida,
their successors and assigns, hereinafter called the "Company,” and Local
Unions 433, Inglis; 626, Avon Park; 682, St. Petersburg; 1412, Winter Park;
and 1491, Enterprise, Florida, of the International Brotherhood of Electrical
Workers, hereinafter collectively referred fo as the "Union™ and individually as
"Local Union.”

WITNESSETH: That for the purpose of facilitating the fair,
orderly and prompt adjustment of any disputes which may from time to time
arise, establishing working conditions, rates of pay and hours of work, and of
promoting harmony and efficiency in the departments of the Company where
members of the Union are employed, the parties hereto contract and agree
with each other as follows, to-wit:

ARTICLE |
Recognition and Representation

Section 1

(A} The Company recognizes the Union as exclusive bargaining
agency for the purpose of collective bargaining with respect to rates of pay,
wages, hours of employment, and other conditions of employment, for all
regular employees in the Production, Line, Meter, . Substation Operation,
System Protection & Control, Telecommunications, Substation Construction
and Substation Maintenance, Energy Control, Fleet Services, Building
Maintenance, Meter Reading, Air Conditioning Maintenance, Stores and
Central Repair Departments, but excluding all supervisory, clerical and plant
protection employees in the above departments. The Union agrees that, upon
request by the Company, it will bargain in good faith t0 establish separate
labor agreements for new, recommissioned, or purchased generation facilities,
owned or operated by Florida Power Corporation. The Company agrees that
in the absence of such a request, the existing contract will apply.




ARTICLE |

(1) . In the event that the Company reorganizes and one or
more Strategic Business Units (SBU's) become separate companies, the
Union agrees that upon request by the Company, the Union will bargain in
good faith to establish a separate labor agreement or agreements for the new
company or companies. Further, if state or federal legislation is enacted to
establish retail competition in the electric utility industry during the term of this
agreement, the Union agrees that upon request by the Company, negotiations
will be opened to revise this Agreement. The Company agrees that in the
absence of such request(s), the existing agreement will apply.

(B) All employees covered by this agreement are included in the
classifications set forth in the wage schedules attached hereto as "Exhibit A"
and are hereinafter referred to as "employee.”

(C) Memorandum of Understanding concerning Crystal River Plant
Unit No. 3 is attached hereto as "Exhibit B."

(D) The above shall not be interpreted to prevent management from
rewarding bargaining unit shops or crews for achievement of goals or superior
performance or from preventing the Company from rewarding individual
employees in accordance with Company-wide programs such as the Pinnacle
Awards and Energy Advantage Programs. Bargaining Unit Employees will
participate on the same basis as Florida Power non-bargaining unit employees
in these programs, as described in the Progress Energy Employee Handbook.
“Participate on the same basis as Florida Power non-bargaining unit
employees” means that the rules for eligibility and administration of these
programs are the same for bargaining and non-bargaining unit employees.
The Company has the right to make changes to or discontinue the programs
as long as it does so for both groups.




ARTICLE |

Section 2

(A) A regular employee is one who is employed by the Company on
a job within the classifications covered by this agreement for the purpose of
performing such work as has to be done continuously and regularly. |

{(B) All employees hired on a regular basis are to serve a

probationary period of six (6) months from the original date of regular
employment and are to be considered as on trial during such period. During
this tral period, such employees should show an aptitude for the work in
which they are engaged and the ability and desire to advance to the skilled
classifications. In the event an employee is promoted the probationary
period may be extended an additional six (6) months when notified by the
Company, in writing, delivered to the Union at least fifteen (15) days prior to
the expiration-of the six (6) month period. During their probationary period,
employees have no bidding rights under Article Il of this agreement except
for a bid to a higher job classification or if there is a reduction in force per
Article lIl, Section B(A). The Company may, at its option, transfer, or dismiss
such employees. Should an employee who is dismissed during his/her trial
period later become re-employed, he/she shall receive credit, for purposes of
Company and department seniority, only for the time he/she was actually
employed during the arigina! trial period. However, in all other matters these
employees shall be entitled to benefits provided by this agreement.

(C) (1) A temporary employee is one who is employed by the
Company on a job within the classifications covered by this agreement for a
limited time on a purely temporary basis for a period not to exceed six (6)
months. If temporary employm}ant, other than employment on a contingent
basis, continues for more than six (6) months, the job shall be considered as a
regular job and posted accordingly.

(2) A temporary or casual employee will receive wages,
‘overtime pay and meals as provided for.in this agreement.




ARTICLE | & ARTICLE Il

(3) In the event new construction is contracted out, such work

shall be performed under the applicable building trades wages and conditions.

(D) A reasonable number of student engineers may be assigned
work in any department in classifications covered by the Bargaining Unit as a
part of their training and, while so employed, shall neither be affected by
provisions of this agreement, nor shall their employment affect the status of
employees covered by this agreement. No student engineer shali work at any
ane job or classification for a period in excess of six (6) months.

(E) Temporary student employees will be held to a minimum and
shall not affect the hiring of regular employees. These employees will be
paid according to the jobs to which they are assigned.

ARTICLE I
Company-Brotherhood Relations

Section 1

The Union recognizes that the management of the Company and the
direction of the working affairs, including the right to hire, discipline, suspend,
discharge, promote, demote, or transfer, for sufficient and reasonable cause,
to establish and enforce rules and regulations consistent with any applicable
terms of this agreement, remain with and are vested in the Company;
subject, however, to the employees' rights for adjustment through the
grievance procedure,

Section 2

An employee shall have the right to join or not to join the Union, as he
individually prefers, it being agreed that there shall be no discrimination or
coercion by the Company or the Union or their representatives in connection
with the wishes of the individual employee in this regard.

Section 3

The Union shall be permitted to use space on bulletin boards of the
Company in departments or divisions where members of the Union are
employed, under the terms of this agreement, for posting official notices of the
Union for its membership.




ARTICLE I

Section 4 - This section was deleted during 2002 Negotiations.

Section 5

The Company agrees, upon the written individual request of any
employee who is a member of the Union, and unti! such authority is revoked in
‘writing by such employee, to deduct from the pay of such employee such
monthly dues as he shall specify as payable to the Union.

Section 6

(A) The Union and its members agree that during the continuation of
this agreement there shall be no strikes, walk-outs, sit-downs, or other
concerted cessation or delay of work by the Union or its members. The
Company, on its part, agrees that during the continuation of this agreement
there shall be no lock-outs of the Union or its members, it being the desire of
both parties hereto to provide uninterrupted and continuous service and to
determine and settle all questions, disputes and controversies under this
agreement by the grievance and arbitration procedures provided herein.

(B) In the event that any violation of the preceding paragraph (A)
occurs which is not authorized by the Intemational Brotherhood of Electrical
Workers, the Union or any Local Union, the Company agrees that there shall
be no liability on the part of the Brotherhood or the Local Union or its officers,
representatives or affiliates, provided that in the event of such unauthorized
action the Brotherhood and the Local Unions first meet the following
conditions:

(1) To declare publicly that such action is unauthorized.

(2) To promptly order the members of the Brotherhood to
retum to work,

(3) That the Brotherhood and the Local Union shall not
question the unqualified right of the Company to discipline or discharge
employees engaged in, participating in or encouraging any unauthorized
strike, concerted cessation or delay of work on the part of the employees of
the Company.




ARTICLE Il

Section 7 - Loyalty and Efficiency

(A) It is the palicy of the Union to encourage all members and
other employees to render loyal and efficient service to the Company. The
Union wili take proper measures that are within its authority to see that this
policy is followed by the membership. The Union recognizes that as a public
utility it is of great importance for the Company to have good public
relations and will continue to encourage and influence Union members to
make themselves available for emergency work and at all times deal with the
public in a courteous manner. Officers of the Company and the Union and
its members shall in all matters pertaining to this agreement take into
consideration that the Company is a public service corporation and that the
safety and good will of the general public, including the customers of the
Company, and the continuity of service to them are of primary importance.

(B) The parties hereto agree that they have a common interest in
maintaining hammonious relations and that representatives of the Company’
and the Union will put forth their best efforts to that end.

Section 8

When anything unfavorable to an employee is formally entered in his
official personne! files, which deals with conditions originating after
employment with the Company, the employee will be fumished a copy of the
same in order that he may clear up any portion of the entry which he considers
unfair to him. He may resort to the grievance procedure if he so desires.

Section 9

Except as provided elsewhere in this agreement, when a qualified
Bargaining Unit employee is reasonably available, manufacturer or vendor
representatives, supervisors, or other Company employees will not do work
normally done by Bargaining Unit employees except during emergencies or
~ for the purpose of instructing.

Section 10
(A) The desirability of an employee living in the service area of the
Company is recognized.




ARTICLE W

(B) Production Department employees and Stores Department
employees assigned to Production facilities shall live within one (1) hour travel
time of their reporting headquarters. Employees shall make a permanent
move within nine (9) months after reporting to the new headquarters. -

(C) Each employee shall live within reasonable travel time of their
reporting headquarters. Line Department employees, not including
System Transmission Construction Crew employees, in the Suncoast
Florida Region, Central Florida Region, and North Florida Region shall five
within forty (40) minutes travel time of their headquarters.

(D) All employees, other than those in the Production
Department, shall make a permmanent move within nine {(9) months after
reporting to the new headquarters.

Section 11

The terms, conditions and nomenctature throughout this agreement
are applicable to all employees covered hersunder without regard to race,
color, religion, national origin, age, sex, or disability.

Section 12

Management and Union Committees will meet at least once a year for a
full and complete discussion of the Employee Benefit Plans — medical
insurance, life insurance, employee retirement plan, and savings plan. The
purpose of the meeting will be to discuss the operation, status, and cost of the
various plans. This will be for the purpose of full understanding of the plans
and is not intended for the purpose of negotiating changes.




ARTICLE il
Seniority, Promotions, Demotions, Transfers,
Lay-Offs, and Re-employment

Section 1

(A) Seniority as of the effective date of this agreement shall be based
on the length of continuous employment with the Company, which seniority
shall be used in establishing seniority rosters in each of the following
departments of the Company:

(1) Production Department

(2) Line Department

(3) Meter Department

(4) Substation Operation Department

(5) System Protection and Control Department

(6) Substation Construction and Substation
Maintenance Departments

(7)  Energy Control Department

(8) Fleet Services Department

(9) Building Maintenance Department

(10) Meter Reading Department

(11) Air Conditioning Maintenance Department
(12) Stores Department

(13) Telecommunications Department

(14) Central Repair Department (effective 1984)

(B) Effective 1984, employees in the Central Repair Department and
their seniority will be separated into a new seniority group from Substation
Construction and Substation Maintenance Departments. Incumbents in the
Central Repair function at the time of separation will retain their seniority dates
in the Central Repair seniority group after separation, and for two (2)
years following ratification of the contract in 1984 they may use these dates
when applying for positions in Substation Construction and Substation
Maintenance Departments.

(C) The departmental seniority of a regular employee shall date from
the first day he reports for duty, subject to applicable seniority clauses herein.




ARTICLE Il

(D) (1) Temporary employees who were transferred to a regular
job between September 26, 1949, and November 3, 1958, shall not be
allowed seniority prior to the date of transfer. However, for all other purposes
his length of service with the Company shall date from his original continuous
employment.

(2) Effective November 3, 1958, employees whc are
transferred to regular jobs will be allowed seniority from the date of continuous
employment with the Company, provided the regular job is in the same
seniority group as the temporary job and it does not conflict with provisions of
Section 5 of this Article. '

(E) The Company agrees to revise the seniority rosters during
January of each year to include all employees entering the service of the
Company during the preceding calendar year. The seniority roster
shall indicate the job classification of each employee. Such rosters shall be
posted on the various bulletin boards in the departments involved and the
seniority of such new employees shall become final unless protest is received
in writing from the employee within a period of thirty (30) days after
such posting. Employees in Military Service or other Leave of Absence on the
date the seniority rosters are posted shall be allowed thirty (30) days from the
date they retum to active employment of the Company in which to file protest.
Protests shall be investigated and acted upon by representatives of the
Company and the Union, whose decision shall be final.

Section 2

The seniority of any employee shall terminate under any of the following
conditions:

(A) When laid off for a period of more than two (2) years, seniority
shall accumulate during such period of lay-off up to a maximum of two (2)
years,

(B) When an employee who has been laid off fails to retum to work
within one (1) week after written notice is sent to him by registered mail, return
receipt requested, to his last known address requesting him to retumn to work;
or when he fails to notify the Company within forty-eight (48) hours after he




ARTICLE Ill

receives such notice that he will return to work within two (2) weeks. The
Company will furnish the Union with a copy of its notice to the employee.
(C} When an employee resigns his employment with the Company.
(D) When an employee is discharged for just cause.

Section 3

{A) In the matter of promotions, transfers, the filling of vacancies and
in re-employment, the applicant having departmental seniority who is qualified
to do a good, workmanlike job will be selected. If no qualified applicant is
available in the department, other applicants who are qualified to do a good,
workmanlike job shall be considered by bargaining unit seniority.
Determination of such qualifications shall be made by the Company, provided,
however, that any dispute which may arise in connection therewith may be
handled as a grievance.

(B) The word "promotion” shall mean advancement to a higher job
classification. A job classification shall be deemed to be "higher” when it
carries a higher scheduled wage rate.

(C) (1) When an employee becomes permanently unable due to
sickness or injury to perform the duties of his job classification, he shall be
assigned to another job which he is able and qualified to fill, by mutual consent -
between the Company and the Union. In such cases the posting procedure
will be waived. This assignment shall appear on the next posting notice.

(2) When an employee with fifteen (15) years or more service
with the Company becomes permanently unable to perform the duties of his
job classification, due to on-the-job injury or iliness (excluding alcohol or drug
related illnesses), he will be assigned to another job which he is able and
qualified to fill by mutual consent between the Company and the Union, with
no reduction in pay. Once the rate for his assignment has been determined, it
shall not be subject to any general wage increase until such time as the
regular rate for his new classification reaches or exceeds the rate so
determined above.

-10-




ARTICLE N

(D) (1) Time worked by employees in the classifications of
Special Equipment Operator after October 26, 1964, Winch Truck Driver-
Helper after October 26, 1966, and Trenching Machine Operator after
September 15, 1972, and Equipment Operator after December 13, 1981, will
not be considered in the seniority of such employees when applying for
vacancies in climbing and electrician classifications in the Line and
Substation Departments. Equipment Operators cannot be rolled by other
classifications. The application of this section is not intended to conflict with
Article Ill, Section 3 (A).

(2) Time worked by employees in the classification of Tractor-
Trailer Operator after December 18, 1977, will not be considered in the
seniority of such employees when applying for vacancies in other positions in
the Stores Department.

(E) Along with other qualifications, for an applicant to be considered
for the positions of Master Mechanic, Chief Electrician, Chief Instrument
Mechanic, Chief Control Technician, Chief Laboratory Technician, Chief
Nuclear Health Physics Technician, Chief Nuclear Chemistry Technician, Chief
Nuclear Technical Support Technician, Chief Nudlear Electrician, Nuclear
Master Mechanic, and Chief Nuclear Operator, he must have held, for at least
one (1) year with the Company, the Journeyman position in the progression for
which he is applying.

(F) In a new generating facility, employees may bid out of the facility,
but may be held in their old position for up to six (6) months after commercial
operation. During this period they shall receive any wage increase that is due.

(G) Laborer (A) — Production, Laborer (A) - Nuclear and Nuclear
Building Servicemen may be assigned to work without regard for seniority in
the various maintenance shops and on operations in power plants as a part of
their training. The accumulated assigned period shall not exceed six (6)
months.

-11-



ARTICLE I

Section 4

All job vacancies shall be filled from the present personnel of the
Company whenever possible. At the time of selection, an employee shall be
qualified to perform the duties of the job classification for which he is
selected. However, he shall be given a reasonable time, not exceeding
thirty (30} working days, in which to acquaint himself with the new job or
location and prove his ability to handle the job satisfactorily. Should an
employee during such trial period fail to satisfactorily carry out the duties and
responsibilities of the new job, he shall be retumed to his former job without
loss of seniority. Thirty (30) working days shall mean thirty (30) scheduled
working days after the employee is given responsibility for the new job and the
applicable wage rate. An applicant selected for a Chief position, Master
position, Working Foreman position, Assistant Load D'ispatcher position,
Distribution  Dispatcher position, all classifications in Transmission
Construction, Substation Construction and System Protection and Control,
Plant Operator, and Assistant Plant Operator will have necessary time up to a
maximum of ninety (90) calendar days in which to prove his ability to handle
the job satisfactorily. Plant personnel transferring from one plant to another
will have necessary time up to a maximum of ninety (90} calendar days in
which to prove their ability to handle the job satisfactorily, except for Plant
Operators and Assistant Plant Operators who will be allowed up to a maximum
of one hundred eighty (180) calendar days. In the filling of regular or
temporary vacancies for the Serviceman position, seniarity will be respected.

Section 5

An employee who transfers from one department to another will have
his seniority re-established as of the date of transfer, An employee who
transfers to a department in which he had previously worked shall be given
credit for the seniority he formerly held in the department to which he retums.

Seoction 6 s

If an employee is moved from one location to another at the request of
the Company or because the Company discontinues a job which results in an
employee moving to another location, either through displacement or

-42 -




ARTICLE Iit

application, actual moving expenses incurred in moving shall be paid by the
Company, or, at the employee’s option, the Company will pay fifteen hundred
dollars ($1,500.00). If an employee is required to move because of
a promotion for which he has made application, the Company wilt pay
actual moving expenses up to a maximum of fifteen hundred dollars
($1,500.00). In the application of this paragraph a transfer from Lineman
to Serviceman or Troubleman shall be considered as a promotion. Actual
moving expenses are defined as expenses directly related to moving the
employee's household goods from the former residence to the new residence.
This includes truck rental or the use of professional movers. Also included is
one way mileage for up to two vehicles.

Section7

(A) All job vacancies in all classifications, regular, and contingent
assignments shall be posted on the proper bulletin board for a period of ten
(10) days. Temporary positions will be offered to qualified regutar employees
on lay-off status before such positions are offered to outside applicants. An
expedited process will be utilized to avoid delays in filling temporary positions.

(B) This section was deleted during 1994 Negotiations.

(C) Within ninety (90) days after a job becomes vacant it will either
be posted or, if it is to be discontinued, such information will be included on a
posting notice within that period.

(D) Within ten (10) days after the date of posting of the notice,
any employee may make application in writing to the Labor Relations
Department, Florida Power Corporation, St. Petersburg, Florida, for the job
that is open. Application shall be made through United States mail and
postmarked not later than midnight ten (10) calendar days after date of
posting. Should an employee be on vacation and away from his normal
place of work during all of the ten (10) day period, he may be allowed an
additional five (5) days in which to make application provided the Labor
Relations Department is notified within the five (5) day period that an
application is being filed.

-13-



ARTICLE I

(E) The Company will, within fifteen (15) days of the end of the
posting period, designate a qualified employee to fili the job permanently
and shall so notify the applicants and the Local Unions in writing. The
applicants shall be allowed ten (10) days from the date of mailing of such
notice in which to file a protest with the Labor Relations Department in writing
through United States mail. Such protest shall not be considered as a
grievance unless a satisfactory setliement is not reached within ten (10) days
from the date of the mailing of the protest. In the event a satisfactory
settlement is not reached within such period, an additional ten ('1 0) days shall
be allowed in which the protest will be made the basis of a grievance, the first
step procedure waived, and a second step hearing scheduled by the Labor
Relations Department.

(F) Names of employees selected to fill job vacancies will be posted

each week on the bulletin boards where job vacancies are posted.

(G) An employee who bids on a job vacancy and is selected will be
‘considered as accepting and will be transferred to the new position as
promptly as is practically possible. The employee may decline from the
selection if there are extenuating circumstances or if the employee becomes
the senior qualified bidder for a job vacancy that appears within one Posting
Notice of the vacancy for which he was selected. Extenuating circumstances
are hereby defined as a serious iliness or death in the employee’s immediate
family, or if the employee becomes seriously ill. If he declines the job for the
reasons described above or is selected within one Posting Notice, or bids back
and is selected for his previous vacancy, the Company shall proceed promptly
to fill the posted vacancy from the remainder of the list of applicants without
reposting the vacancy, provided there is an applicant qualified to fill the job.
When a progression is posted and the progression is broken and re-instated
due to the above, the Company shall proceed promptly to fill the posted
progression of vacancies from the original list of applicants without reposting
the progression, provided there are applicants qualified to fill the job.

(H) [If no application is received from an employee qualified to fill the
job ar vacancy during the posting period, the Company shall have the right to
fill the job from any available source within a period of one hundred and twenty

-14 -




ARTICLE I

(120) days after the expiration of the posting period, at which time the
Company will notify the Local Unions of the name of the person selected to fill
the job permanently. [f the job is not filled in the above manner, it will then be
reposted. -

(l} If no qualified person is available to fill a posted vacancy in a
Field Meter Technician classification, the Company may post a Meterman
vacancy, with the understanding that the person designated to fill such posted
vacancy will automatically progress into the Field Meter Technician
classification provided he qualifies within one (1) year. In the event he fails to
qualify within one (1) year, he shall vacate the classification and exercise
his rights under Article lll, Section 8 (A). The Company shall repost the higher
classification as provided in this paragraph.

Section 8

(A) In the reduction of forces, or where a job in a classification is
discontinued at a location, all lay-offs, demotions or adjustments resulting
therefrom, shall be made in inverse order of seniority of the employees in the
respective departments except where provided for in other sections in this
agreement, provided the employee has the ability to perform the work. An
employee will be permitted to use his departmental seniority to obtain a job in
a higher classification, where he had previously worked in the classification on
a regular or contingent assignment. Special Maintenance, designated by "SM”
in Exhibit "A." shall not be considered as a higher classification in the applica-
tion of this Article. Classifications listed under Nuclear Operations in Exhibit
“A” which have an equivalent classification under Fossil Operations are not
considered as a higher classification in the application of this Article. Seniority
retained in a former department may not be used in his present department
for any purpose. However, in the case of lay-off due to lack of work in his
present department, such retained senicrity may be used in the former
department as his protection against lay-off. Upon receiving notice that

his job is to be abolished, the employee shall within ten (10) days of receipt of

_notice, notify the Company of his wishes as to assignment.

-15 -




ARTICLE il

(1) Al regular employees who are laid off shall be offered
severance pay equivalent to two (2) weeks pay for every year of service to the
Company. An employee with less than one (1) year of service shall be offered
two (2) weeks pay. An employee who accepts the severance pay waives the
rights provided in paragraph (B).

(2) In the event that a Bargaining Unit employee is assigned
to another position in another seniority group, under the conditions of Article
N, Section 3 (C) (1) or Article |1, Section 3 {C) (2), the employee will be
allowed to use accumulated Bargaining Unit seniority as protection
against lay off in the department to which he has been assigned.
Accumulated seniority shall be defined as the employee's total Bargaining
Unit seniority.

(3) In the event any Bargaining Unit employee is temporarily
assigned to any non-Bargaining Unit position, Bargaining Unit seniority will
be deducted for all hours accumulated in excess of 520 straight time hours in
any calendar year. Upon retuming to his former Bargaining Unit position, his
seniority: will be re-established as of the date that the employee retumned to
his former Bargaining Unit position.

(B) In the event of a reduction in force, regular full-time employees
will be offered the opportunity to replace temporary or casual employees, in
the same department, provided they are qualified, as protection against lay-off.

If a facility is to be closed, the Company shall notify the Union at

least sixty (60) days in advance.

An employee who has been laid off due to lack of work shall be
considered in the same manner as though he had applied through the posting
procedure, for any opening which occurs within two (2) years immediately
following the lay-off, in a classification that he may be qualified to fill, provided
he has made application to the Company in writing for reinstatement in such
classification. Laid off employees who are beyond the two (2) years lay-off
period will have additional seniority restored up to three (3) years if
rehired.

-16 -




ARTICLE Il

(C) When an employee enters military service, his job will be posted
on a regular basis. When such an employee retums from military service, he
will resume the job to which he is entitled under the law and may replace the
employee in that job classification at that location having the least
departmental seniority.

Section 9

Employees may be working in lower classifications who are competent
to handle work in higher classifications; however, the number of jobs in each
classification is limited by the amount and nature of the work to be done, and
promotions to higher classifications can only be made when vacancies occur
or when additional employees are required in the higher classifications due {o
expansion of work.

Section 10

An employee promoted from a Bargaining Unit classification covered by
this agreement to a position in the Company not covered by this agreement,
shall upon his release from his Bargaining Unit position, be eligible for
reinstatement, with senionty rights as stated in this article, within the
department in which he was formerly employed for which he is considered
qualified provided he presents himself for reinstatement within six (6) months
from the date of his release from his Bargaining Unit position. In the event that
the employee is not reinstated within six {(6) months from the date of his
release from his Bargaining Unit position, the employee may be appointed to
Bargaining Unit position only when the position has been posted and there are
either "no applicants or no qualified applicants® for the position.

An employee transferring from the Bargaining Unit after December 21,
1971, shall accumulate ne more than four (4) years additional seniority, but in
no case shall he accumulate more additional seniority than he held when
leaving the unit. An employee who transferred from the Bargaining Unit prior
to December 21, 1971, shall not continue to accumulate additional seniority
after December 21, 1975. An employee who transfers from the Bargaining
Unit after December 11, 1983, shall accumulate no more than two (2) years
additional seniority, but in no case shall he accumulate more additional
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seniority than he held when leaving the unit. An employee who transfers from
the Bargaining Unit after December 4, 1988, shall accumulate no additional
seniority.

Section 11

(A) An employee promoted to a higher job classification within his
regular line of progression shall be paid not less than the minimum rate for
the job classification to which he is promoted, or one (1) full step in the
higher grade job above his present rate with a minimum of five. cents ($0.05),
whichever is greater, provided, however, that he shall be given full credit for
the time that he has worked in the higher classification with the
Company on a regular or contingent basis. An employee promoted to a
higher classification other than his regular line of progression shall be paid
the highest rate to which his previous experience in such job with the
Company on a regular or contingent basis entitles him.

(B) When an employee is demoted or bids to a lower paid job
classification, he shall be paid the highest rate within the rate range to which
his previous experience in the lower job, or a higher job in the same line of
progression, either on a contingent or regular basis, entitles him,

(C) When an employee is rolled or reassigned to a lower paid job
classification, he shall be paid the highest rate within the range for the lower
job.

Section 12

(A) (1) When the regular Foreman is absent, management
reserves the right to determine whether the nature of a particular assignment
requires a Temporary Foreman. Management will choose the replacement.

(2) In the absence of the Stores Supervisor for up to five (5)
days, the Storekeeper | will direct the routine work of the Assistant
Storekeeper. If the absence is for over five (5) days, the upgrade shall be to
Storekeeper It unless a temporary Supervisor is appointed. If the Supervisor
is absent for over five {5) days, the upgrade to Storekeeper I§ shall be
retroactive to the Supervisor's initial absence. ’
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(3) In the absence of the Storekeeper H in an unsupervised
storeroom for up to five (5) days, an Assistant Storekeeper will be upgraded to
Storekeeper |. If the absence is for over five (5) days, the upgrade shall be
Storekeeper il.

(4) Work parties of three or more Assistant Storekeepers away
from a storeroom location for up to ten (10) days will be under the direction of
a Storekeeper |. If over ten (10) days, a Storekeeper Il will direct the group.
Work parties out of the Wildwood Central Storeroom will be directed by the
senior qualified Wildwood employse even when working with employees from
other Storerooms. :

(5) When an Assistant Storekeeper is called out for
unsupervised work, he shall be paid the Storekeeper | rate of pay.

(B) (1) |If an employee is temporarily assigned to a higher job
classification covered by this agreement, for one (1) hour or more, except as
provided under Article lll, Section 12 (B) (2), he shall be paid not less than the
minimum rate established for the classification to which he is assigned or
one (1) full step in the higher grade job above his present rate with a minimum
of five cents ($0.05), whichever is greater. The employee who has had
previous experience in the job with the Company shall be paid at the higher
rate to which his previous experience entitles him. The senior available
employee regularly assigned in each location who is qualified to do a good,
workmanlike job will be given such temporary assignment.

(2) On callouts and prearranged overtime, an employee
designated to temporarily relieve or substitute in a higher classification shall be
paid at the rate of such higher classification.

(C) When an employee is temporarly assigned to a higher
job classification, all tihe off with pay during such assignment except vacation
and sick leave shall be paid at the wage rate for the higher job
classification. Vacation and sick leave with pay shall be paid at the rate
of his regular job classification. Hours worked during the maintenance week of
" a plant operating employee who has been temporarily assigned to a higher job
classification will be paid at the rate of the higher classification only if he
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worked at the higher classification his last working day prior to the
maintenance week and he is expected to continue temporarily in the higher job
classification after the maintenance week. Any employee temporarily
assigned to a higher job classification will continue the higher rate of pay while
attending Fire Brigade training.

(D) An employee temporarily assigned to other work which normally
carries a wage rate lower than that at which he is being paid shall suffer no
reduction in his rate of pay.

(E) (1) When a temporary assignment to be filled for ninety (90)
days or more, or any such resulting vacancies, such assignment or resulting
vacancies which need to be filled, will be posted on a contingent basis.
When contingent assignments end, or if such job or jobs are posted on a
regular basis, contingent assigned employees shall return to their previous
regular jobs. ' .

{2) Employees filling jobs on a contingent basis shall be paid at
the contingent job rate for all hours off with pay, such as sick leave, vacations,
holidays, jury duty and any other time for which the employees are entitled to
be paid.

(3) Contingent assignments into another department will be
considered the same as regular assignments, in respect to adjustments of
seniority dates.

(F) On the regular schedule, when the Chief Instrument Mechanic,
Chief Electrician, Master Mechanic, Chief Laboratory Technician, Chief Control
Technician, Chief Fuel Equipment Operator, Chief Health Physics Technician,
Chief Nuclear Chemistry Technician, Chief Nuclear Technical Support
Technician, Chief Nuclear Electrician and Nuclear Master Mechanic leading
the work of two (2) or more men is absent from the plant, the senior qualified
Joumeyman under his direction will be temporarily assigned to the
higher classification. When a crew of three (3) or more joumeymen or
apprentices of the same craft is working on call-outs or prearranged overtime,
and the Chief Instrument Mechanic, Chief Electrician, Master Mechanic, Chief
Labaratory Technician, or Chief Fuel Equipment Operator normally leading
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their work is not in the plant, the senior qualified Journeyman will be temporari-
ly upgraded to the higher classification. It is understood that this does not
require more than one upgrading in each of the above classifications at a
given time.

(G) When three (3) employees are on the job for two (2) hours or
more, and the Fuel Technician Supervisor is off duty, the senior Fuel
Technician on duty will be upgraded to Lead Fuel Technician and paid thirty-
five cents ($0.35) per hour above the top wage bracket of Fuel Technician.

ARTICLE IV

Holidays
Section 1
(A) The following days shall be recognized as holidays:

New Year's Day Veteran's Day (Nov. 11}
Good Friday Thanksgiving Day
Memorial Day Friday after Thanksgiving
(last Mon. in May) December 24

Fourth of July Christmas Day

Labor Day One Floating Holiday

(B8) If a holiday falls on a Sunday, the following Monday shall be
observed as a holiday, except by shift employees in any department, who will
observe the holiday on the day on which'it falls.

Section 2

All employees shall receive holidays with pay for the holidays specified
in Section 1 of this Article. If a holiday falls on the employee’s day off, he shall
be allowed eight (8) hours, ten (10) hours or twelve hours pay, depending on
his scheduls, at straight time rates or a day off within a reasonable time at
the option of the employee, for which he shall be paid eight (8), ten (10), or




ARTICLE {V and ARTICLE V

twelve (12) hours depending on his schedule) at his straight time rate, plus
premium pay at one and one-half (1 1/2) times his straight time rate for all
hours he is required to work on said day. The day off shall be at a mutually
satisfactory time.

The floating holiday is to be a day selected by the employee mutually
agreeable to both the employee and the Company.

Section 3
All employees who are required to work on a day observed as a
holiday shall be paid time and one-half of that straight time rate for such hours
worked and in addition shall be allowed eight (8) hours, ten (10) hours or twelve
(12) hours pay, depending on work schedule, at the straight time rate. At
the employee's option, the employee may forego the eight (8), ten (10) hours
or twelve (12) hours straight time pay and have a day off within a reasonable
time. The day off shall be at a mutually satisfactory time. t.,all-outs are subject
“to minimum call-out provisions of this agreement ‘

ARTICLE V
Vacations

Section 1

(A) A regular employee, who has completed his probationary period,
shall be given one (1) week vacation if employment with the Company
commenced between July 1 and December 31, both inclusive of the previous
year and has been continuous. If employment with the Company commenced
on or before June 30 of the previous year and has been continuous, two (2)
weeks vacation shall be allowed. Regular employees who have attained five
(5) years or more of service but less than fourteen (14) years of service in that
calendar year, shall be entitled to three (3) weeks of vacation in that year.
Regular employees who have attained fourteen (14) years or more of service
but less than twenty-four (24) years of service in that calendar year shall be
entitled to four (4) weeks of vacation in that year. Regular employees who
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have attained twenty-four (24) years or more shall be entitled to five (5) weeks
of vacation in that year and each year thereafter. At the option of the
employee, one (1) week of vacation may be camied over into the following
year. '

(B) A week of vacation shall consist of any seven (7) consecutive
days for which the employee involved shall be paid his regular wages based
on forty (40) hours per week. An employee's off-scheduled days that fall
within the seven (7) consecutive days shall be recognized and respected as
part of his vacation period.

(C) If a holiday occurs during an employee's vacation period, he shall
be granted an additional day of vacation, at the beginning or end of his
vacation period.

Section 2

It is understood and agreed that vacations shall be so arranged as to
be mutually convenient to both the employee and the Company. In arranging
vacations, seniority with the Company will be given preference. Employees
may take their vacations in weekly periods of seven (7) consecutive days.
Consecutive weeks are considered as one vacation period for scheduling
preference. Vacations of less than one (1) week shall be so arranged as to
be mutually convenient to both the employee and the Company. A vacation
schedule for each year shall be established not later than March 31.
Employees who have not indicated their vacation preferences by March 15,
shall be given preference for available vacation periods on a first-come basis.
It is understocd and agreed that vacation periods may be changed by mutual
consent betwesn the employee and the Company at any time. Prior to March
15, employees may indicate their vacation choices in numerical order of
preference by writing the appropriate numerals in the designated blocks for
each vacation period; i.e., #1 for first choice, #2 for second choice, etc. First
choice selections are determined solely by seniority. Subsequent choices are
determined by numerical order; seniority will prevail in the event of identical
‘numerical choices for the same period. Vacation can be taken any time
between January 1 and December 31.
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Section 3

(A) An employee will not be required to work during his assigned
vacation period except during an unusual emergency. If required to work
scheduled hours, he shall receive his vacation pay and, in addition thereto, he
shall be paid at one and one-half (1 1/2) times his regular straight time rate for
all such hours worked. If required to work off-schedule hours, he shall be paid
at two (2) times his regular straight time rate for all such hours worked. At the
employee's option the employee may forego his/her vacation pay and be
allowed to reschedule his/her vacation at a mutually convenient time to both
the employee and the Company.

(B} Should an employee be recalled for emergency duty while on
vacation, the Company will pay all necessary expenses which he may incur as
a result of such recall.

Section 4 _ . )

If an employee's employment is terrhinated, except for discharge or_
quitting without notice, he shall be granted the vacation pay to which he would
have been entitled during the year.

ARTICLE Vi
Hours of Labor and Overtime

Section 1 —~ Working Periods — Variations

(A) In order to fumish continuous service to the public, there must be
certain variations in working periods, and in such cases employees will work
on definitely assigned and posted schedules.

{B) Nothing in this Article shall be construed to prevent the
assignment of any employee to do work outside scheduled hours at overtime
rates.

(C) When an employee is not required to perform the duties of his
job classification, he may be reassigned on a temporary basis to any work in
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ARTICLE VI

that plant for which he is qualified, as long as all applicable conditions of the
agreement are complied with.

Section 2 -- Schedules of Work

(A) Employees shall be designated as Shift, Scheduled, and Non-
Shift employees.

(B) Shift Employees

(1) Shift employees are marked in Exhibit “A® of this
agreement with the symbol "SH,” shall work five (5) eight (8)-hour days per
workweek, consecutively where possible.

(2) Where the job is operated twenty-four (24) hours per day,
seven (7} days per week, includingj Sundays and holidays, the regular
workweek shall consist of eight (8), ten (10) or twelve (12) hour shifts. Any
12 hour shift schedule will apply only to shift (SH) employees and may
only be implemented upon a “50% plus one” vote of all regular bargaining
unit employees voting in the respective shop. After that time, employees may
elect to retumn to their previous schedule by a vote of “50% plus one” of all
regular bargaining unit employees voting in the respective shop. For the
purposes of the 12 hour shift schedule, affected employees shall be allowed to
vote to get on and vote to get off once per contract year. The SH employees
in the following work groups at the Nuclear Plant are considered one shop for
purposes of this paragraph: Operations, Health Physics and Chemistry. The
workweek ends for the shift ending nearest midnight Sunday and the
succeeding workweek begins immediately thereafter. The eight hour shift
schedule shall consist of: 12 midnight to 8:00 a.m., 8:00 a.m. to 4:00 p.m,,
4:00 p.m. to 12 midnight. Shift employees in plants on cyclic operation may be
assigned to work one (1) or two {2) or three (3) eight (8)-hour shifts per day,
scheduled from 7:00 a.m. to 3:00 p.m.,, 3:00 p.m. to 11:00 p.m., and 11:00
p.m. to 7:00 a.m.; or one (1) or two (2) ten (10)-hour shifts, at Management's
option, between the hours of 4:.00 am. and 11:00 p.m.,, unless otherwise
mutually agreed to by the Company and the Union. Hours shall be
consecutive. Other than the above schedule of hours may be set up, if
requested by a two-thinds majority of the affected employees. Such request
shall be in writing, signed by the employees making the request and shall be
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ARTICLE VI

restricted to one (1) complete change during a contract year. Shift employees
shall nat be scheduled to work a regular straight-time schedule that requires
them to work more than one hurry-back (that is, work eight (8) hours, be off
eight (8) hours, and work eight (8) hours) at their straight-time rate per
workweek. An additional Dispatcher may be scheduled for an eight (8)-hour
shift as required at hours other than those specified in this paragraph.
Schedules shall be posted and so arranged that work periods and days off
shall be rotated.

(3) When operating employees in the Production Department are
working on maintenance, they will work the same regular daily work schedule
as the regular maintenance employees. However, they may be reassigned to
operating shifts as required. Reassignment to the 8 a.m. to 4 p.m. operating
shift at straight time may be made without notice. Reassignment to
other operating shifts will be at overtime rates unless twenty-four (24) hours
notice is given.

(4) When Operating employees in the Production Department are
working a four (4) shift schedule and are reassigned from their normal shift
to other operating shifts for less than five (5) consecutive days, exclusive of
upgrades, they will receive premium pay for all hours worked on the other
operating shift.

(5) If Operating employees who have Saturday and Sunday
as off-scheduled days on the weekly schedule are rescheduled, exclusive of
upgrades, to fill a vacant shift created by the temporary assignment of
another Operating employee to a non-bargaining unit position, they will be
paid premium time (time and one-half) for the hours worked on Saturday or
Sunday.

{(C) Scheduled Employees

Scheduled employees as marked in Exhibit "A" of this agreement with
the symbol *S” shall work as follows. (NOTE: Five (5) eight (8)-hour days and
four (4) ten (10)-hour days shall be designated by 5-8s and 4-10s,
respectively.)
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(1) Troublemen shall be scheduled 58s or 4-10s, at
Management's option, per workweek, exclusive of meal time, with days off
being consecutive. When a Troubleman is assigned to a regular daily work
period beginning later than 1:00 p.m., he shall work eight (8) or ten (10)
consecutive hours. Troublemen will be paid an additionat thirty-five ($0.35)
cents per hour for all hours paid. Shift differential will be paid as provided for
in Article X, Section 3. Seniority will be respected in the assignment of work
schedules.

(2) Substation Operation Department employees shall be
scheduled 5-8s, Monday through Saturday. If directly supporting a
Construction or Maintenance crew, Substation Operation employees can be
scheduled in accordance with the department they are supporting, which can
include 4-10s between the hours of 6:00 a.m. to 11:00 p.m.

(3) Servicemen shall be scheduled consecutive 5-8s or 4-10s,
at Management's option, exclusive of meal time, per workweek, Monday
through Saturday, between the hours of 6:00 a.m. and 6:00 p.m. Seniority will
be respected in the assignment of work schedules.

(4) Stores Department employees shall be scheduled either
58s or 4-10s, exclusive of meal time, at Management's option. Schedule shall
be Monday through Saturday, between the hours of 6:00 a.m. to 9:00 p.m., in
all headquarters except Wildwood where coverage may be from 6:00 a.m. to
11:30 p.m. Stores Department employees assigned to the Production
Department may be scheduled in accordance with the work schedule of that
facility. Shift differential will be paid as provided for in Article X, Section 3,
Seniority will be respected in the assignment of work schedules.

(5) Instrument Mechanics, Instrument Mechanic-Water
Analysts, Water Analysts, Laboratory Technicians,  Assistant Laboratory
Technicians, Combustion Turbine Technicians and Process Technicians shall
be scheduled 5-8s, exclusive of meal time, per workweek between the hours
of 6:00 a.m. and 6:00 p.m., or eight (8) consecutive ten (10)}-hour days,
exclusive of meal time, between the hours of 6:00 a.m. and 6:00 p.m.,
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Thursday through Thursday, with the subsequent Friday through Wednesday
off.

(6) Fleet Services Department employees shall be scheduled
either 5-8s or 4-10s, exclusive of meal time, at Management's option.
Schedules shall be Monday through Saturday between the hours of 6:00 a.m.
and 11:30 p.m. Shift differential will be paid as provided for in Article X,
Section 3. Seniority will be respected in the assignment of work schedules.

(7) Special Line Crews shall be scheduled either 5-8s or 4-10s

at Management's option, exclusive of meal time, Monday through Saturday,
provided that the hours of work shall be between 6:00 a.m. and 9:00 p.m.
(daylight savings time), except on Saturday, hours shall be between 6:00 am.
and 6:00 p.m., starting no earlier than May and ending during October,
and between 6:00 a.m. and 6:00 p.m. Monday through Saturday starting
during Octaber.

When it becomes necessary to change schedules, where days worked
or hours of work are to change, within the limits, including reporting times,
employees will be given one (1) week notice of such change. Changes will be
made on the first day of the workweek. Changes between the Monday
through Friday or Tuesday through Saturday schedules shall not be made
more than once in any six (6) month period, except as provided in ltem 65,
point 4, page 11 of the 1994 Memorandum of Changes and ltem 73, page 22
of the 1996 Memorandum of Changes, regarding split schedules for five (5)
or six (6) day coverage. When a temporary vacancy occurs on an existing
Special Line Crew, such vacancy may be filled by rescheduling another
employee by giving him at least twenty-four (24) hours prior notice of change
in schedule.

Seniority will be respected in the choice of employees available for
rescheduling to Special Line Crews. Notice shall not be required fo retum
such employee to his normal schedule. Except in emergencies, Special Line
Crews will not perform routine maintenance or construction work after
sundown.
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All employees, when scheduled to work on Special Line Crews, shall
receive seventy-five cents ($0.75) per hour additional.

It is agreed that not more than a maximum of thirty-five percent (35%)
of the total number of Line Department positions at a location will be Special
Line Crew positions, except in Line headquarters with two {2) or less Line
Crews (defined as lead by a first Line Exempt Supervisor)} where the ratio shall
not exceed 50%. The ratio will be calculated by dividing the total number of
(SL) Line Department Bargaining Unit positions at the headquarters by the
total number of (NS) Line Department Bargaining Unit positions at the
headquarters.

_ These (SL) positions will be established by the creation of new
positions or by posting vacancies that occur at the headquarters as (SL).

(8) All  non-operating employees in the Production

Department may be scheduled to work three (3) eight (8)-hour shifts,
11:00 p.m. to 7:30 a.m., 7:00 a.m. to 3:30 p.m., 3:00 p.m. to 11:30 p.m., per
day for five (5) consecutive days, Monday through Saturday; or two (2) eight
(8)-hour shifts, the regular starting time of the first shift will be between 6:00
a.m. and 8:00 a.m., and between 2:00 p.m. and 3:30 p.m. for the second shift,
per day for five (5) consecutive days, Monday through Saturday, or in
accordance with Article VI, Section 2 (D), or one (1) or two (2) ten 10-hour
extended shifts for a minimum of five (5) or more consecutive work days, the
regular starting time of the first shift will be between 6:00 a.m. and 8:00 a.m.,
and the second shift will be between 4:30 p.m. and 6:30 p.m., Monday
through Saturday (rest days or holidays falling within such work period will
not be considered as breaking the five or more consecutive work days).
Shift differential shall be paid as provided for in Aricle X, Section 3.
Schedules may be changed by giving them twenty-four.(24) hours notice of
changes in schedule. They shall not be rescheduled more than once each
working week. Shifts shall be rotated weekly. This paragraph shall apply
to condenser, heat exchanger, air heater cleaning, unit startups or shutdowns,
unit outages and to any work that causes a reduction in load capability where
the work is expected to continue for five (5) or more days.
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(9) System Protection and Control Department employees
shall be scheduled either 5-8s or 4-10s, exclusive of meal time, at
Management's option, Monday through Friday, between the hours of 7:00 a.m.
to 6:00 p.m. Seniority will be respected in the assignment of work schedules.

{(10) Telecommunications Department employees shall be
scheduled either 5-8s or 4-10s, exclusive of meal time, Monday through
Friday, at Management's option, between the hours of 7:00 am. and 11:30
p.m. Shift differential will be paid as provided for in Article X, Section 3.
Seniority will be respected in the assignment of work schedules.

(11) Special Maintenance (SM) employees, Production
Department, shall be scheduled eight (8)-hour shifts between the hours of
11:00 p.m. to 7:30 a.m., 6:00 a.m. to 6:00 p.m., or 3:00 p.m. to 11:30 p.m., per
day for five (5) consecutive days, 11:00 p.m. Sunday to 11:00 p.m. the
following Saturday; or ten (10)-hour shifts per day for four (4) consecutive
days, at Management's option, between the hours of 6:00 am. to
6:00 p.m. Monday through Saturday; or 8:30 p.m. to 7:00 a.m. Sunday through
Friday; 3:00 p.m. to 4:00 a.m. Monday through Saturday (rest days or holidays
falling within such work period will not be considered as breaking the four (4)
or five (5) consecutive work days). Seniority will be respected for the purpose
of ten (10)-hour scheduling. Shift differential shall be paid as provided for in
Article X, Section 3.

(12) Service Dispatchers shall work five (5) consecutive eight
{8)-hour days per workweek, Monday through Friday, between the hours 7
a.m.and 7 p.m.

(13) Special Laboratory Technicians shall be scheduled five (5)
eight (8)-hour days per workweek, 7:00 a.m. to 3:30 p.m., exclusive of meal
time, 3:00 p.m. to 11:00 p.m. or 11:00 p.m. to 7:00 a.m., inclusive of meal time
with two (2) consecutive days off, or ten (10)-hour days, at Management's
option, between the hours of 6:00 a.m. to 6:00 p.m. or 3:00 p.m. to 4:.00 a.m.
or 8:30 p.m. to 7:30 a.m. Eight (8) consecutive ten (10)-hour days will be
scheduled Thursday through Thursday with the subsequent Friday through

'Wednesday off. Assistant Laboratory Technicians may be assigned to work
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according to the Special Laboratory Technician schedule as needed. Shift
differential will apply. Special Laboratory Technicians may be placed on a
“backshift” in the following circumstances only: start-ups and shutdowns;
dutages; condenser leaks (salt leaks), cooling tower chlorination and de-
chlorination (biocide treatment), chemical cleaning of boilers; chemical upsets
which could cause damage to personnel, equipment, or the environment;
génerator purge or fill; and in other circumstances as determined to be
necessary by the Company and agreed to by the union, whose agreement
shall not be unreasonably withheld.

(D)} Non-shift employees, as marked in Exhibit "A” of this agreement
by the symbol "NS" shall work consecutive 5-8s or 4-10s, not counting the time
out for meals, per workweek, Monday through Friday inclusive, at
Management's option, between the hours of 6:00 a.m. and 6:00 p.m. daily.
Where the work group is scheduled for 4-10s and split to achieve five (5) day
coverage, seniority will be respected for the purpose of allowing employees to
select the Monday through Thursday or Tuesday through Friday schedule.
The preceding sentence is not intended to conflict with other parts of this
Article and does not apply to Line Department employees in headquarters with
two (2) or more NS crews.

(1) Each of the two (2) work groups which comprise the Meter
Department (Meter Operations and Meter Technical Services) shall be
scheduled either 58s or 4-10s, exclusive of meal time, Monday. through
Friday, at Managément’s option, between the hours of 7:00 a.m. to 6:00 p.m.

(2) Substation Construction & Substation Maintenance
Department employees shall be scheduled either 5-8s or 4-10s, exclusive of
meal time, Monday through Friday, at Management's option, between the
hours of 6:00 a.m. and 6:00 p.m.

(3) Building Maintenance Department employees shall be
scheduled either 5-8s or 4-10s, exclusive of meal time, at Management's
_option, seven (7) days per week between the hours of 7:00 a.m. to 9:00
p.m., when working outside a forty (40) mile radius from their regular working
headquarters; 5-8s or 4-10s, exclusive of meal time, Monday through Friday,
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at Management's option, between the hours of 7:00 a.m, to 9:00 p.m., when
working within a forty (40) mile radius of their regular working headquarters.

(4)  Meter Reader-Collectors shall be scheduled either 5-8s or
4-10s, exclusive of meal time, Monday through Friday, at Management's
option, between the hours of 6:00 am. to 6:00 p.m. R&D Man shall be
scheduled 5-8s or 4-10s, exclusive of meal time, Monday through Friday, at
Management's option, between the hours of 6:00 a.m. to 8:00 p.m. R&D Man
(“S”) shall be scheduled 5-8's or 4-10's exclusive of meal time, Monday
through Friday, at Management's option, between the hours of 1:00 p.m. to
11:00 p.m. .

(5) Air Conditioning Maintenance Department employees shall
be scheduled either 5-8s or 4-10s, exclusive of meal time, Monday through
Friday, at Management's option, between the hours of 6:00 a.m. and 11:00
p.m. )
(6) Each of the three (3) work groups which comprise the
Central Repair Department (Transformer Repair, System Tool, and Special
Equipment Pool) shall be scheduled either 5-8s or 4-10s, exclusive of meal
time, Monday through Friday, at Management's option, between the hours of
6:00 a.m. t0 6:00 p.m.

Saction 3 — Workweek
The workweek for all employees shail be from 12 Midnight Sunday to

12 Midnight Sunday of the following week, except for shift workers, and
Special Laboratory Technicians. For shift workers the workweek ends for the
shift ending nearest midnight Sunday and the succeeding workweek begins
immediately thereafter. The workweek for Special Laboratory Technicians
who are working a schedule provided under Article VI, Section 2(C)(13) shall
coincide with such schedule so as to provide for forty (40) scheduled hours of
work in a single workweek.
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Section 4 - Overtime Hours
(A) When working an eight (8) or ten (10) hours shift, the following
hours of labor shall be considered as overtime hours and paid for at one and
one-half (1 1/2) times the employee’s regular houry rate, except as otherwise
provided in this agreement:
(1) Al hours over eight (8) hours per day.
(2) Al hours over forty (40) hours per workweek.
(3) All off-schedule hours including all work in the twenty-four
(24) hours next following the change of schedule where
twenty-four (24) hours advance notice of the change of
schedule is not given.

(B) When working an eight (8) or ten (10) hour shift, all hours
worked, including time to eat meals provided in Article VII, Section 7 (G) (1)
and (2), in excess of sixteen (16) consecutive hours of work shall be paid for at
double the employee's regular straight time rate of pay. After such period, and
upon completion of the work, the employee shall have an eight (8)-hour rest
period. If such rest period extends into the employee's regulardy scheduled
hours, he shall be paid his regular straight time rate for such scheduled hours
as are included in the rest period. Should an employee be required to report
back for work after working sixteen (16) consecutive hours or more but before
he has had eight (8) hours of rest, he shall continue to be paid double time for
all hours worked until he shall have had eight (8) consecutive hours of rest.

(C) When working an eight (8) or ten (10) hour shift, if an employee
has not been required to work sixteen (16) consecutive hours or more but has
not been off duty for at least eight (8) consecutive hours during the fifteen (15)
hours immediately preceding the beginning of his regular scheduled work
period, he shall be allowed an eight (8)-hour rest period upon completion of
the work. If such rest period extends into the employee's regularly scheduled
hours, he shall be paid his regular straight time rate for such scheduled hours
as are included in the rest period. Should an employee be required to report
back for work or continue working during his regularly scheduled hours and
who has not been off duty for at least eight (8) consecutive hours during the
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fifteen (15) hours immediately preceding the beginning of his regularly
scheduled work period, he shall be paid premium pay (one and one-half
{1 1/2) times his regular hourly rate) for all hours worked until he shall have
had eight (8) consecutive hours of rest.

(D) When working an eight (8) or ten (10} hour shift, when an
employee is required to work eight (8) hours or more on his first reqularly
scheduled day off, he shall be paid two (2) times his regular rate of pay for all
hours worked on his second regulardy scheduled day off. In the application of
this paragraph, nothing in this agreement shall require the Company to work
the employee on both his first and second regulardy scheduled days off.

(E) There shall be no compounding or duplication of payment for any
hours worked.
(F) When working twelve (12) hour shifts, all hours of labor over forty

(40) hours per week shall be considered as overtime hours and paid for at
one and one-half (1-1/2) times the employee's regular hourly wage rate,
except as otherwise provided in this Agreement.

(G) There shall be no compounding or duplication of payment for any
hours worked.

(H) When working twelve (12) hour shifts all hours in excess of twelve
(12) but less than sixteen (16) will be one and one-half {(1-1/2) times
employees regular hourly wage.

(1) When working twelve (12) hour shifts, all hours in excess of sixteen
(16) consecutive hours will be paid at two {2) times the employees regular
hourly rate. Should an employee be required to report back for work after
working sixteen (16) consecutive hours or more but before he has had eight
(8) hours of rest, he shall continue to be paid double time for all hours worked
until he shall have had eight (8) consecutive hours of rest.

(J) When working twelve (12) hour shifts, all off-schedule hours
including all work in the twenty-four (24) hours next following the change of
schedule where twenty-four (24) hours advance notice of the change of
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schedule is not given will be paid at one and one-half (1-1/2) times the
employees regular hourly rate.

(K) When working twelve (12) hour shifts, if an employee has not
been required to work sixteen {16) consecutive hours or more but has not
been off duty for at least eight (8) consecutive hours during the fifteen (15)
hours immediately preceding the beginning of his regular scheduled work
period, he shall be allowed an (8) hour rest period upon completion of the
work. If such rest period extends into the employee’s regulary scheduled
hours, he shall be paid his regular straight time rate for such scheduled
hours as are included in the rest period. Should an employee be required to
report back for work or continue working during his regularly schéduled hours
and who has not been off duty for at least eight {(8) consecutive hours during
the fifteen (15) hours immediately preceding the beginning of his regularly
scheduled work period, he shall be paid premium pay one and one-half (1-
1/2) times his regular, hourly rate for all hours worked until he shall have
had eight (8) consecutive hours of rest.

(L) When an employee is required to work eight (8) hours or more on
his first regularly scheduled day off, he shall be paid two (2) times his regular
rate of pay for all hours worked on his second regularly scheduled day off. In
the application of this paragraph, nothing in this agreement shall require the
Company to work the employee on both his first and second regulary
scheduled days off.

(M) Scheduled days off are broken into twenty-four (24) hour periods.
Example: A scheduled day off is defined as the first twenty-four (24) hours
after completing the last scheduled work day for that cycle. Following the first
day scheduled day off, the next twenty-four (24) hour period is defined as the
second scheduled day off and this system will continue. (Example: On a
seven-day break the scheduled days offwould be 1,2, 1, 2, 1, 2 and ‘1 ).
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Section 5 - Call-Outs

(A) If an employee covered by this agreement is called out after the
close of his scheduled workday and before the beginning of his next
scheduled workday, he shall be paid a minimum of two and one-half (2 1/2)
hours at the applicable overtime rate; except if called out for a reconnect,
disconnect, or reconnect for non-pay he shall be paid a minimum of two (2)
hours at the applicable overtime rate. If he is called out before his regular
starting time and works through his regular work period, then only the time
actually worked shall be paid.

(B) When prearranged overtime construction or maintenance work is
scheduled to be performed on a holiday or on scheduled days off, at least
four (4) hours of work will be provided at the applicable overtime rate of pay.

If an employee is required to report for any other prearranged overtime
work, he shall be paid the same minimum as that applicable to a call-out.

(C) The Union and the Company recognize that timely response to
emergent call-outs is critical in order to meet customer requirements in
Energy Delivery. Emergent call-outs are defined as trouble calls and
unscheduled overtime required after the close of the scheduled workday and
before the beginning of the next scheduled warkday in which employees are
required to respond from home or from locations other than their Operation
Center (Apopka, Buena Vista, Clearwater, Clermont, Conway, Deland,
Highlands, Inverness, Jamestown, Lake Wales, Longwood,
Monticello/Madison, Ocala, Odena, St. Petersburg, Seven Springs, Tarpon
Springs, Walsingham, Winter Garden) or Transmission show-up. Local
Management in Energy Delivery, at its option, may elect to adopt a Weekend
(4:00 p.m. Friday through 7:00 a.m. Monday) On-Call Schedule for a work
site. However, the Weekend On-Call Scheduling procedure for a work
location will not be enacted unless minimum staffing requirements are not
met for any weekend emergent call-out (an “initiating Event®). If an Initiating
Event occurs, Local Management will notify the appropriate Local Union
President.

-36-



ARTICLE VI

The parties will then explore actions that can be taken in an attempt to avoid a
second Initiating Event. If a second “Initiating Event” occurs within 180 days of
the first Initiating Event, Local Management will notify the appropriate Local
Union President and System Committee representatives of the event and will
then have the option to implement a Weekend On-Call Schedule at that
facility. The Operation Center or Transmission show-up will remain on the
Weekend On-Call Schedule for 12 months. The Weekend On-Call schedule
will not be reinitiated unless two additional “Initiating Events” occur as
described in this paragraph. The Company and the Union agree to meet at
least annuaflly, upon request of either party, to discuss response to emergent
call-outs.

Local Management will determine the numbers of employees by

classification to be on the Weekend On-Call Schedule. The On-Call
supervisor will post the Weekend On-Call Schedule, including the number of
employees and job classifications required, by 4:00 p.m. on the Wednesday
before the weekend. Employees who volunteer must sign-up for the
Weekend On-Call Schedule by Thursday at 4:00 p.m.

If more employees volunteer than are needed for a particular
weekend, the “low person(s)” on the Call-out list will receive the preference,
If fewer employees volunteer than are needed for a particular weekend, the
“low person(s)” on the Call-out list will be placed on the Weekend On-Call
Schedule for that weekend. Weekend On-Call Schedule shall not interfere
with an employee's vacation. Employees handling their fuli emergent call-
out responsibility during the weekend they are on the Weekend On-Call
Schedule will not be placed onto the Weekend On-Call Schedule for the next
two (2) weekends, not to exceed a total of twelve (12) weekends a year.

Employees on the Weekend On-Call Schedule will provide a contact
phone number to the On-Call supervisor or the Company will provide them a
pager or cell phone. Employees must respond within fifteen (15) minutes
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after being called or paged. Employees must report to work within sixty (60)
minutes of the acknowledgement of the emergent call.

An employee may offer his/her weekend or days of being on-call to
another employee in the same classification. Employees are responsible for
notifying the On-Call supervisor in advance whenever they have provided a
substitute for themselves.

Employees who are on the Weekend On-Call Schedule must make
themselves readily available and must accept all emergent calls, however,
they may decline emergent calls during the weekend due to fatigue, iliness,
injury or emergencies. It is the employees’ responsibility to notify the On-
Call supervisor as soon as possible if they are not able to meet their
Weekend On-Call responsibility. Rest time provisions specified in Article VI,
Section 4(B) and (C) shall apply. Employees who are not on-call, but who
are called out for an.emergent call are expected to accept their fair share of
call-outs.

Section 6 -- Distribution of Overtime

(A) Al prearranged and emergency overtime shall be distributed as
equally as reasonably possible among the employees in their respective
classifications at each regular working headquarters. It is understood,
however, that the sharing of such overtime shall not delay work, but every
reasonable effort shall be made to distribute overtime as equally as possible.
For Scheduled and Non-Shift employees this will be accomplished where
reasonable by calling the low man in the respective classification on the
posted list. It is understood that no Shift employee shall be required to work
sixteen (16) consecutive hours if it can be avoided. Where reasonable, this
will be accomplished by calling the low man in the respective classification on
the posted list who is off duty that day. If emergency work occurs within the
_last one (1) hour of the employee’s regular scheduled day, and overtime is
expected to result, the assignment(s) shall be offered to the employes(s)
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by the cumrent overtime list at the respective work headquarters. This does not
apply to continuation of work.

(B) When an employee is temporarly assigned to a higher
classification for several consecutive days, he will assume the overtime of the
high man in the higher classification at his location as of the date of transfer.
When he retumns to his regular classification, the overtime he made while
assigned to the higher classification will be added to the record of his overtime
in his regular classification. ‘

(C) A record of overtime hours worked by each employee shalt be
posted each pay period on the respective bulletin board at the headquarters
of each Bargaining Unit employee. Overtime available but not worked by an
employee shall be posted in red and counted in his total for the purpose of
distribution of overtime.

(D) Every year starting on the effective date of the 1996 Exhibit “A”
of this agreement, posted overtime in each classification at the respective
headquarters of each Bargaining Unit employee will be revised by bringing
each employee in each classification to zero. When an employee is promoted
to or transferred into another classification, or a new employee is hired, he will
assume overtime hours equal to that of the high man in the classification at
that location. When classifications are zeroed, names will be listed in the
same order as on the previous listing.

(E) Any portion of the workweek for which premium pay is given due
to lack of twenty-four (24) hours notice of change in schedule, shall not be
posted as overtime hours.

(F) The distribution of overtime provisions above shall not apply
when it is known that a Journeyman will be called out and upgraded to
Working Foreman, in which case the senior qualified Journeyman at the
headquarters will be called.
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Section 7 -- Stand-by and On-call Time

(A) Hours worked shall include time that the employee is required to
"stand-by" at a designated place prepared to go to work, and such time shall
be paid at the applicable overtime rate.

(B) [tis understood that all employees shall be subject to call and, if
requested, shall keep their headquarters informed as to where they may be
reached. Such time is not to be considered as hours of work and is not to be
paid for.

Section 8 - Company Meeting

Any employee required to attend a Company meeting on his off hours
shall be paid for the hours spent in attending such meetings, or minimum cali
out requirements, whichever is greater. In the event an employee is required
to attend a Company meeting immediately preceding his normal starting time,
or is required to attend a Company meeting immediately following his normaf
quitting time, the employee shall be paid for actual hours required to attend
such meeting.

Section 9 ~ Trading Work Periods

Upon prior notice to the supervisor, employees of the same
classification working regularly scheduled hours may exchange hours of work
within the workweek with one another provided no overtime or inconvenience
is caused the Company.

ARTICLE VI
General Working Conditions

Section 1 ~ Working Foreman
(A) The crew of a Working Foreman in all departments covered by
this agreement shall consist of not more than five (5§) men including the
Working Foreman, except as follows:
(1) The pole setting, yard maintenance, right-of-way clearing
and Fleet Services Department crews shall not be restricted to five (5) men.
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(2) Except in the Overhead Line Department, the addition of
one {1) or more Laborers on a temporary basis for a period not to exceed two
(2) weeks shall not be the basis for considering the Working Foreman as
substituting for a Foreman.

(3) In the Substation Construction and Substation Maintenance
Departments, when general shop work is being performed or work is being
performed on the construction of new substations or new additions to existing
substations, such as steel fabrication, yard preparation, ground and conduit
field installations, preparation of transformers and breakers up to and including
115 kV, and material handling where the work area is properly isolated from
energized conductors or equipment, two additional employees may be
assigned to Working Foreman crews. When such crews contain six (6) or
seven (7) men including the Working Foreman, the Working Foreman shall be
upgraded to Senior Working Foreman.

(B) Inthe Overhead Line Department a Lineman shall be assigned to
the Working Foreman crews, whenever possible.

(C) When five (5) men are placed on a job, the senior gualified
employee in the group shall be designated by the supervisor as a Working
Foreman. If the work of this group continues for three (3) hours or more, the
employee designated as a Working Foreman shall receive the minimum rate
for that classification during the period of such assignment or such higher rate
as his previous experience with the Company as a Working Foreman on a
regular or contingent assignment entitles him.

(D) In applying the provisions of this agreement, the Working
Foreman shall be considered as a Joumeyman.

(E) In the Line Department, which includes the network section and
the distribution section, in the Building Maintenance Department, in the Central
Repair Department, in the Substation Construction and Substation
Maintenance Departments and in the Air Conditioning Maintenance Depart-
ment, when four (4) men are placed on the job for two (2) hours or more
without direct supervision, the senior qualified Journeyman of the group shall
be designated as "Lead Lineman,” or "Lead Network Specialist," or "Lead
Electrician,” or Lead Maintenance Mechanic,” or "Lead Air Conditioning
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Mechanic," and paid fifty cents ($0.50) per hour above the top wage bracket of
the regular Joumeyman rate.

(F) When installing underground residential distribution cable and
conduit, the crew of a Lead Lineman, Lead Electrician, or Lead Network
Specialist may consist of an Equipment Operator or Apprentice in the Line
Department and not more than six (6) Laborers.

Section 2 - Apprentices

(A) Itis agreed that there shall be no more than one (1) Apprentice to
each Lineman in the Line Department (including Serviceman), Electrician in
the Substation Department, Mechanic in the Fleet Services Department, and
Journeyman level employees in the Production Department.

(B) Substation Electrician Apprentice and Line Apprentice
classification only.

Beginning classifications will be Lineman Apprentice or Substation
Electrician Apprentice and consist of eleven (11) steps.

During the first three steps, Apprentices will not work on energized lines or
equipment. After receiving proper training they can climb poles and work on
de-energized lines or equipment with direct supervision.

During the fourth step, Apprentices may work on de-energized lines or
equipment  with indirect supervision. With direct supervision, Apprentices
may work on energized lines or equipment up to a maximum of 500 volts, and
after being properly instructed, may work from an aerial basket.

During the fifth and sixth steps, Apprentices may work on energized
primary lines ‘and equipment with direct supervision. Apprentices in these
steps may work on de-energized lines and equipment without supervision
provided a Journeyman is on the job site.

During the seventh step, Apprentices may work on any energized lines
or equipment without supervision, when in the opinion of the supervisor it is
safe for them to do so. They will be upgraded to Lineman or Electrician when
performing such work.

Apprentices must be capable of performing work on energized lines
and equipment without direct supervision to be considered for upgrade.
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Direct supervision shall be defined as working directly with a
Journeyman. When the Apprentice is in the bucket, then the Joumeyman
shall be on the ground.

Indirect supervision shall be defined as working within sight and sound
of a Journeyman.

Section 3 - Employees’ Addresses

Employees shall keep their working headquarters informed at all times
of their home or living quarters address, so that they may be reached promptly
in the event of an emergency requiring their services.

Section 4 - Absent Notice
As soon as practicable after an employee knows that it will be
" necessary for him to be relieved from duty, he shall notify his supervisor.
When an employee has been relieved of duty, he shall notify his supervisor as
much in advance as possible of the date on which he will retum to regular
duty.

Section 5 —~ Telephone

When an employee is subject to receiving calls from the public due to
residence telephone number being listed in the telephone directory under the
Company's name or there is no Florida Power listing in the local telephone
directory, the expense of the monthly base rate for a single standard
telephone shall be bome by the Company.

Section 6 -- Headquarters - Traveling Crews

(A) For traveling crews, regular headquarters will be established
which are not to be changed at intervals of less than six (6) months, and then
only after thirty (30) days' notice. This paragraph does not apply to the
Production Department..

' (B) Al System Maintenance Crew supervised work will constitute a

single separate headquarters at the work location. All plant supervised work
wili belong to the plant headquarters at the work location.

-43-




ARTICLE VIl

Section 7 -~ Board and Lodging — Meals

(A) When employees are required to be away from their
headquarters ovemight, the Company will fumish board and lodging.
Normally, when working within a forty (40) mile radius, they will be retumed
each day to their headquarters; provided, however, employees working within
forty (40) miles of their headquarters will be retumed at least every third day.
Such employees will be transported on their own time to and from the eating
place for the noon meal when not more than ten (10) minutes travel time each
way is involved. The work period will be extended for the time required in
excess of the regular meal period.

(B) When an employee, other than a Serviceman or Troubleman
who customarily goes home for lunch is notified before being released from
duty to bring funch for the following scheduled workday, he shall do so; but in
the event no such notice is given, and the employee is not allowed to go home
for lunch, the Company shali pay for the meal. Such notice shall not be
given when the employee may reasonably be brought in to the crew's
headquarters and returned to the job during the regular lunch period.

(C) When a Serviceman or Troubleman whe customarily goes home
to funch is prevented from doing so, his funch is to be paid for by the
Company.

(D) When employees take their lunches, the lunch period shall be
one-half (1/2) hour when requested by a majority of the employees in the crew
or group.

(E} When an employee is called out in an emergency and misses a
meal thereby or if while on emergency or prearranged work he needs a meal
which he would not normally need if not called out for work, the Company will
provide or pay for the meal. This provision does not apply to noontime
lunches during prearranged work.

{(F) The lunch period of Non-Shift and Scheduled employees shall
begin not later than one (1) hour after they customarily start their lunch period.
Where it is impossible to comply with the above, the employee shall be paid at
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the applicable overtime rate for the normmal lunch period and, as soon as the
emergency is over, shall be given time off to eat his lunch, not to exceed one-
half (1/2) hour, without loss of regular pay.

(G) (1) When employees are required to report for work one and
one-half (1 1/2) hours or more before regular starting time, they will have such
meals as they customarily eat before going to work paid for by the Company
and lunch where the employees nomally bring their lunch. When the work
continues past the regular starting time, the employees shall be allowed time
off with pay not to exceed one-half (1/2) hour to eat, except Shift workers will
have their meal brought to them and eat it on the job, where they must remain
on duty.

(2) When work continues one and one-half (1 1/2) hours or
more after regular quitting time, (i.e., eight (8) hours after regular starting time
exclusive of meal time), employees will have their next meal paid for by the
Company provided the extended work period has prevented the employees
from obtaining their next meal in their usual manner. When an employee is
required to work past his meal time as specified above, he shall be provided a
meal by the Company as soon as reasonably possible and be paid at his
overtime rate for the time required to eat it, not to exceed one-half (1/2) hour.
If the work continues, additional meals will be paid for and time to eat them as
specified above after each five (5) hours of work. When employees are
scheduled to work ten (10)}hour extended workdays, the newly scheduled
starting and quitting times will be considered regular starting and quitting times -
for the purpose of this paragraph; provided, however, if an employee is
required to work one-half (1/2) hour or more beyond the ten (10) hours, he
shall be entitled to meals and pay for time to eat them as provided above.

(3) For twelve (12) hour shifts, when work continues one-half
(1/2) hour or more after regular quitting time, employees will have their next
meal paid for by the Company provided the extended work period has
prevented the employees from obtaining their next meal in their usual manner.
When an employee is required to work past his meal time as specified above,
he shall be provided a meal by the Company as soon as reasonably possible
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and be paid at his overtime rate for the time required to eat it, not to exceed
one-half (1/2) hour. If the work continues, additional meals will be paid for and
time to eat them as specified above after each five (5) hours of work. When
employees are scheduled to work twelve (12) hour workdays, the scheduled
starting and quitting times will be considered regular starting and quitting times
for the purpose of this paragraph.

(H) Reasonable effort will be made to observe the employees’
normal meal time. -

() All meal provisions of this agreement shall apply on the
employees' off-schedule days, in the same manner as on regularly scheduled
workdays.

(J} For all meals earned under the provisions of this contract and not
provided directly by the Company, the employee will receive $12.75 per meal
on the next reqular paycheck. Reasonable effort will be made to provlde the
eamed meal(s) to the employee upon request.

(K) Meals and lodging fumished by the Company as a requirement of
this agreement shall be free of charge to the employees; provided, however,
that the employee will pay such taxes as are required by the Intemal Revenue
Service.

Section 8 —~ Safety

(A) The safety of employees is a matter of paramount importance,
and no employee shall be required to take undue risks in the performance of
his duties. Where not specifically covered by this agreement, the Company
Safety Rules shall govern the work. An employee may refuse any job which
he considers to be unsafe for him to perform unless it is work that is normally
performed by employees in his job classification in the Company.

(1) The Company and the Union recognize the need for a
strong Health and Safety Program for the benefit of all employees covered by
this agreement.

(2) It is agreed that the establishment and enforcement of
safety rules and regulations and the responsibility under the Occupational
Safety and Health Act is management's responsibility.
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(8) In the handling of all work, superintendents and foremen are
required to see that a sufficient number of skilled workers are assigned to the
job, equipped with the necessary safety devices to do the work properly and
safely, as outlined by the Company's Safety Rules,

(C) Where overhead line, underground, or substation work is of an
especially hazardous nature, at least two (2) Joumeymen shall be assigned to
the work. In the event an employee finds any work to be unsafe for him to

perform, he is expected to request qualified assistance. Whenever
practicable, circuits shall be opened and grounded.

(D) The Troubleman classification will be filed by Linemen or
Servicemen. Such men will be trained for a sufficient period of time to property
acquaint them with the duties involved.

(E) Hot line work will be done by employees properly trained to
qualify them to perform such work. Work on energized primary conductors
shall not be required during periods when weather conditions are unfavorable
for work on energized conductors, except during emergencies.

~(F) At least two Journeymen shall be assigned to the work when
working on lines or equipment energized at more than 500 volts, including
the installation or removing of transformers in a three-phase transformer
bank on a pole that has an energized primary conductor and all transformers
on a pole having three-phase energized primary conductors in a vertical
configuration; except that one Journeyman may restore service or remove
immediate hazards to life or property where he can do so without undue
hazard to himself. It is understood that the above requirements do not apply
to crews engaged in pole hauling, setting or puliing, or aerial basket work.

(G) An employee working from an aerial basket shall be a
Jourmneyman or an Apprentice training under the direction of a Journeyman.
During the fousth step, after being properly instructed, Apprentices may work
from an aeriat basket. All conductors must be de-energized.
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During the third step, Apprentices may assist a Joumeyman in a double
aerial basket on transmission work only. All conductors must be de-energized.

During the fourth step, when working directly with a Joumeyman,
Apprentices may work on energized transmission lines and equipment from an
aerial basket, if in the opinion of the supervisor, it is safe for them to work.

Upgraded Laborers are not considered Apprentices in the application of
Article V|, Section 8 (G).

This job assignment shall be offered to the senior employee in each
location who is qualified to do a good workmanlike job while working from the
aerial basket.

(H) No work will be performed on conductors energized at voltages
in excess of 5,000 volts, phase to ground, by the gloved hand method while
standing on poles or structures. In this connection, a Journeyman may cover
conductors or transfer covered conductors from the pole where he feels he
can do the work safely.

()  Except for on-the-job training in the Transmission section of the
Line Department, the barehand method shall be confined to trained Working
Foremen and Linemen in the Line Department and Working Foremen and
Electricians who volunteer in the Substation Construction and Substation
Maintenance Departments. Employees performing live line barehand work
shall be trained or have worked live line barehand in the previous twetve (12)
months.

In the Line Department and Substation Departments barehand
work on overhead construction insulated for 13 KV and below will not be
permitted. Other work methods on these voltages are permitted.

(J) Any employee assigned to climb microwave or radio towers or
stacks shall, upon his request, be assigned another employee to accompany
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him. An employee will not be required to climb stacks and towers if he has
good and sufficient reasons to object to making the climb. His job will not be in
jeopardy due to such objection.

Section 9 -- Work During Rain
During rain the only line, outdoor substation or exposed underground

work to be done shall be that of emergency nature. It will be the policy of the
Company to give reasonable consideration to limiting the outside work of other
employees when inclement weather conditions exist, providing the nature of
the work will permit postponement.

Section 10 ~ Protective Equipment

Suitable rain protective equipnient -- rain coats or suits, hats and rubber
boots — will be provided by the Company for employees required to work
outside during wet weather. The Company will fumish bard hats for
employees subject to working in areas where there is danger from faliing
objects or danger of making head contact with energized lines or equipment.
Such equipment shall remain the property of the Company. Safety
prescription eye wear specified by the Company shall be provided to all
Bargaining Unit empioyees who would normally need to use them in histher
everyday duties, Safety prescription eye wear will be replaced when damaged
to an extent requiring replacement and if retumned for replacement. Such eye
wear shall be provided at no cost to employees. ‘

Section 11 - Replacement of Climbing Tools

Employees in climbing classifications will initially obtain at their expense
new climbing tools. When replacement of an employee's tool belt, safety
strap, climber straps, pads, gaffs and climbers is necessary due to normal
~ wear and tear incurred while working for the Company, the Company will pay
full cost of equivalent replacement.
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ARTICLEWVII

Section 12 -- Coveralls and Replacement of Clothing

Employees when required to work in combustion chambers, boiler
drums, gas passages, condenser circulating water passages, transformer
hulls, or other oil reservoirs, shall be fumnished coveralls and gloves. Such
equipment shall remain the property of the Company and shali not be devoted
to personal use and shall be tumed in when not in use. An employee who
has his personal wearing apparel damaged beyond repair because he was
unable to change clothes or secure protective clothing due to an unusual
emergency shall be reimbursed in an amount equal to the estimated value of
such clothing immediately prior to the incident.

Section 13 -- FPC to Contract to Work for Other Companies (Non-
Emergency)

(A) Periodically, the Company may contract its outage, maintenance
or construction services to plants and facilities owned by other utilities or
businesses. To staff the temporary work force assigned to such contract
maintenance, the Company will post the positions required and select the
senior qualified employee(s) for the temporary work assignment. Contract
specifics will be presented to employees with the posting.

(B) Employees selected for temporary assignment outside the
Company system will continue to remain Company employees for the purpose
of payroll, benefits, and seniority rights for all hours worked. Overtime hours
paid outside the Company system will be recorded.

(C) Terms and conditions of employment will remain as outlined in
the Memorandum of Agreement between Florida Power Corporation and
|.B.E.W. System Council U-8. However, some flexibility to adopt to the host
schedule may be required. Known differences will be included in the posting.

(D) When employees are required to be away from their
headquarters ovemnight, they will be reimbursed by the Company for
reasonable board and lodging expenses using an accountable plan on a per
diem basis, not to exceed the amounts posted in the Federal Register. Board
and lodging expenses will be paid in addition to pay eamed at the appropriate
-rate of pay.



ARTICLE VIl and ARTICLE Vil

(E) All trave! time shall be paid at the straight time rate. For vehicle
travel, one (1) hour travel time per fifty (50) miles traveled (8 hours maximum
per day) will be allowed. If private vehicle is used, mileage will be paid
according to the applicable Intemal Revenue Service rates.

ARTICLE VIl
Release of Employees for Union Duties

Section 1

Should an employee become Business Manager or Assistant
Business Manager for the System Council on a full-time basis or accept a
position with the International Brotherhood of Electrical Workers, he shall be
granted a leave of absence without pay from the Company, upon due and
timely notice. He will retain his rights to retirement benefits and savings
plan. He may continue his benefits under the Employees Life Insurance
Plan by paying the full premium on his policy. He will retain his rights to the
Medical Plan by paying the full premium. During such leave of absence he
shall not lose any seniority and, upon application for reinstatement, if filed
within thirty (30) days after the expiration of his leave of absence, he shall be
reinstated to his former position, or to one as nearly comparable as
possible if his former position has been abolished. Itis understood and .
agreed, however, that such an employse must possess the mental and
physical ability to do the work to which he is assigned. It is also understood
and agreed, that upon his reinstatement, the employee being displaced by
him shall be considered to have rolling rights according to Article I, Section
8 (A).

Section 2 _

When it will not seriously interfere with the proper operation of the
Company’s business, the Company agrees to excuse from Company duty
without pay any employee whose services are required for Union work, upon
written request of the Union at least two (2) days in advance; provided,
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ARTICLE VIl and ARTICLE IX

however, that releases of this character shall not exceed thirty (30) working
days in any one calendar year, or such longer period as may be agreed upon
between the Company and the Union.

Section 3

Employees who are members of the Union's committees will be allowed
time off to attend meetings with Company officials,. They shall give
their respective supervisors three (3) days' notice of their desire to attend such
meetings. The number of members of the Union to attend such meetings on
Company time shall be limited to the number reasonably necessary to attend
to the business at hand but in no event more than five (5). However, at 2nd
Step grievance meetings, the Company will pay for no more than three (3)
bargaining unit members to attend, including a single grievant, and two
members of the Local Union Grievance Committee. As to 3rd Step grievance
meetings, the Company will pay for no more than five (5) System Committee
members plus grievant(s) to attend. For Policy grievances, the Company will
pay for up to five (5) members of the Union System Committee to attend. The
Company shall pay such employees at their regulardy hourly rates for
reasonable time lost from their regularly scheduled work while actually
attending such meetings. In no event shall this time allowance be more than
eight (8) hours in any one day or more than forty (40) hours in any one
workweek. Members of the wunion's negotiating committee who are
Shift employees shall be scheduled on the day shift (that is, between the hours
of 7:00 a.m. and 6:00 p.m., Monday through Friday) during contract negotia-
tions. The provisions of this paragraph shall not apply during arbitration
proceedings.

ARTICLE IX
Grievances and Arbitration

Section 1

A grievance is hereby defined as violation of the terms of this
agreement or a violation of the law governing the employee-employer
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ARTICLE IX

relationship, or any type of supervisory conduct which unlawfully or unjustly
denies to any employee his job or any benefit arising out of his job. Such
grievance shall be filed as promptly as possible but no later than thirty (30)
days after the source or cause of the grievance first becomes known to the
employee, except that a grievance in connection with the protest of a job
assignment shall be govemed by the provisions of Article lll, Section 7 (E) of
this agreement,
Section 2

(A) If any disagreement or dispute arises between the parties
hereto, as to the meaning or interpretation of the terrns of this agreement, or
as to the rights of either party hereunder, the matter shall be handied in the
simplest and most direct manner; and unless the procedure, or any part
thereof, is waived by mutual conisent, the matter shall be taken up as follows:

(1) The employee concemed and/or his Union representative
must discuss the issue with the immediate supervisor within thirty (30) days of
the incident which caused the grievance. If the parties are unable to resolve
the issue through this discussion, the employee and/or his Union
Representative must submit the grievance to the supervisor, in writing, within
fourteen (14) days of the discussion. The supervisor will respond, in writing,
with a copy to the Labor Relations Department, within fourteen (14) days
following receipt of the written first step grievance. If no mutually satisfactory
solution is found and the employee or the local union desires to pursue the
grievance, the grievance shall be filed through the U.S. Mail in writing to the
Labor Relations Department of the Company within fourteen (14) days after
the supervisors written first step response.

(2) Between the Grievance Committee of the Local Union and
the supervisor and the supervisor's immediate superior and a representative of
the Labor Relations Department at a meeting to be held within thirty-one {31)
days of the receipt of the written grievance by the Company. Within twenty




ARTICLE IX

(20) days after the meeting is held, the Company shall postmark its
response to the Grievance Committee. If the Grievance Committee desires to
pursue the grievance then it shall within twenty (20) days after the postmark of
the Company's response, postmark its notice to the Labor Relations
Department that the grievance is to be taken to the third step; then

(3) Between the System Council Committee (which shall not
consist of more than five (6) members) and representatives of the Company at
a meeting to be held within forty (40) days after notice from the Grievance
Committee is received. The Labor Relations Department will appoint an
appropriate management panel. An-Intemational Representative may be
present. Within twenty (20) days after the meeting is held, the Company shall
postmark its decision to the System Council Business Manager.

{(4) Should any matter that has been referred to
representatives of the parties as provided in the third step above not be
satisfactorily adjusted either party may demand arbitration of the matter by
giving written notice to the other within forty (40) days of the postmark date of
the Company’s Third Step answer.

(5) The provisions of Paragraphs (A)(1) and (2) above shall
not be followed in the case of a grievance filed by Union representatives on
behalf of the bargaining unit as a whole (a policy grievance). In such a case,
the grievance must be filed no later than thirty (30) days after the sourc or
cause of the grievance first becomes known to the System Council Business
Manager. Upon receipt of the grievance by Labor Relations, Labor Relations
will proceed to set the grievance to be held within 40 days in accordance with
the provisions of Paragraph (A)(3).

(B} In the event one of the parties refuses or fails to comply with the
time limits of the above grievance procedure, such party shall be deemed to




ARTICLE IX

be in default and shall forfeit its case. Where both parties are so deemed in
default, the party initiating the pending step shall forfeit its case.

Section 3

(A} After written notice is given by either party requesting arbitration
as provided in Section 2 above, the matter shall be referred to
a temporary Board of Arbitration. Such Board shall consist of one (1) member
designated by the Company and one (1) member designated by the Union,
and a third (3rd) member to be selected by the Company and the Union. The
Company will promptly request the Federal Mediation and Conciliation Service
to provide a panel of seven arbitrators who are members of the National
Academy of Arbitrators. From such panel the third (3 member of the Board
of Arbitration shall be selected by the Company and the union eliminating six
(6) of the persons by altemate strikes. Should the initial FMCS panel be
deemed unsatisfactory by either the Union or the Company, the Company will
request another FMCS panel of arbitrators who are members of the National
Academy of Arbitrators. Should that second panel also be deemed
unsatisfactory by either party, the Company will request a third panel of
arbitrators who are members of the National Academy of Arbitrators. |n such
case, an arbitrator from the third panel will be agreed to by the parties. The
parties will bear equally the costs of obtaining the FMCS arbitrator panels.
The decision of the arbitrator shall be final and binding upon the parties.

(B) In the avent one of the parties refuses . or fails to. comply
with the provisions of the above paragraph, such party shall be deemed to be
in default and shall forfeit its case. Where both parties are so deemed in
default, the party requesti_ng the arbitration shall forfeit its case.

(C) Each party shall pay the expenses of its own representative on
the Board, together with any expense incurred in presenting its own case. The
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ARTICLE IX and ARTICLE X

expense of the third (3rd) member of the Board together with necessary

incidental expenses shall be bormme, share and share alike, by both parties
hereto.

(D) The Board of Arbitration shall be governed wholly by the terms of
this agreement and shall have no power to add to, subtract from or change its
terms. Such Board of Arbitration shall not be authorized to pass on matters
which have not been properly brought to arbitration by having gone through
the grievance procedure set up in this agreement.

Section 4

Employees acting as representatives of the Union, when necessary and
with prior consent of the Company, may discuss grievances with the Company
during their working hours without loss of pay, but no employee not scheduled
to work during the hours of discussion of grievances shall be paid by the
Company for the time devoted to such discussions.

Section 5

If the Company desires at any time to file any complaint with respect to
the conduct and attitude of the Union or its members, it is understood and
agreed that the Company may in its tum avail itseif of the Grievance and
Arbitration procedure herein established and exhaust the remedies thereof.

ARTICLE X
Wage, Wage Administration and Miscellaneous Benefits

Section 1

The wages to be paid shall be at the rates stated in the schedule
attached hereto, marked Exhibit "A," and made a part hereof, The effective
date of the wage schedules shall be December 2, 2002, December 5, 2003
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ARTICLE X

and December 3, 2004 as indicated in Exhibit "A." Such wages shall be paid
biweekly not later than Friday.

Section 2
Probationary employees shall be paid not less than the minimum rate of
pay of the classification to which they are assigned or promoted.

Section 3

A shift differential will be applicable to employees in classifications
designated as Shift in Exhibit "A," certain specified Scheduled classifications,
and to employees who temporarily relieve in such classifications. In the
application of this paragraph, employees shall receive a shift differential of
seventy cents (70¢) per hour for all regular or overtime hours worked between
4:00 p.m. and 12:00 midnight. Employees shall receive a shift differential of
ninety cents (90¢) per hour for all regular or overtime hours worked between
12:00 midnight and 8:00 a.m. Shift differential shall not be paid for any time
not worked. Shift differential shall not apply to twelve (12) hour shifts.

Section 4
(A) The Company will pay the amount of Fifteen Dollars ($15.00) for

each day worked by a regular employee on the Distribution Traveling Crew,
the Transmission (including Substation Construction & Maintenance)
Traveling Crew, and to those employees in Fleet Services who regularly
travel throughout the Company. This Fifteen Dollar ($15.00) payment will be
paid to Distribution Travel Crews, Transmission Travel Crews, and Fleet
Services employees for days worked when they are required to show up
within a forty (40) mile radius from their headquarters or if they have no
assigned headquarters from their legal residences. In addition, the
Company will pay the amount of Seventy-five Dollars ($75.00) to the above
employees for each day worked at a work location that is outside a forty (40)
miles or more radius from their headquarters or if they have no assigned
headquarters from their legal residence. However, this payment of Seventy-
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ARTICLE X

five Dollar ($75.00) per diem must comply with all applicable IRS regulations
and guidelines. -

(B) The Company will pay the amount of Fifteen Dollars ($15.00) for
each day worked by a regular employee on the System Maintenance Crew
(SMC) when working at their home plant. In addition, the Company will pay
the amount of Seventy-five Dollars ($75.00) to each of these employees for
each day worked at a work location other than their home plant. This
payment of Seventy-five Dollar ($75.00) per diem must comply with all
applicable IRS regulations and guidelines. For the System Maintenance
Crew, their home plant (Anclote, Bartow, Crystal River, or Suwannee) will be
the one closest to their legal residence.

(C) The Company will pay the amount of Fifteen Dollars ($15.00) for
each day worked by a regular émployee on the Gas Turbine Crew, the CT
Jet Mechanic Crew and the travelling CTT/CTMO Crew (CT Maintenance
Services Employees) for days worked when they are required to show up
within a forty (40) mile radius from their legal residences. In addition, the
Company will pay the amount of Sixty-five Dollars ($65.00) to each of these
employees for each day worked at a work location that is outside a forty (40)
mile or more radius from their legal residence. This payment of Sixty-five
Dollars '($65.00) per diem must comply with all applicable IRS regulations
and guidelines.

(D) Casual or Temporary employees in the Production Department
will receive Fifty Dollars ($50.00) for each day worked when assigned to
work at facilities outside a fifty (50) mile radius from their legal residence.

Section 5
Bargaining Unit employees will participate on the same basis as Florida

Power non-bargaining unit employees in the Employee Cash Incentive Plan
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ARTICLE X and ARTICLE X}

(ECIP), as described in the Progress Energy Employee Handbook and the
ECIP Summary Plan Description. “Participate on the same basis as Florida
Power non-bargaining unit employees™ means that the rules for eligibility and
administration of the ECIP are the same for bargaining and non-bargaining
unit employees. The Company has the right to make changes to the ECIP as
Ibng as it does so for both groups. However, any denial of an ECIP payment
to a bargaining unit employee shall be done only for sufficient and reasonable
cause and only with Department Head approval, and shall be subject to the
grievance procedure.

ARTICLE XI

Section 1 - Employee Participation Process

The Union agrees to voluntarily participate in joint processes that
provide opportunities for employees at all levels to enhance tﬁeir working
environment. It is agreed that the Company and Union will be partners in this
process and will have equal input into formation and composition of teams,
goals and purposes, as well as subjects the team may address.

The Company and the Union agree to participate in joint processes:

(A) When a process review team involves Bargaining Unit

employees, the System Committee will provide the names of Bargaining Unit
employees to the Company for participation in the process.

(B) Teams will not deal with grievances, labor disputes, wages,
benefits, rates of pay or otherwise interfere with the terms of the Memorandum
of Agreement. All recommendations involving subjects of collective bargaining
will be referred to the System Committee for their review and consideration.

(C) The Union shall retain its existing contractual right to
grieve joint process actions regarding contractual issues that may

_ inadvertently be addressed by the Employee Participation Process (EPP)
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ARTICLE Xl and ARTICLE XII

‘team. The EPP will not conflict with any terms or conditions of this collective
bargaining agresment and will not reduce any rights or privileges of the
employee or employer. )

(D} If the Company and the Union committees both agree that a
team recommendation(s) is a subject of collective bargaining, then the two
committees agree to negotiate such recommendations without undue delay
even if such occurs during the term of the contract or after regular negotiations
have commenced. Management agrees that if an impasse is reached in such
negotiations, it will not unilaterally implement the recommendation(s) which is
the subject of the impasse during the term of this agreement.

(£} Amendments resulting from the application of this section
will be placed in effect upon ratification by the Union Membership.

(F} The Union and Company will review this agreement. Either
party may withdraw from participation at any time by notifying the other party in
writing and shall take effect thirty (30) days from receipt of such notice.

ARTICLE XlI
Term--Extensions-Modifications

Section 1

This is the March 26, 1947, agreement between the Company and the
Union as has been heretofore amended from time to time. Such agreement is
further amended December 2, 2002, and when signed by the Company and
the Union and approved by the President of the Company and the
Intemational President of the Union, such amendment shall become effective
December 2, 2002. The agreement, as amended, shall remain in full force
and effect through December 1, 2005, and from year to year thereafter,
subject to changes and termination in the way provided herein.

Section 2
Either party desiring to change or terminate this agreement must nofify
the other in writing at least sixty (60) days prior to the expiration date of any
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ARTICLE Xl

contract period. Whenever notice Is given for changes, the nature of the
changes desired must be specified in the notice, and until a satisfactory
conclusion is reached in the matter of such changes, the original provisions
contained herein shall remain in full force and effect.

Section 3 — Legality

Should any provision of this agreement be held, either by mutual
consent of the parties hereto or by decree of a court of competent jurisdiction,
to be invalid because of conflict with any state or Federal Statute, such
provision shall become inoperative, but all other provisions shall continue in full
force and effect. The parties hereto agree upon written request from either
party to meet promptly to negotiate such revision of this agreement as may be
required to remove such conflict.

Section 4

This agreement shall be subject to amendment at any time by mutual
consent of the parties hereto. Such amendments shall be reduced to writing,
state the effective date of the amendment, be executed in the same manner
as in this agreement, and be approved by the Intemational Office of the Union.

Section 5 — Use of Term “Days” in Agreement
The term "days" as used in this agreement means calendar days unless
otherwise specified.
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IN WITNESS WHEREOF. the parties hereto have set their hands and seals at
Clearwater, Pinellas County, Florida, this 22™ day of January 2003,

Bill Habermeyer
President and Chief Executive Officer
Florida Power Corporation D/B/A Progress Energy Florida, Inc.

FLORIDA POWER and SYSTEM COUNCIL
CORPORATION U-8, IBEW
D/B/A Progress Energy Florida, Inc.

R. Krotseng ' ‘ W. O, Enyard
Chief Negotiator Business Manager, System Council, U-8
B. R. Burgess J. L. Adams
C. M. Gates D. J. Ascough
M. A. Lewis C. D. Edenfield
B. R. Raley J. J. Faller
D. L. Roderick M. K. Geod
D. W. Sorrick M. J. Murray

J. T. Parisi
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FLORIDA POWER CORPORATION
EXHIBIT "A"
JOB CLASSIFICATIONS AND
HOURLY RATES OF PAY
EFFECTIVE DECEMBER 2, 2002

Air Conditioning Maintenance Department

Seniority Group 11
Job Classification
Code #
{(JCC #) Job Classifications Hourly Rates of Pay
0019* 0017 (NS)  Air Conditioning Mechanic 2255 2392 2528
0018 (NS) Air Conditioning Mechanic Apprentice 17.85 1830 1877 19.22 1967 20.15
0432 ** Laborer - Air Conditioning Maintenance 1032 1094 1156
v Nuclear Plant only - requires additional 4% above these rates.
Building Maintenance Department
Seniority Group 09
0851 (NS} Working Foreman - Buikding Maintenance 26,33 2722
0362 (NS) Maintenance Mechanic 2255 2392 25728
0494 (NS} Maintenance Mechanic Apprentice 1785 1830 1877 1922 1967 20.15
0496 (NS) Maintenance Mechanic Helper 1364 1431 1492 15657 16.23
0431 ** Laborer - Byilding Maintenance 1032 1094 1156
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Central Repair Department

Seniority Group 14
Job Classification

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0850 (NS) Working Foreman - Central Repair 2633 2722
0300 (NS) Lead Electrician {Special Rate) 26.19
0038 (NS) Lead Electrician - CRD 25.79
0468 (NS) Lead Maintenance Mechanic
0299 (NS) Electrician {Special Rate) 25.68
0052 (NS} Electrician - CRD 2255 2392 2528
0492 (NS) Maintenance Mechanic
0968 (NS) Equipment Operator 17.85 1873 1958 2045 21.27
0354 (NS) Electrician Apprentice 17.85 1830 1877 1922 19.67 20.15
0495 (NS) Maintenance Mechanic Apprentice
0357 (NS} Electrician Helper 13.64 1431 1492 1557 16.23
0498 (NS) Maintenance Mechanic Helper
0423 ** Laborer - Cantral Repair 1032 1094 11.56

Energy Control Center
Seniority Group 07
0367 (SH) Dispatcher 3227 3292 3348 3502
0368 (SH) Assistant Dispatcher 29'85 13037 30.79
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Fleet Services Department

Seniority Group 08
Job Classification
Code #
(JCC#H Job Classifications Hourly Rates of Pay
0859 (8) Working Foreman - Fleet Services 2633 2722
Q905" 0992 (S8} Fleet Services Mechanic (A) 2255 2392 2528
0401 (S} Fleet Services Storekeeper 2172 2299 2426
0911* 0993 (8) Fleet Services Mechanic (B) 17.85 18.22 18.58 18.96 19.33 19.71 20.15
0402 (S) Fleet Services Assistant Storekeeper 13.64 14.31 14.92 15.57 16.23 ¥ 18.16 18.60 19.35
‘ 0425 ¢ Laborer - Fleet Services 1032 1094 1156
- * Wildwood (System) onty
‘ # Progression beyond the 5th step of the Fleet Services Assistant Storekeeper classification will be subject to successful demonstration
. by tesling knowledge of routinely used parts and materials, vendor and manufacturing parts catalogs, stock numbers, inventary
control procedures and record keeping.
Line Department
Seniority Group 02
0307 (SH) Distribution Dispatcher 2723 2768 2794 2834 2870 2898
0308 (SH) Distribution Dispatcher (Relief)
0712 (S) Service Dispatcher 26.33 2722
0856 (NS) Working Foreman - Line
0857 Working Foreman (SL)
0731  (NS) Network Specialist 26.66
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Line Department, Continued

Job Classification
Code #
{JCC #) Job Classifications Hourly Rates of Pay
0718 (S) Serviceman 25.90
0823 (8) Troubleman
0358 {NS) Electrician 2321 24.57 2590
0364* 0475 (NS} Lineman
0428 Lineman (SL}
0382 (NS) Lead Equipment Operator 21.78
0361* 0963 (NS} Equipment Operator 17.86 1873 1958 2045 21.27
0965 Equipment Operator (SL)
0360 (NS} Electrician Apprentice 1243 1320 1398 1475 1552 1629 17.06
0366" 0478 (NS) Lineman Apprentice { ) 17.82 1860 1936 20.15
0439 Lineman Apprentice (SL} L
0435 (5) Lighting Technician 17.82
0419 .. Laborer - Line 10.32 1094 11.56

NOTE: Lineman Apprentice who work with Troubleman on Streei Light Maintenance schedules outside the hours specified in Article VI,
Section 2 (D), will be considered scheduled (S) employees and Article X, Section 3 shall apply.

System Transmission Construction only

Drivers of frucks pulling pole trailers or tractor-irailer equipment, other than fuel trhcks tor one (1) hour or more will be paid at the
Equipment Cperator rate of pay.
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Meter Department
Seniority Group 03

Job Ciassification

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0961 (NS) Meter Technician 27.28 27.80 28.22
0994 (NS} Field Meter Technician 26.33 27.22
0995 (NS3) Woarking Foreman - Meter
0996 (N3) Meterman 2056 2124 2190 2255 2324 23.92 25.28
0997 (NS) Dielectric Test Specialist 2155 21984 2236 2255#%# 2392# 2520#
0998 (NS} Meter Worker + 15.16 15.93 16.73
0429 ** Laborer - Meter 10.32 10.94 11.56

# Grandfathered wage rate for employees who are at this rate of pay prior to December 8, 1996,
+ Wil shop test single phase melers,

el T --.'.t_',‘-_uar:'., ..‘..-_'..\_‘_,;\_-r'-;?_u,‘__r__l___-?-..'.r "‘- Ffﬁ*r;wmﬁ:mm m%’ﬂ‘ A T
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Meter Reading Department

Seniority Group 10
Job Classification '

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0640 (NS) R&D Man 2084 21.06
0217 (NS} Collector 16.23 1757 1891 2023
0547 (NS} Meter Reader Collector
0909 (NS) Meter Reader 13.04 1409 1521 16.44
0910 (NS) Meter Reader - Temporary* 15.21

NOTE: Afier proper training, R&D employees may use-single phase load break disconnect devices. After proper training, Meter
Reader Collectors using single phase 1oad break disconnect devices, will be upgraded for a minimum of one (1) hour.
* See ltem 88 of the 1996 Memorandum of Changes.
Production Department
(Fossil Operations)
Seniority Group 01
0002 (3} Chief Control Technician (SM) 2781 2813 2849
0003 (S) Chief Electrician (SM)
0904 {S) Chief Labaratory Technician (SM)
0971 (8) Master Mechanic (SM}
0518 (S) Turbineg Master Mechanic (SM)
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Production Department
(Fossil Operations), Continued

Joh Classification
Code #
(JCC #) Joh Classifications Hourly Rates of Pay
0192 (NS} Chief Control Technician 27.54 2786 28.22
0187 (NS) Chief Electrician
0080 (SH) Chief Fuel Equipment Operator
0191 (NS) Chief Laboratory Technician
0197 (SH) Chief Operator
0520 (NS} Master Mechanic
| 0524 (NS) Turhine Master Mechanic
0908 (S) Combustion Turbine Technician 27.54 2822
0908 (SH) Combustion Turbine Technician
0586 (SH) Plant Operator 23.16 2452 2588 27.22
J 0858 (NS) Working Foreman - Production 2633 2722
0907 (SH) Combustion Turbine Maintenance Operator 2552 26.19
| 0801 (S) Certified Welder Mechanic (SM) 25.91
| 0517 (S) Turbine Certified Welder Mechanic {SM)
0837 (8H) Lead Fuel Technician 25.63
0181 (NS) Certified Welder Mechanic 25.59
0255 (NS) Jet Engine Mechanic
0523 (NS) Turbine Certified Welder Mechanic
0807 (S) Control Technician (SM) 22.82 242y 2557
0809 (S) Electrician (SM)
0802 (8) Mechanic (SM)
0525 (8) Turbine Mechanic (SM}
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Job Classification

Production Department
{Fossil Operations), Continued

Code #

(JCC #) Joh Classifications Hourly Rates of Pay
0243 (NS} Control Technician 2255 2392 2528
0542 (NS} Electrician - Production
0375 (SH) Fuel Equipment Operator
0835 (SH) Fuel Technician
0453 (S) Laboratory Technician
0490 (NS) Maintenance Mechanic
0526 (NS) Mechanic
0737 (S} Process Techpician
0723 (8) Special Laboratory Technician
0522 (NS). Turbine Mechanic
0584 (SH) Apprentice Operator-Apprenticeship Program 1485 1594 17.03 1812 1921 2030 2139 2247
0458 {SH) Apprentice Laboratory Technician - Apprenticeship Program 1430 15.14 15.97 16.81 17.64 18.47 19.31 20.15
0488 (S) Tool Room Maintenance Mechanic (SM) 2047 2282
0595 (NS) Apprentice Controt Technician - Apprenticeship Program 1430 1514 1597 16.81 1764 1847 1931  20.15
0596 (NS) Electrician Apprentice - Apprenticeship Program
05897 {NS) Mechanic Apprentice - Apprenticeship Program
0587 (SH) Assistant Plant Operalor 1485 1550 16.15 1677 17.41 18.05 1868 19.32

19.96 2058 2124 2187 2247
0627 (SH) Fuel Handler 2087 2135 2193
0436 (8 instrument Mechanic-Water Analyst 2087 2116 2143
0258 (NS) Crane Qperator 2085 2108 2127
0808 (S) Apprentice Control Technician (SM) 1454 1518 1584 1647 1712 1776 1843
0811  (S) Electrician Apprentice (SM) 19.08 19.72 2047
0806 (S Mechanic Apprentice (SM)
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Production Department
{Fossil Operations), Continued

Job Classification

Code #

{(JCC#) Job Classifications. Hourly Rates of Pay
0078 {SH) Assistanl Fuel Handler 1485 1591 1698 18.03 1908 2015
0021 (NS) Apprentice Contral Technician { © 1430 1492 1558 1622 1686 1750 18.16
0074 (8) Assistant Laboratory Technician 18.81 1943 2015
0352 (NS} Electrician Apprentice
0529 (NS} Mechanic Apprentice
0388 (SH) Fuel Truck Operator 1637 1645
0442 ** Janitor 1046 1130 1210 1299
0420 ** Laborer (A) - Production 12.67 1329 1391
0417 ™ Laborer (B) 10.32

NOTE: The operation of heavy traveling cranes in Power Plants shall be considered as Journeyman work.
Production Department
{Nuclear Operations)
0954 (SH) Chief Health Physics Technician 2851 2894 2941
0848 (S) Chief Nuctear Calibration Technician
0955 (SH} Chief Nuclear Chemistry Technician
0880 (SH)} Chief Nuclear Technical Suppart Technician
0890 (SH) Nuclear Chief Electrician
0886 (SH} Muclear Master Mechanic
0875 (SH) Chief Nuclear Operator (L) 3080 3125 3177
0873 (SH) Chief Nuclear Waste Systems Technician 2810 2850 2898
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Production Department
{Muclear Operations), Continued

Job Classification
Code #
{(JCC #) Job Classifications Hourly Rates of Pay
0876 (8H) Nuclear Operator (L) 29.92
0851 (SH) Nuclear Health Physics Technician 2502 27.1

0953 (S) Nuclear Calibration Technician
0952 (SH) Nuclear Chemistry Technician
0881 (SH) Nuclear Technical Support Technician

0887 (SH) Nuclear Centified Welder Mechanic 26.68
0877 (SH)} Assistant Nuclear Operator 2585 2718 28.41
0891 (SH) Muclear Electrician 2394 2517 26.30

0888 (SH)} Nuclear Mechanic
0680 (SH) Nuclear Waste Systems Technician

0878 (SH) Nuclear Auxiliary Operator 2416 2470 2521
0950 (SH) Assistant Nuclear Health Physics Technician 19.33 1987 2039 20.98
0949 (SH) Assistant Nuclear Chemistry Technician

0879 (SH) Assistant Nuclear Auxiliary Operator 1997 2051 2102 2158 2207 22686
0882 (SH) Assistant Nuclear Technical Support Technician ¢ 1487 1554 1619 1688 1756 18.21
0681 (S) Nuclear Apprentice Calibration Technician H.J*” 18.89 19.55 2022 2098

0892 (SH) Nuclear Apprentice Electrician
0839 (SH) Nuclear Apprentice Mechanic
0474 (SH) Nuclear Apprentice Waste Systems Technician
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Production Department
{Nuclear Cperations), Continued

Job Classification

Code # .

(JCC #) Job Classifications Hourly Rates of Pay
0872 {SH) Lead Nuclear Building Serviceman 2215
0893 (SH} Nuclear Building Serviceman 1487 1554 16.19 1688 1756
0427 ** Laborer {(A) - Nuclear 1332 13.94 14.58
416 Laborer (B) 10.42

(L)= License required. Upon receipt of RO License, a $3.65/hour premium will be added to the base wage. Upon receipt of SRO
License,a $3.80/hour premium will be added 1o the base wage.

NOTE: ‘
The aperation of heavy traveling cranes in Power Plants shall be considered as Journeyman work,

Operation of the Main Fuel Bridge, Auxiliary Fire Bridge, Spent Fuel Bridge and fuel Upenders shall be considered Journeyman work.

The Lead Nuclear Building Serviceman/Nuctear Building Serviceman promated or upgraded to Apprentice or Assistant classifications shall be
paid the equivalent rate or the next step higher. This will not conflict with Article I, Section 12 (B){1).
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Stores Department
Seniority Group 12

Job Classification

Code # _
{(JCC #) Job Classifications Hourly Rates of Pay
0568 0507 (S) Storekeeper || 2445 2472
0487 (S) ltinerant Storekeeper 2172 2299 24726
0734* 0736 (S) Storekeeper !
0260 (8) Crane Operator 2085 2108 21.27
0289 (S) Tractor-Trailer Operator 2022 2071
0120* 0848 (8) Assistant Storekeeper 13.64 1431 1492 1557 1623 # 1816 1860 1935
0421 ™ Laborer - Stores 1032 1084 1156

*

Nuclear Plant only requires additional 4% above these rates.

# Progression beyond the Sth step will be subject to successfully demonstrating by tesling, knowledge of routinely used materials,
Stores papers, M&S numbers and parts of the MMIS system relevant to Storeroom operations,

NOTE: Crane Operator jobs will be fitled on an upgraded basis until the assignments amount 1o 50% or more of the time during a six (6)
month period, at which time a regular job will be posted and filled according 1o Article Ill, Section 7 {A). When an employee is
temporarily assigned for cne hour or more, he shall be paid at the Crane Operator rate of pay.

et ————
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Substation Construction and
Substation Maintenance Departments

Seniority Group 06
Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0711 (NS) Senior Working Foreman 27.87
0855 (NS) Working Foreman - Substation - 2633 27.22

0349 (NS) Electrician
0562 (NS) Equipment Operator

23.21 2457 2590

17.85 1873 1958 2045 2127
0353 (NS) Electrician Apprentice 5 { 1243 1320 1398 1475 1552 1628 17.06
17.82 1860 19.36 20.15

10.32 1094 11.56

0428 ** Laborer - Substation

NOTE: Drivers of trucks pulling pole trailers or tractor-trailer equipment, other than fuel trucks, for one (1) hour or more will be paid

at the Equipment Operator rate of pay.

Substation Operation Department
Seniority Group 04

0440 (8) Substation Operator 2300 2433 25.68
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System Protection and Control Department

Seniority Group 05
Job Classification
Code #
{JCC #) Job Classifications Hourly Rates of Pay
0622 {NS) System Protection & Control Technician 27.93 2872
0622 (S) System Protection & Control Technician
0109 (NS) Assistant System Protaction & Control Technician 2017 2114 2210 23.07 2403 2499 2596
Telecommunications Department
Seniority Group 13
121" 0232 (NS) Telecommunications Technician 2793 2872
0232 (8) Telecommunications Technician
0047 (NS) Assistant Telecommunications Technician 2210 2307 2403 2499 2596
iy Nuclear Plant only requires additional 4% above these rates.

FCC General Radiotelephone Operator License required at first step for the Assistant Telecommunications Technician position.

** = Employees in these job classifications shall be considered as shift, scheduled, or non-shift, depending on the type of work which
they are performing.

(SH) = Shift
(NS) = Non-Shift
{8) = Scheduled

NOTE: Increase in wage rates within the rate ranges shall be made at intervals of six (6) months.
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FLORIDA POWER CORPORATION
EXHIBIT "A"
JOB CLASSIFICATIONS AND
HOURLY RATES OF PAY
EFFECTIVE DECEMBER 1, 2003

Air Conditioning Maintenance Department

Seniority Group 11
Job Classification
Code #
(JCC #) . Job Classifications Hourly Rates of Pay
0019* 0017 (NS} Air Conditiening Mechanic 2325 2467 26.07
0018 (NS) Air Conditioning Mechanic Apprentice 1841 1887 1936 1982 20.28 2078
0432 ¢ Laborer - Air Conditioning Maintenance 1064 1128 1192
* Nuclear Plant only - requires additional 4% above these rates.
Building Maintenance Department
Seniority Group 09
0851 (NS) Working Foreman - Building Maintenance 2715 28,07
0362 (NS) Maintenance Mechanic 2325 2467 2607
0494 (NS) Maintenance Mechanic Apprentice 1841 1887 1936 1982 2028 2078
0496 (NS) Maintenance Mechanic Helper 1407 1476 1539 16.06 16.74
0431 ** Laborer - Building Maintenance 1064 1128 1192
———
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Central Repair Department

Seniority Group 14
Job Classification

Code #

(JCC #) Jobh Classifications Hourly Rates of Pay
0860 (NS) Working Foreman - Central Repair 2715  28.07
0300 (NS) Lead Electrician {Special Rate) 27.01
0038 (NS) Lead Electrician - CRD 26.60
0468 (NS) Lead Maintenance Mechanic
0299 (NS) Electrician (Special Rate) 26.48
0052 - (NS) Electrician - CRD 2325 2467 2607
0492 (NS) Maintenance Mechanic
0968 (NS) Equipment Operator 18.41 1932 2019 2108 2193
0354 (NS) Electrician Apprentice 1841 1887 1936 19.82 2028 20.78
0495 (NS) Maintenance Mechanic Apprentice
0357 (NS) Electrician Helper 14.07 1476 1539 16.06 16.74
0498 (NS) Maintenance Mechanic Helper
0423 ** Laborer - Central Repair 1064 1128 1192

Energy Control Center
Seniority Group 07
0367 (SH) Dispatcher 3328 3395 3453 36.11
0368 (SH) Assistant Dispatcher 3078 31.32 3175
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Fleet Services Department

Seniority Group 08
Job Classification
Code #
{JCC #) Job Classifications Hourly Rates of Pay

0859 (5) Working Foreman - Fleet Services 2715 2807
0905 0992 (S) Fleet Services Mechanic (A) 23.25 2487 26.07

0401 (S) Fleet Services Storekeeper 2240 2371 2502

I

0911 0993 (S) Fleet Services Mechanic (B) 1841 1879 1916 1955 1993 2033 20.78

0402 (8) Fleet Services Assistant Storekeeper 1407 1476 1539 1606 16744 1873 19.18 1995

0425 ** .Laborer - Fleet Services 1064 11.28 11.92

¥ Wildwood (System) only
# Progression beyond the 5th step of the Fleet Services Assistant Storekeeper classification will be subject to successiul demonstration
by testing knowledge of routinely used parts and materials, vendor and manufacturing parts catalogs, stock numbers, inventory
control procedures and record keeping.
Line Department
Seniority Group 02

0307 (SH) Distribution Dispatcher 2808 2855 2881 2023 29.60 29.89

0308 (SH) Distribution Dispatcher (Refief)

0712 (S) Service Dispatcher 2715 2807

0856 (NS) Working Foreman - Line

0857 Working Foreman (SL}

0731 (NS) Network Specialist 27.49
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Line Department, Continued

Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0718  (S) Serviceman 26.71
0823 (9) Troubleman
0358 (NS} Efectrician 23.94 2534 2671
0364 0476 (NS} Lineman
0438 Lineman {5L)
0382 (NS) Lead Equipment Operator 22.46
0361* 0963 (NS) Equipment Operator 18.41 19.32 20.19 2109 2193
0965 Equipment Operator (SL)
0360 (NS) Electrician Apprentice 1282 1361 1442 1521 1801 16.80 1759 1838 1918 1997 2078
0366 0478 (NS} Lineman Apprentice
0439 Lineman Apprentice (SL)
0435 (5) Lighting Technician 18.38
0419 .« Laborer - Lina 10.64 11.28 11.92
* Systemn Transmission Construction only
NOTE: Lineman Apprentice who work with Troubleman on Street Light Maintenance schedules outside the hours specified in Article VI,
Section 2 (D), will be considered scheduled (S} employees and Article X, Section 3 shall apply.
Drivers of rucks pulling pole trailers or tractor-trailer equipment, other than fuel trucks for one (1) hour or mora will be paid at the
Equipment Operator rate of pay.
[ ———



Meter Department

Seniority Group 03
Job Classification

Code #

{(JCC #) Job Classifications Hourly Rates of Pay
0961 (NS) Meter Technician 28.13 28.67 29.10
0994 (NS) Field Meter Technician 27.15 28.07
0995 (NS) Working Foreman - Meter
0996 (NS) Meterman 2120 2190 2258 2325 2397 24.67 26.07
0997 (NS) Dielectric Test Specialist 22722 2263 2306 2325#% 2467# 2007#

0998 (NS) Meter Worker +

15.63 16.43 17.25

0429 ** Laborer - Meter

10.64 11.28 11.92

# Grandfathered wage rate for employees who are al this rate of pay prior to December 8, 1996.

+ Will shop test single phase meters.
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Meter Reading Department

Seniority Group 10
Job Classification

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0640 (NS) R&DMan 2129 21.72
0217 (NS) Collector 16.74 1812 1950 20.86
0547 (NS) Meter Reader Collector
0909 (NS) Meter Reader 1345 1453 1569 16.95
0910 (NS) Meter Reader - Temporary* 15.69

NOTE: After proper training, R&D employees may use single phase load break disconnect devices. After proper training, Meter

Reader Collectors using single phase load break disconnect devices, will be upgraded for a minimum of one (1) hour.

See Item 88 of the 1996 Memorandum of Changes.

Production Department

{Fossil Operations)

Seniority Group 01
0002 (S)  Chief Control Technician (SM) ' 2868 2901 2938
0003 (S) Chief Electrician {SM)
0904 (S) Chief Laboratory Technician (SM)
0971 (S) Master Mechanic (SM)
0518 (S) Turbine Master Mechanic (SM)
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Production Department
(Fossil QOperations), Continued

Job Classification

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0192 {N8S) Chief Control Technician 2840 2873 29.10
0187 (NS) Chief Electrician
0080 (SH) Chief Fuel Equipment Operator
M (NS} Chief Laboratory Technician
0197 (SH) Chief Operator
0520 (NS) Master Mechanic
0524 (N8) Turbine Master Mechanic
0908 (8) Combustion Turbine Technician 28.40 2910
0908 (SH) Combustion Turbine Technician
0586 (SH) Plant Operator 2388 2529 2669 28.07
0858 (NS). Working Foreman - Production 2715 28.07
0907 (SH) Combustion Turbine Maintenance Qperator 26.32 27.01
0801 (S) Cerlified Welder Mechanic {SM) 26.72
0517 (8) Turbing Certified Welder Mechanic (SM)

0837 (S8H) Lead Fuel Technician 26.42
0181 (NS} Certified Welder Mechanic 26.39
0255 (NS) et Engine Mechanic

0523 (NS} Turbine Cerified Welder Mechanic

0807 (8) Control Technician (SM) 2353 2497 2637
0809 (S) Electrician (SM})

0802 (S)  Mechanic (SM)

0525 (8) Turbine Mechanic {SM)




Production Department

{Fossil Operations), Continued

Job Classification

Code #

(JCC #} Job Classifications Hourly Rates of Pay
0243 (NS) Control Technician 2325 2467 2607
0542 (NS) Electrician - Production
0375 (SH} Fuel Equipment Operator
0835 (SH) Fuel Technician
0453 (5) L.aboratory Technician
0490 (NS} Maintenance Mechani¢
0526 (NS) Mechanic
0737  (8) Process Technician
0723  (S) Special Laboratory Technician
0522 (NS) Turbine Mechanic
0584 (SH) Apprentice Operator - Apprenticeship Program 15.31 1644 1756 1869 1981 2093 2206 23.17
0458 {SH} Apprentice Laboratory Technician - Apprenticeship Program 14.75 1561 1647 17.34 1819 1905 1991 20.78
0488 (S) Tool Room Maintenance Mechanic {SM} 2911 2353
0595 (NS) Apprentice Control Technician - Apprenticeship Program 14.75 1561 1647 1734 1819 1905 1991 20.78
0596 (NS) Electrician Apprentice - Apprenticeship Program
0597 (NS) Mechanic Apprentice - Apprenliceship Program
0587 (SH) Assistant Plant Operator 1531 1598 16.65 17.20 17.95 18.61 19.26 19.92 2058 21.22 2190 2255 2317
0627 (SH) Fuel Handler 2152 2202 22862
0436  (S) Instrument Mechanic-Water Analyst 2182 2182 22190
0258 (NS} Crane Operator 2150 2174 2193
0808 (S) Apprentice Control Technician (SM) 1499 1565 16.34 1698 17.66 1832 19.01 1968 2034 21.11
0811 (S) Electrician Apprentice (SM)

0806 (S) Mechanic Apprentice {(SM)
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Job Classification

Production Department
{Fossil Operations), Continued

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0078 (SH) Assistant Fuel Handler 15.31 1641 17.51 1859 1968 20.78
0021 (NS) Apprentice Control Technician 1475 1539 16.07 16.73 17.39 18.05 18.73 1940 2004 20.78
0074  (S) Assistant Laboratory Technician
0352 (NS) Electrician Apprentice
0528 (NS} Mechanic Apprentice
0388 (SH) Fuel Truck Operator 18.880 16.96
0442 ** Janitor 10.79 1165 1248 13.40
0420 ™ Laborer {A) - Praduction 13.07 1371 1434
0417  **~ Laborer {B) 10.64

NQTE: The operation of heavy traveling cranes in Power Plants shall be considered as Journeyman work.
Production Department
{Nuclear Operations)
0954 {(SH) Chief Nuclear Health Physics Technician 2040 29.84 30.33
0948 (S} Chief Nuclear Calibration Technician
0955 (SH) Chief Nuclear Chemistry Technician
0880 (SH) Chief Nuclear Technical Support Technician
0890 (SH) Nuclear Chief Electrician
0886 (SH) Nuclear Master Mechanic
0875 (SH} Chief Nuclear Operator (L} 3176 3223 32.76
0873  (8H) Chief Nuclear Waste Systems Technician . 28.98 2939 29.89
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Job Classification

Production Department
(Nuclear Operations), Continued

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0876  (SH) Nuclear Operator (L) 30.86
0951 (SH) Nuclear Health Physics Technician N 2580 28.58
0953 (S) Nuclear Calibration Technician
0952 (SH) Nuclear Chemistry Technician
0881 (SH) Muclear Technical Support Technician
0887 (SH) Nuclear Certified Welder Mechanic 2751
0877 (SH) Assistant Nuclear Operator - 26.66 28.03 29.30
0891 (SH) Nuclear Electrician 2469 2596 27.12
0888 (SH) Nuclear Mechanic
0680 (SH) Nuclear Waste Systems Technician
0878 (SH) Nuclear Auxiliary Operator 2492 2547 28.00
0950 (SH) Assistant Nuclear Health Physics Technician 19.93 2049 21.03 2164
0949 (SH) Assistant Nuclear Chemistry Technician
0879 (SH) Assistant Nuclear Auxiliary Operator _ 2069 21.15 2225 2276 2337 2413
0882 (SH) Assistant Nuclear Technical Support Technician 1533 1603 1670 1741 18.11 1878 1948 20.16 20.85 21.64
0881 (S) Nuclear Apprentice Calibration Technician
0892 (SH)} Nuclear Apprentice Electrician '

0882 (SH) Nuclear Apprentice Mechanic
0474 (SH) Nuclear Apprentice Waste Systems Technician




Production Department
{Nuctear Operations), Continued

Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0872 (SH) Lead Nuclear Building Serviceman 22 84
0893 (SH} Nuclear Building Serviceman 1533 1603 1670 17.41 18.11
0427 ** Laborer {A) - Nuclear 13.74 1438 15.02
0417 ***  Laborer(B) 10.64

(Ly= License required. Upon receipt of RO License, a $3.65/hour premium will be added to the base wage. Upon receipt of SRO
License,a $3.80/hour premium wilt be added to the base wage.

s

NOTE:
The operation of heavy traveling cranes in Power Plants shall be considered as Journeyman work.

Operation of the Main Fuel Bridge, Auxiliary Fire Bridge, Spent Fuel Bridge and fuel Upenders shall be considered Journeyman work.

The Lead Nuclear Building Serviceman/Nuclear Building Serviceman promoted or upgraded to Apprentice or Assistant classifications shall be
paid the equivalent rate or the next step higher. This will not conflict with Article Ill, Section 12 (B)(1).
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Stores Department
Seniority Group 12
Job Classification
Code #
{(JCC #) Job Classifications Hourly Rates of Pay
0508 0507 (S) Storekeeper Il 2521 2549
0487 (S) ltinerant Storekeeper 2240 2371 2502
0734* 0736 (S)  Storekeeper |
0260 () Crane QOperator . 2150 2174 2193
0289 (S) Tractor-Trailer Operator 2085 2136
0120 0846 (S) Assistant Storekeeper 1407 1476 1539 16.06 16.74 1873 1918 1995
0421 ** Laborer - Stores 10.64 1128 11.92
* Nuclear Plant only requires additional 4% above these rates. .
# Progression beyond the 5th step will be subject to successfully demonstrating by testing, knowledge of routinely used materiats,

Stores papers, M&S numbers and parts of the MMIS system relevant to Storercom operations.

NOTE: Crane Operator jobs will be filled on an upgraded basis until the assignments amount to 50% or more of the time during a six (6)
month period, at which time a regular job will be posted and filled according to Article Ill, Section 7 (A). When an employee is
temporarily assigned for one hour or mare, he shall be paid at the Crane Operator rate of pay.




Substation Construction and
Substation Maintenance Departments

Seniority Group 06
Job Classification

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0711 (NS} Senior Working Foreman - Substation 28.74
0855 (NS) Working Foreman - Substation 2715 28.07
0349 (NS} Electrician - Substation 2394 2534 26.71
0962 (NS) Equipment Operator - Substation 1841 18.32 20.19 21.09 21.93
(353 (NS} Electrician Apprentice- Substation 1282 13.61 1442 1521 16,01 1680 1759 1838 19.18 19.97 20.78
0428 **  Laborer - Substation 1064 1128 11.92

NOQTE: Drivers of trucks pulling pole trailers or tractor-trailer equipment, other than fuel trucks, for one {1) hour or more will be paid
at the Equipment Operator rate of pay.
Substation Operation Department
Seniority Group 04
0440 (S) Substation Operator 23.72 2509 2648
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System Protection and Control Department

Seniority Group 05
Job Classitfication
Code #
{(JCC #) Job Classifications Hourly Rates of Pay
0622 (NS) System Protection & Control Technician _ 28.80 29.62
0622 (S) System Protection & Control Technician
0109 (NS) Assistant System Protection & Control Technician 2080 2180 2279 2379 2478 2577 2677
= ——— .-
Telecommunications Department
Senijority Group 13
0121 0232 (N8) Telecommunications Technician ; 2880 2962
0232 (S) Telecommunications Technician
0047  (NS) Assistant Telecommunications Technician 2279 2379 2478 2577 28677
. Nuclear Plant only requires additional 4% above these rates.

FCC General Radiotelephone Operator License required at first step for the Assistant Telecommunications Technician position

** = Employees in these job classifications shall be considered as shift, scheduled, or non-shift, depending on the type of work which
they are performing.

(SH) = Shift t
{NS) = Non-Shift
(8) = Scheduled

I
NOTE: Increase in wage rates within the rate ranges shall be made at intervals of six (6} months.

-90-




FLORIDA POWER CORPORATION
EXHIBIT "A"
JOB CLASSIFICATIONS AND
HOURLY RATES OF PAY _
EFFECTIVE NOVEMBER 29, 2004

Air Conditioning Maintenance Department

Seniority Group 11
Job Classification
Code # 7 .
(JCC #) Job Classifications . Hourly Rates of Pay
0018* 0017 (NS) Air Conditioning Mechanic 24.01 2547 26.92
0018 (NS) Air Conditioning Mechanic Apprentice 19.01 1948 1999 2046 2094 21.46
0432 ** Laborer - Air Conditioning Maintenance 10,99 1165 12.31
* Nuclear Plant only - requires additional 4% above these rates.
Building Maintenance Department
Seniority Group 09
0851 (NS} Working Foreman - Building Maintenance 28.03 2898
0362 (NS) Maintenance Mechanic 2401 2547 2692
0494 (NS} Maintenance Mechanic Apprentice 19.01 1948 1999 2046 2094 2146
0496 (NS) Maintenance Mechanic Helper 14563 1524 15898 16.58 17.28
0431 ** Laborer - Building Maintenance 1099 11.65 1231
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Central Repair Department

Seniority Group 14
Job Classification '

Code #

(JCC #) Job Classifications Hourly Rates of Pay
0860 (NS) Working Foreman - Central Repair 28.03 2898
0300 (NS) Lead Electrician (Special Rate) 27.89
0038 (NS) Lead Electrician - CRD 27.46
0468 (NS) Lead Maintenance Mechanic
0299 (NS) Electrician {(Special Rate) 27.34
0052 (NS) Electrician - CRD 2401 2547 2692
0492 (NS} Maintenance Mechanic
0968 (NS) Equipment Operator 19.01 1995 2085 2178 2264
0354 (NS} Electrician Apprentice 1901 1948 1999 2048 2094 2148
0495 (NS) Maintenance Mechanic Agprentice
0367 (NS) Electrician Helper 1453 1524 1589 1658 17.28
0498 (NS} Maintenance Mechanic Helper
0423 ** Laborer - Central Repair 1099 1165 12.31

Energy Control Center
Seniority Group 07
0367 (SH) ODispatcher 3436 3505 35865 37.28
0368 {SH) Assistant Dispatcher 3178 3234 3278




Fleet Services Department

Seniority Group 08
Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0859 (8) Working Foreman - Fleet Services 2803 2898
0905 Q992 (5) Fleet Services Mechanic (A} 2401 2547 2692
0401 () Fleet Saervices Storekeeper 2313 2443 2583
0911 0993 (S5) Fleet Services Mechanic (B) 19.01 1940 1978 2019 2058 2099 21.46
0402  (8) Fleet Services Assistant Storekeeper 1453 1524 1589 1658 1728# 1934 1980 20.60
0425 ** Laborer - Fleet Services 1099 11685 1231

Wiltwood (System) only

# Progression beyond the 5th step of the Fleet Services Assistant Storekeeper classification will be subject to successful demanstration
by testing knowledge of routinely used parts and materials, vendor and manufacturing parts catalogs, stock numbers, inventory
control procedures and record keeping.

P — — ———
Line Department
Seniority Group 02
0307 (SH) Distribution Dispatcher 28.99 29.48 29.75 30.18 3056 3086
0308 (SH) Distribution Dispatcher (Relief)
0712  {9) Service Dispatcher 2803 2898
0856 (NS} Working Foreman - Line
0857 Working Foreman {SL)
0731 (NS) ‘Network Specialist 28.38
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Line Department, Continued

Job Classification
Code #
{(JCC#H) Job Classifications Hourly Rates of Pay
0718  (S) Serviceman 27.58
0823 (8) Troubleman
0358 (NS) Electrician 2472 26.16 27.58
0364~ 0475 (NS) Lineman
0438 Lineman (SL)
0382 (NS) Lead Equipment Operator 23.19
0361* 0963 (NS) Equipment Operator 19.01 19.95 20.85 21.78 22.64
0965 Equipment Operator (SL) ,
0360 (NS) Etectrician Apprentice 13.24 14.05 14.89 1570 16.53 17.35 18.16 18.98 19.80 20.62 21.46
0366 0478 (NS) Lineman Apprentice . ”
0439 Lineman Apprentice (SL)
0435 (8) Lighting Technician 18.98
o419 .. Laborer - Ling 10.99 11.65 12.31
. System Transmission Construction only
NOTE: Lineman Apprentice who work with Troubleman on Street Light Maintenance schedules outside the hours spegified in Article VI,

Section 2 {D), will be considered scheduled_{S) employees and Aricte X, Section 3 shall apply.

Crivers of trucks pulling pole trailers or tractor-trailer equipment, other than fue! trucks for one {1) hour or more will be paid at the
Equipment Operator rate of pay. .




_Meter Department

Seniority Group 03
Job Classification

Code #

{JCC #) Joh Classifications Hourly Rates of Pay
0961 (NS} Meter Technician 29.04 29.60 30.05
0994 (NS} Field Meter Technician 28.03 28.98
0995 (NS} Working Foreman - Meter
0996 (NS} Meterman 2189 2261 2331 2401 2475 25.47 26.92
0997 (NS} Dielectric Test Specialist ' 2294 2337 238t 2401 # 2547 # 2692 #
0998 (NS} Meter Worker + 16.14 16.96 17.81
0429 ~* Laborer - Meter 10.99 11.65 12.31

# Grandfathered wage rate for employees who are at this rate of pay prior to December 8,
1996.

+  Will shop test single phase meters.
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Meter Reading Department

Seniority Group 10
Job Classification

Code #

{JCC #) Job Classifications Hourly Rates of Pay
0640 (NS) R&D Man 2198 2243
0217 (NS} Collector 17.28 1871 2013  21.54
0547 (NS) Meter Reader Coliector
0909 (NS) Meter Reader 1388 1500 1620 17.50
0910 (NS) Meter Reader - Temporary” 16.20

NOTE: After proper training, R&D employees may use single phase load break disconnect devices. After proper training, Meter
Reader Colleciors using single phase load break disconnect devices, will be upgraded for a minimum of one (1) hour,
* See Item 88 of the 1996 Memorandum of Changes.
— —  ——————————————— ——————————— — —_
Production Department
(Fossil Operations)
Seniority Group 01
0002 (S) Chief Control Technician (SM) 29.61 2995 30.33
0003 (S) Chief Electrician (SM)
0904 (S) Chief Laboratory Technician (SM)
0971 (S) Master Mechanic (SM)
0518 (S) Turbine Master Mechanic (SM)
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Production Department
(Fossil Operations), Continued-

Job Classification

Code #

{(JCC #) Job Classifications Hourly Rates of Pay
0192  (NS) Chief Control Technician 29.32 2966 30.05
0187 (NS) Chief Electrician
0080 (SH) Chief Fuel Equipment Operator
91 (NS) Chief Laboratory Technician
0197 (8H) Chief Operator
0520 ({NS) Master Mechanic
0524 (NS) Turbine Master Mechanic
0908 (5) Combustion Turbine Technician 29.32 30.05
0908 (SH) Combustion Turbine Technician
0586 (SH) Plant Operator 2466 2611 27.56 28.98
0868 (NS) Working Foreman - Production 28.03 28.98
0907 (SH) Combustion Turbine Maintenance Operator 27.18 27.89
0801 (S} Certified Welder Mechanic (SM) 27.59
0517 (S} Turbine Certified Welder Mechanic (SM)

0837 (SH) Lead Fuel Technician 27.27
0181 (NS) Certified Welder Mechanic 27.25
0255 (NS) Jet Engine Mechanic

0523 (NS) Turbine Certified Welder Mechanic

0807 (S) Controf Technician {SM) 2429 2578 27.23
0809 (S) Etectrician {SM)

0802 (S) Mechanic (SM)

0525 (S} Turbine Mechanic (SM)
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Production Department
{Fossil Operations), Continued

Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0243 (NS) Control Technician X 2401 2547 26.92

0542 {NS) Electrician - Production

0375 (SH) Fue! Equipment Operator
0835 (SH} Fuel Technician

0458 (B) Laboratory Technician

0430 {NS) Maintenance Mechanic

0526 {NS) Mechanic

0737 (8) Process Technician

0723 (8) Special Laboratory Technician
0522 (NS} Turbine Mechanic

0584 (SH) Apprentice Operator - Apprenticeship Program 1581 1897 18,13 1930 2045 2161 2273 23.92
0458 (SH) Apprentice Laboratory Technician - Apprenticeship Program 1523 1642 1701 1790 1878 1967 2056 2146
0488 (S) Tool Room Maintenance Mechanic {SM) . 2180 24.29
0585 (NS) Apprentice Control Technician - Apprenticeship Program 1523 1612 17.01 17.90 1878 1967 2056 21.46

0596 (NS} Electrician Apprentice - Apprenticeship Program '
0597 (NS} Mechanic Apprentice - Apprenticeship Program I
0587 {(SH) Assistant Plant Operator 1581 16.50 1719 17.85 1853 19.2% 1989 2057 2125 2191 2261 2328 2392

0627 (SH} Fuel Handler . 2222 2274 2336
‘0436  (9) Instrument Mechanic-Water Analyst 2222 2253 2282 .
‘0258 {NS) Crane Operator | 2220 2245 2264

0808 {S) Apprentice Control Technician (SM) 1548 16.16 1687 1753 1823 1892 1963 2032 2100 21.80

0811 (B Electrician Apprentice (SM)
0806 (8) Mechanic Apprentice {(SM)
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Job Classification

Production Department
(Fossil Operations), Continued

Code #

(JCC#) Job Classifications Hourly Rates of Pay
0078 (SH) Assistant Fuel Handler 1581 1694 18.08 1919 2032 2146
0021 (NS} Apprentice Control Technician 1523 1689 1659 1727 1796 1864 1934 20.03 2069 2146
0074 (S) Assistant Laboratory Technician :

0352 (NS} Electrician Apprentice '
0529 (NS) Mechanic Apprentice
0388 (SH} Fuel Truck Operator 1743 17.51
0442 "+ Janilor 11.14 1203 1289 13.84
0420 ** Laborer (A} - Production 1348 1416 1481
0417 Laborer (8) 10.99
NOTE: The operation of heavy traveling cranes in Power Plants shall be considered as Journeyman work.
Production Department
(Nuclear Operations)
0954 (SH) Chief Nuclear Health Physics Technician 3036 3081 31.32
0948 () Chief Nuclear Calibration Technician
0955 (SH) Chief Nuclear Chemistry Technician
0880 (SH) Chief Nuclear Technical Support Technician
0890 (SH) Nuclear Chief Electrician
0886 (SH) Nuclear Master Mechanic
0875 (SH) Chief Nuclear Operator {L) 32.79 3328 33.82
0873 (SH)} Chief Nuclear Waste Systems Technician 29.92 3035 30.86
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Job Classification

Production Department
{Nuclear Operations}, Continued

Code #

{(JCC #) Job Classifications Hourly Rates of Pay
0876 (SH) Nuclear Operator (L) 31.86
0951 (SH) Muclear Health Physics Technician 26,84 29.51
0953 (5) Nuclear Calibration Technician
0852 (SH) Muclear Chemistry Technician
0881 (SH) Muclear Technical Support Technician
0887 (SH) Nuclear Cenlified Welder Mechanic 28.40
0877 (SH) Assistani Nuclear Cperator 27.53 28.94 30.25
0891 (SH) Nuclear Electrician 2549 26.80 28.00
0888 (8H) Nuclear Mechanic
0680 (SH) Nuclear Waste Systems Technician
0878 (SH)} Nuclear Awdliary Operator 2573 2630 26.85
0850 {(SH} Assistant Nuclear Health Physics Technician 2058 2116 21,717 2234
0943  {SH) Assistant Nuclear Chemistry Technician
0B79 (SH) Assistant Nuclear Auxiliary Operator 2126 2184 2238 2297 2350 24.13
0882 (SH) Assistant Nuclear Technical Support Technician 1583 1655 17.24 17.98 1870 19.39 20.11 2082 21.53 22.34
0681 (S) Nuclear Apprentice Calibration Technician
0892 (SH)Y Nuclear Apprentice Electrician
0889 (SH) Nuclear Apprentice Mechanic
0474  (SH) Nuclear Apprentice Waste Systems Technician
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Production Department
{Nuclear Operations}, Continued

Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0872 (SH) Lead Nuclear Building Serviceman 23,68
0893 (SH) Nuclear Building Serviceman 1583 1655 1724 1798 18.70
0427 . Laborer (A) - Nuclear 14.19 14.85 15.51
0417 Laborer (B) 10.99
(L) = License required. Upon receipt of RO License, a $3.65/hour premium will be added to the base wage. Upon receipt of SRO
License,a $3.80/hour premiumn will be added to the base wage.
NOTE:

The operation of heavy traveling cranes in Power Plants shall be considered as Journeyman work.

Operation of the Main Fuel Bridge, Auxiliary Fire Bridge, Spent Fuel Bridge and fue! Upenders shall be considered Journeyman work.

The Lead Nuclear Building Serviceman/Nuclear Building Serviceman promoted or upgraded to Apprentice or Assistant classifications shall be

paid the equivalent rate or the next step higher, This will not conflict with Article Ill, Section 12 {B)(1).
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Job Classification

Stores Department
Seniority Group 12

Code #
(JCC #) Job Classifications Hourly Rates of Pay
0508 0507 (S) Storekeeper Il 27.07 2737
0487 (8 itinerant Storekeeper 2406 2546 26.87
0734 0736 (S) Storekeeper |
0260 (S) Crane QOperator 2220 2245 2264
0289 (8) Tractor-Trailer Operator 2153 2205
0120 0846 (S) Assistant Storekeeper 15.11 1585 1653 1724 17.98 20.11  20.59 21.42
0421 ** Laborer - Stores 1099 11.65 12.31
* Nuclear Plant only requires additional 4% above these rates.
# Progression beyond the 5th step will be subject to successfully demonstrating by testing, knowledge of routinely used materials,

Stores papers, M&S numbers and parts of the MMIS systern relevant to Storeroom operations.

NOTE: Crane Operator jobs will be filled on an upgraded basis until the assignments amount to 50% or mare of the time during a six (6)

month period, at which time a regular job will be posted and filled according to Article Ifl, Section 7 (A). When an employee is

temporarily assigned for one hour or more, he shall be paid at the Crane Operator rate of pay.
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Substation Construction and

Substation Maintenance Departments

Seniority Group 06
Job Classification

Caode #

(JCC #) Job Classifications Hourly Rates of Pay
0711 {NS) Senior Working Foreman - Substation 29.67
0855 (NS) Working Foreman - Substation 28.03 28.98
0349 (NS} Electrician - Substation 24.72 26.16 27.58
0962 (NS) Equipment Operator - Substation 19.01 1995 2085 21.78 2264
0353 (NS) Electrician Apprentice - Substation 13.24 1405 1489 1570 1653 17.35 1816 18.98 1980 20.62 21.46
0428 ** Laborer - Substation 10.99 1165 12.31

NOTE: Orivers of trucks pulling pole trailers or tractor-trailer equipment, othes than fuel trucks, for one (1) hour or more will be paid
at the Equipment Operator rate of pay.
m—
Substation Operation Department
Seniority Group 04
0440 (S) Substation Operator 2443 2591 27.34
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v

System Protection and Control Department

Seniority Group 05
Job Classification
Code #
(JCC #) Job Classifications Hourly Rates of Pay
0622 (NS} System Protection & Control Technician 29.74  30.58
Q622 (S) Systemn Protection & Control Technician
0109 (NS) Assistant System Protection & Control Technician 2148 2251 2353 2456 2559 2661 2764
= —
Telecommunications Department
Seniority Group 13
0121 0232 (NS} Telecommunications Technician 29.74 3058
0232 (5) Telecommunications Technician
0047 (NS) Assistant Telecommunications Technician - 23.53 2456 2559 2661 27.64
. Nuclear Plant only requires additional 4% above these rates,

FCC General Radiotelephone Operator License required at first step for the Assistant Telecommunications Technician position

** = Employees in these job classifications shall be considered as shift, scheduled, or non-shift, depending on the type of work which
they are performing.

(SH) = Shift
(NS) = Non-Shift
(8) = Scheduled

NOTE: Increase in wage rates within the rate ranges shall be made at intervals of six (6) months.
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1.0

1.1

1.2

20

3.0

EXHIBIT “B”

Crystal River Plant Unit No. 3

CONDITIONS FOR THE SELECTION OF PERSONNEL FOR CRYSTAL RIVER
UNITNO.3

NRC PHYSICAL EXAMINATION

Everyone selected for a position requiring an Operator's License in Unit No. 3 must meet the
minimum standards for physical conditions as prescribed by the Nuclear Regulatory
Commission.

TECHNICAL QUALIFICATIONS

All successful applicants for positions at Crystal River Unit No. 3 included in Exhibit ‘A”
Production Department (Nuclear Operafions) must be deemed qualified within the
requirements established in Aricle lll; of the Memorandum of Agreement. In addition, an
employee will be deemed qualified only when the following have been satisfactorily completed
within the time frame established in Article ll, Section 4 of the Memorandum of Agreement,

(A)  Screening and other applicable testing required by state and federal laws
and the Nuclear Regulatory Commission, and

(B)  Meetthe requirements of ANSI N-18, I-1971 and subsequent
revisions, and

(C)  Written and/or practical examinations needed to demonstrate
proficiency of skills, as required by state, federal and Nuclear Regulatory
Commission laws and regulations.

WAGE SCHEDULE
See Exhibit "A."

TRAINING OF EMPLOYEES

(A The provisions established for the payment of wages and for working
conditions 1o accomplish the training of personnel to operate Unit No. 3 are
solely for this Unit and will not be considered precedent setting.

(B) Operators, when assigned to simulator training, shall work a five consecutive

pight hour days or four (4) consecutive 10 hour days, inclusive of mealtime,
per workweek, between the hours of 7 am. and 9 p.m., Monday through
Sunday. :

(C) Bargaining Unit licensed operators shall be paid a lump sum of one
thousand dollars {$1,000) every year for successfully passing the annual
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EXHIBIT “B"

requalification examination on the first attempt. In addition, licensed
operators passing the NRC Biennial Written exam shall be paid a lump sum
for that year of $2,000 for scores of 88% or greater, or $1,000 for scores
between 84% and 87.9%.

{0) Non-Operational personnel, when assigned 1o training, shall work a schedule
consistent with Exhibit ‘8, Section 11.2.

3.1 VISITS HOME

3.2

4.0

4.1

4.2

If an employee is temporarily assigned away from the Crystal River No. 3 Plant for training or
non-Florida Power Corporation work and separated from his immediate family, he will be
provided air travel home based on the following schedule listed below. This will include
reimbursement for any expense for limousine service, auto rental, parking fot fees, etc.

Length of Course No. of Visits

1 - 3 weeks 0
4 wegksormore Every two weeks

if the temporary assignment location is such that air travel is impracﬁml,' the Company will
fumish the required transportation in the most convenient form available.

TRANSPORTATION

The Company will fumish all essential transportation required by employees who are
temporarily assigned away from the nomal reporting headquarters. This may be done by

air fravel, company automobils, rental automobile or reimbursement for personal automabile,
by mutual agreement, at the rate per mile that is applicable at the fime. In the case of the
employee using his personal automobile, the Company will pay any additional automobite
insurance premium required by the driver's camier to maintain his regular coverage dus to the
increased driving.

BIDDING ON VACANCIES IN OTHER PLANTS

All Crystal River Unit No. 3 employees identified in Exhibit “A” Production Depariment
{Nuclear Operations) may bid out of Crystal River No. 3, but may not leave their position untii a
qualified replacement is available. For promotional opportunities a release date will be mutually
agreed to between the hiring supervisor and the nuclear supervisor (not 10 exceed 120 days),
and the employee shall receive any wage invrease that is due during this period.

After one (1) year away from Crystal River No. 3 Nudlear specific task qualifications will not
be considered current,
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EXHIBIT “B”

BIDDING ON VACANCIES IN CRYSTAL RIVER UNIT NO. 3

(A) The highest operating position which an unlicensed employee may
bid on is that of Assistant Nuclear Operator. His selection will be
based on the conditions stated in Articles 1.0, 1.1,1.2.

(B} An employee must be licansed to roll another licensed operator under
the provisions of Article Ill, Section 8 (A). Any employee who has
successfully completed the requirements of 1.0, 1.1 and 1.2 above and
has the required seniority and the required pay rate or higher may roll
the Assistant Nuclear Operator, provided the Assistant Nuclear
Operator is unlicensed, on adjustments resulting from plant phaseout.

For all positions, an employee who bids into Crystal River Unit No. 3 must be
evaluated or re-evaluated, in accordance with Section 1.2 of Exhibit “B".

The evaluation requirements in Section 5.2 do not apply to applicants for
Temporary assignments to Crystal River Unit No. 3 unless the individual will be
working independently.

REPORTING HEADQUARTERS
Crysta! River Unit No. 3 will be treated as a separate reporting headquarters.

CONTAMINATION AND DECONTAMINATION

A reasonable attempt shall be made to decontaminate personal effects  such as shoes,
ayeglasses, efc., that become contaminated by radioactive materials. If such personal
effects cannot be successfully decontaminated, the employee shall be reimbursed in an
amount equal 1o the actual replacement cost less an amount for a used factor. The used
factor shall be mutually agreed upon.

In no case will reimbursement for perscnal effects be made if the employee willfully violates
established radiation protection procedures or requirements as posted on Radiation Work
Pemnits.

TOOLS AND EQUIPMENT

All tools and equipment required for work on the primary side of Crystal River Unit No. 3 will
be fumished by the Company.

OUTSIDE EMPLOYEES

An outside employee temporarily assignad to work at Crystal River Unit No. 3 who holds a
yellow badge certification will be upgraded to his comparable nuclear classification or be
upgraded 4% where no comparable nuclear classification exists.
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EXHIBIT “B”

100 NUCLEAR BUILDING SERVICEMAN

10.1

10.2

11.0

111

1.2

In the Building Service Section of Crystal River Unit No. 3, when three (3) or more men are

placed on the job for more than one {1) hour and a supervisor is not available, the senior
qualified Nuclear Building Serviceman shall be designated as Lead Nuclear Building
Serviceman. The crew of a Lead Nuclear Building Serviceman shall consist of not more than
seven (7) people including the Lead Nuclear Building Serviceman.

Nuclear Laborers and Nuclear Building Servicemen may be assigned to work without regard
to seniority in various Maintenance shops and Operations as part of their training. The
accumulated assigned period shall not exceed six (6) months.

NON-OPERATING EMPLOYEES

This section apphies to all Crystal River Unit No. 3 Non-operating classifications
included in Exhibit “A” Production Department {(Nuclear Operations).

The Company will post four {4) or more shift schedules that provides four (4), five (5), or
saven (7) day coverage, to rofate all employees equally. Schedules will be posted by January
31st of each year. In‘addition, shift schedules may be rescheduled for;

A Unit outages (planned or unplanned)

B. Linit output curtailments including startups and shutdowns
C. Unit entering a limiting condition of operation for § days or more
D. Preparation for one of the above conditions (not to exceed fourleen
calendar days prior to or after the above conditions)
At the conclusion of the exceptions above, the employee will retum to his normal shift rotation.

Non-operating employees shall work five (5) 8 hour shifts per work week exclusive of meal
fime, between the hours of 10:00 p.m. to 8:00 am., 6:00 am. to 4:00 p.m,, 2:00 p.m. to 12:00
midnight, or four {4) ten (10} hour shifts per workweek at management's option Monday
through Friday, between the hours of 6:00 a.m. to 6:00 p.m., or 3:00 p.m. to 3:00 a.m. Days off
shall be consecutive. All shift durations are exclusive of mealtime. Other than the above,
schedule of hours may be set up, if requested, by a two-thirds majority of the affected
employees. Such a request shall be in writing, signed by the employees making the request
and shall be restricted to one (1) complete change during a contract year. During refueling
outages, shift schedules may be set Monday through Sunday, between the hours set forth
above in this 11.2, During refueling outages Saturday and Sunday shall be considered as off
scheduled hours and the provisions of Article VI, Section 4 {D) shall apply.
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EXHIBIT “B”

When the exceptions o the posted schedules listed in 11.1 are entered and expected 1o
continue for five (5) or more days, non-operating employees may be scheduled to work
either one (1) or two (2) ten (10)-hour extended shifts exclusive of meal time, for a
minimum of five (5) or more consecutive workdays. The regular starting time of the first shift
will be between 6 am. and 8 am,, and the second shift will be between 4:30 p.m. and 6:30
p.m., Monday through Saturday or one (1) or two (2) twelve (12) hour extended shifts for a
minimum of five (5) or more consecutive workdays. The-regular start time of the first shift will
be between 6:00 am. and 8 a.m. and the second shift will be 6:00 p.m. and 8 p.m. Days off
shall be consecutive (rest days and holidays falling within such work period will not be
considered as breaking the five (5) or more consecutive workdays). During refueling outages,
shift schedules may be set Monday through Sunday, between the hours set forth above in this
11.3. During refueling outages Saturday and Sunday shall be considered as off scheduled
hours and the provision of Article VI, Section 4 (D) shall apply. Schedules may be changed by
giving them twenty-four (24) hours notice of changes in schedule. Shifts will be rotated every
30 days. :

OPERATING EMPLOYEES

Operating employees shall work A} five (5} eight (8) hour shifts per workweek inclusive of meal
time between the hours of 10:00 p.m. to 8:00 a.m., 6:00 am. to 4:00 p.m., 2:00 p.m. to 12:00
p.m_; or B) twelve (12) hour shifts; the regular start time for the first shift will ba between the
hours of 6:00 a.m. and 8:00 a.m., and the second shift between 6:00 p.m. and 8:00 p.m. Days
off shall be consecutive. Other than the above, schedule of hours may be set up, with
Management approval, if requested by a two-thirds majority of the affected employees. Such
a request shall be in wriing, signed by the employees making the request and shall be
restricted to one (1) complete change during a contract year. Other provisions of Aricle VI,
Section 2 (B), paragraph 2 will apply.

SCHEDULED EMPLOYEES

Scheduled employees as marked in Exhibit "A" of this agreement with the symbol "S” shall
work five (5) consecutive eight (8) hour days, exclusive of meal time, per workweek, between
the hours of 7:00 a.m, 10 6:00 p.m. If the conditions identified in Section 11.1 A, B, C, or D of
Exhibit B are met, then Section 11.3 shall apply to scheduled employees. Other than the
above, schedule of hours may be set up, if requested, by a two-thirds majority of the affected
employees. Such a request shall be in writing, signed by the employees making the request
and shall be restricted {0 one (1) complete change during a contract year.

OVERTIME

QOvertime limitations — The maximum allowed hours of work per work week for all employees
will be limited in accordance with NRC Generic Letter 82-12 (Nuclear Power Plant Staff
Working Hours} and any other applicable NRC requirements.
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EXHIBIT “B”

16.0 APPLICABILITY
The provisions of Exhibit “B” apply to employees of Crystal River Unit No. 3.
Where not specifically covered in Exhibit “B" the existing provisions provided elsewhere in
the Memorandum of Agreement will take precedent.
» Allnuclear classifications receiving 3% will be increased to 4%

» Reactor Opetator License Classifications will receive an additional .25hour
premium to base wages.

110




EXHIBIT “C”

ENERGY SUPPLY APPRENTICESHIP PROGRAM

L STANDARDS

A. Prerequisites/Preprogram Screening.

1. Employment criteria already established by Human Resources (HR) for

hiring:

a) Apprenticeship screening should be part of the HR hiring.

b} All applicants will have to pass the MASS and/or POSS Test. This will
eliminate the need for minimum duties & qualifications. Any employee
entering the operator progression will be required to pass the POSS
test.

c) New hires must pass a physical abilities evaluation.

2. Only FPC regular bargaining unit employees will be part of the program.

3. All participants pass a review by the Apprentice Review Committee.

4, Apprentice positions will be posted and filled per the Memorandum of
Agreement. Once all qualified applicants have been exhausted within the
company, then selections can be made from outside the company.

Previous experience credit:

Credit for previous experience and training in this trade may be

allowed such credit to be stated on the apprenticeship agreement.

Apprentices who receive credit for previous experience and training

shall be paid, upon entrance, the wage rate of the periodics to

which such credit advances them.

The level of placement in the program, determined by the

Apprentice Review Committee, may be granted to an apprentice for

prior work experience.

All credit granted of more than 1000 hours OJT will require an

evaluation method which, at minimum, incorporates the following:

a) Consideration of time worked in the specific occupation, orin a
related occupation; and

b) Consideration of the wages an incoming apprentice is eaming.

» Documentation as to how credit was granted must be
maintained by the Program administrator for a period of five
years following the action,

o Apprentices who receive credit will be required to display
minimum mastery equal to credit given.

c) Must pass tests that other apprentices pass to that point.
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

d) Must demonstrate the On-The-Job Training (OJT) that other
apprentices demonstrate to that point.

Evaluation For/During Progress Through Program.

Measurement of ability and progress.-
a) Written testing- developed and given by Training Department with a
passing grade determined by the criticality of the course content.
» Written tests given will be validated
« Failure of a written test is lower than a 75% grade
« If an employee fails, he/she:

a) Can retake a test two times.

b) Must retake the tast within a maximum of 15 working days of
original test date. Itis the employee's responsibility to schedule
the retake test|

¢ [fan apprentlce ialls and/or misses 2 tests within one year, he/she
must go in front ofithe Apprentice Review Committee.

A missed test is not a failure.

A missed test must be rescheduled by the employee within 15

working days.

b) Student Evaluations are developed by the Program Administrator
critiqued by the Training Department and given to the Apprentice,
Supervisor, and to the Apprentice Review Committee.

On-The-Job Training (OJT)
e  Task sign off in pre-journeyman manual/ATM.
» JPM developed for each task.
«  Sign off by the On the Job Evaluator {OJE).

Feedback at Frequent Intervals:
a) By Mentor/Joumeyman (feedback weekly)
b} By Supervisor, Chief, or Master no less than monthly.
+ Recorded and tumned into Program Administrator including both
positive and negative feedback.
Evaluations at milestones by the Program Administrator:

a) Evaluate apprentice on progress in program, i.e. every 6 months.
Special meetings can be convened at the request of mentors,
supervisors, apprentice, or Program Administrator.

b) Program Administrator reviews input from the Training Department,
Supervisors and Mentor.

Inputs should be:
o TestResults
«  OJT Sign Off Progress
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

»  Feedback Results
e  Training Critiques
c) The meetings shall be at least every 6 months, which shall include a
"Face to Face” feedback to the Apprentice.
d) Apprentice has the opportunity to express his/her thoughts on his/her
progress and the program. o
&) The meeting has two parts:

» Program Administrator reviews data with the Training Department and

reaches consensus on feedback.

s Program Administrator meets Apprentice to review his/her progress.
1) The first line Supervisors have responsibility to assure
progress issues are resolved immediately.

C. Addressing employees that are failing the program as determined by the

Apprentice Review Committee.

a) The Apprentice Review Committee will address Apprentices who are not
progressing satisfactorily. Employees who have failed out of the
Apprenticeship Program will not be eligible for readmission to the
program. A current employee who fails the program will return to his/her
former position or a similar position where there is a vacancy for up to one
year from the time the employee enters the program. After this time, they
will be given 90 days with which to find a position for which they are
qualified. New hires (hired after the program establishment) who fail out
of the program will be given ninety (90) days with which to find a position
for which they are qualified.

b) Issues addressing the program or the interpretation of the above will be
first addressed by the Apprentice Review Committee. If the issue cannot
be resolved and the employee files a grievance, the first step will be filed
with the Program Administrator.

Definitions:
A new hire is defined as an employee hired after the program is first established
within FPC (date to be added hare).

A current employee is defined as an employee hired prior to the establishment of
the program within FPC (dats to be added here).

in. PROGRAM DESIGN AND TIME FRAME

A.  Overall Program Design
1. The program is designed to produce highly skilled journeymen.
2. The program assures Apprentices are allowed to focus on program
content {training and other requirements/milestones.)
a) Adherence to the mentoring program.
b) Strict adherence to timeline and milestones.
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

c) Shiftwork, rescheduling, upgrade and overtime available only if it does
not interfere with training, timeline, or milestones.
d) Vacation not to interfere with the training schedule. Training schedule
to be posted by March 1.
e) Absences to be addressed by the Program Administrator.
Use development manuals already established for OJT/Task
identification and course outling identification.
Transfer student data and training to ATM as it is developed.

3. Clarify distinctions between assistant and apprentice.

a) Apprentice Operator and Apprentice Lab Technician positions need to
be added to contract.

b) Phase out Assistant Plant Operator, and Assistant Lab Technician
positions by attrition.

Re-post Plant Operator and Lab Technician positions as needed.

¢) Net new Apprentice Operators and Apprentice Lab Technicians
added as needed.

Timeframes and Milestones :

1. Length of program determined by course content and OJT:
a) Apprentice Operators - 4 years (approximate).

b) Apprentice Mechanics - 4 years (approximate).

¢) 1&C Apprentices - 4 years (approximate).

d) Apprentice Electricians - 4 years (approximate)

e) Apprentice Lab Technicians - 4 years (approximate).

. Timeframe and hours for each craft program: '

a) OJT time will be detemmined by the individual program content.

b) Training course time determined by individual program content, but no
less than 144 hours first year.

. Top and Bottom Step with incremental steps tied to progress:

a) Wage steps not less than 6 month intervals if progressing satisfactorily
as determined by the Program Administrator.

b) Make step intervals equal to the length of the program (i.e. 4 years
equals B steps).

¢) At completion of Apprenticeship Program the Apprentice shall receive
journeyman pay in accordance with Article lll, Section 11(A) of the
Memorandum of Agreement.

. Progress Incentives:

a) Step Pay increases.

b} Journeyman when program is complete.

. Address the ability to move faster:

a) Courses to be held at CR Site and Bartow/Anclote Site two times a
year at each Site.
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

b) OJT completed at students pace not to exceed 4 yrs.

C. Craft Training
1. The intent of the program is:

a) Provide the highest quality Power Plant training available.

b) Consideration will be given to both in-house and outside training.

c) Every effort will be given to provide training in-house on regularly
scheduled hours.

d} If needed, for special circumstances, training may be done away from
the job location or outside regularly scheduled hours with Program
Administrator approval.

e) Remedial training may be done away from the job location or outside
regularly scheduled hours.

2. Address the ability to change craft:

a) Once an employee enters into the Apprentice Program the ability to ,
change Apprenticeship will be determined and approved by the
Apprentice Review Committee.

D. Skills Needed.
1. Safety skills:

a) Required FPC OSHA training per craft.

b) 30 hours general hazard awareness OSHA Training.

¢) Required to pass Switching and Tagging test (in-plant and system for
operators and elsctricians.)

d) Required training on the contents and the use of the Accident
Prevention Manual,

d) Required training to conduct pre-job briefing.

2  Fundamentals Courses - all inclusive for all classifications:

Refresher Math : 24 hrs
Steam and Mechanical Fundamentals 40 hrs
P&ID and Electrical Print Reading 16 hrs
General Shop Practices 8 hrs
Hand Tool Safety 8 hrs
Introduction to Personal Computers 4 hrs
General Lubrication and Bearings 16 hrs
Drivers and Couplings 16 hrs
Basic Water Chemistry 24 hrs
Plant instrumentation 24 hrs
Basic Electricity 24 hrs
Fuels and Combustion 24 hrs
TOTAL 228 Hours

28 Work Days
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

3. Hands-on Skills
a) As identified and practiced in OJT.

4, All classifications will spend a minimum of 2 weeks and a maximum of four
(4) weeks in Operations in the plant for familiarization.
This shall not apply to APO's.

5. Theory
a) As identified and taught in classroom for each classification.
6. Skills for Future Technologies
a) Continue looking at all available training programs for future program
improvements.

. TEAMING

A, Program Administrator.
1. Member of Apprentice Review Committee
2. Perform daily administrative duties
3. Manage Apprenticeship program.

B. Review Committee.
1. Make up of the Apprenticeship Review Committee:
a) One committee with members to include:
« 2 Bargaining Unit
¢« 2 Management
¢ Program Administrator
2. Committee to be convened:
a) For selection of apprentices.
b) As requested by the mentor, supervisor, apprentice, or Program
Administrator.
c) To address employees that are failing the program.
C. Mentors
1. The attributes a mentor must have are:
a) Needs to understand his/her responsibilities.
b) Shall have a desire to be a mentor.

2. Training for this responsibility
D. On The Job Evaluators
1. The attributes an On The Job Evaluator (OJE) must have are:
a)Needs to understand his/her responsibilities.
b)Shall have a desire to be an OJE.

2. Training for this responsibility
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ENERGY SUPPLY APPRENTICESHIP PROGRAM

V. COMMITMENT

A.

Company/Employee Commitment.

1. Use the state form or some variation of the form (Endenturement
Agreement) upon approval of the System Committee. (Once commiitted, the
employee will not be able

to bid out of the Apprentice Program — which commitment will be part of the
Endenturement Agreement).

2. The Apprentice Review Committee and Apprentice BOTH sign
acknowledging their commitment for their responsibility and part in assuring
successful completion of the program.

Opportunity to Train.

1. All Apprentice positions must be allowed time to attend classroom training
and OJT.

2. Apprentice positions will require some flexibility in shift assignments to
facilitate training.

Program Staffing

1. Apprentice Review Committee Members must be allowed time to perform
their duties.

2. A Program Administrator must be established.

3. Mentors must be established.

4. On The Job Evaluators must be established.

5. Additional resources such as training, clerical, etc. must be budgeted.

Employee will be a journeyman when apprenticeship is completed.
1. Endenturement Agreement will indicate that candidate may be subject to
reassignment upon completion of the program.

a) Joumeyman positions will be filled by posting.

Should posting positions leave vacancies with no qualiﬁéd applicant, a graduate Apprentice
may need to be appointed.
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EXHIBIT “D”
Memorandum of Understanding

Assistant System Protection & Control Technician Program

This Memorandum of Understanding (“Memorandum™) is agreed to between Florida
Power Company (“Company”) and the IBEW System Council U-8 (“Union”) regarding
the Assistant System Protection & Control Technician (“Assistant™) Program.

1. Qualified candidates will be selected based on seniority. Candidates are qualified
based upon the Job Qualifications Document for Assistant System Protection &
Control Technician (Attachment “A”) and successful completion of a prequalification
test designed to assess understanding of electrical and electronics theory and
computer and software knowledge. The program consists of seven steps. Promotion
to the next step will occur every six months provided the Assistant meets
performance standards. Management will conduct performance evaluations and the
Assistant will be expected to successfuily complete training module testing in order to
continue in the program. The Assistant will be given three opportunities to
successfully pass the testing for each of the seven training modules/steps. Assistants
failing 10 progress through the steps will be dropped from the program and will be
displaced back to their previously held position. Upon completion’ of all seven steps
of the program, the Assistant will be qualified to bid on a System Protection and
Control Technician position. '

2. Initially three new Assistant positions will be posted, which will be net new positions
in the Transmission Department. Future staffing levels in the Transmission
Department will depend upon business conditions.

3. The Memorandum of Agreement (page 97) shall be amended as follows:

Stepl _ Step2 _ Step3  Step4  StepS  Step Step7
(NS) Assistant System Protection & Control Technician 19.58 2052 2146 2240 2333 2426 2520

4. The current Job Qualifications for the Assistant as determined by the Company shall
be as set forth in Attachment “A.”

For the Company: For the Union:

Date: /D /3//20 @ /
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Attachment “A”

Job qualifications for: Assistant System Protection & Control Technician
(Revised 10/31/2001)

PREQUALIFICATION TEST
»  Ability to pass a test that demonstrates a basic understanding of AC/DC theory, ohm’s law, single
phase, three phase, walts, vars, VA, phase angles, power factor and other power system permeters.
= Ability to pass a test that demonstrates a basic knowledge of computers and associated software.

* _ Ability to demonstrate a strong aptimde for technical work. -

SK]LLS KNOWLEDGE & ABILITIES
Demonstrate ability to use basic handtools, including wiring tools.

»  Ability to use state of the art test equipment such as muitimeters, relay test instruments,
oscilloscopes and digital data analyzers.
Ability to demonstrate a strong aptitude for technical worlk.
Demonstrate a basic knowledge of computers and associated software.
Ability to read and interpret electrical/electronic schematics and functional diagrams.
Demonstrate a basic understanding of AC/DC theory, ohm’s law, single phase, three phase,
watts, vars, VA, phase angles, power factor and other power system parameters.
¢  Ability to travel when required.

PHYSICAL

+  Ability to carry required test equipment and tools.
Ability to climb and work from tall ladders.
Ability to work from a bucket truck, when required.
Ability to perform switching.
Ability to work in confied spaces.

QUALIFICATION TESTS (To become a quahﬁed System Protection & Control Technician}
Ability to pass tests that demonstrate an advanced understanding of 1) feeder breaker protection —
electro-mechanical; 2) feeder breaker protection - microprocessor; 3) differential protection; 4)
electromechanical line protection; 5) microprocessor line protection; 6) iustailation and checkout of
a field SCADA device; and 7) troubleshooting and print reading (used as a final, all inclusive test).

e Demonstrate a proficiency in the use of the SCADA protocols used by Florida Power (Presently
Conitel C300, C2020 and DNP3.0) and the knowledge of how data is converted, sent and used by
the Energy Conirol Center.

» Demonstrate all required skills, knowledge and abilities.
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Addendum to the C@ P\Y

Memorandum of Understanding dated October 31, 2001 for the

Assistant System Protection & Control Technician Program

In order to ensure that the Assistant System Protection & Control Technicians are given every
opportunity to successfully advance to System Protection & Control Technician, the initial postings
will show the location as “System”, with an accompanying note indicating extensive travef required.
Assistants will not have an assigned reporting headquarters. The training opportunities that would
be afforded these “System” Assistants would include both construction and maintenance, and
would add greatly to their skills, knowledge and abilities. Locations for future postings will be
evaluated by Management based on the degree of success of the initial System postings.

Reasonably incurred expenses for lodging and meals will be paid by the Company by means of an
expense account whenever the Assistant is required to be working more than 40 miles from their
home lacation.

For the Company: For the Union:
(g VY,
Name _
$75/o0a | Y/320/02
Date Daté/
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Memorandum of Understanding -~ P:ipeline and Terminal
Operations- 10/24/01

This Memorandum of Undersianding (“Memorandum®) is agreed to betwesn
Florida Power Company (“Company”} and the IBEW System Council U-8
("Union”) regarding the reorganizztion of the siaffing for the Barow/Ancioie
Pipeline and temminals.

1. The Company has determined lo reorganize the staifing for the operation and
maintenance of the Bartow/Anclote pipeline and terminals. A crew that will be
separate from the plant operations, and, which will provide 24-hour/7
dayfweek coverage will assume responsibility for operating and maintaining
these operations. In support of that effort, the Company is creating a new
Shift job classification, Fuel Technician (SH), which will perform both pipeline
and terminal operations and maintenance work. .

2. The Company's plan at this time is to stafi the. pipeline and teminal
operations with one supervisor, eight (8) Fuel Technicians(SH), and one
Cormrosion Technician (non-bargaining unit position). Future staffing levels will
be determined by.the Company depending on business needs.

3. The Job Qualifications for the Fuel Technician as determined at this time by
the Company shall be as set forth in the attached Job Qualification Form,

(Appendix A).

4. The only employee currently holding the Terminal Operator position will be
placed into ane of the Fuel Technician positions without regard to the normal
bidding process. His Terminal Operator position will be abolished.

5. The Fuel Technician positions will be posted in November 2001. For the inttial
staffing of these positions, any employee holding a journeyman level position
from the Production Department will be able to bid the position as qualified.
They will be awarded the Fuel Technician position in order of seniority in
accordance with Asticle lll, Section 3 of the Memorandum of Agreement
(MQA), and be provided training and up to a maximum of 180 days to prove
their ability to handle the job satisfactonly. Employees who fail to prove their
ability to handle the Fuel Technician job satisfactorily within that 180 caiendar .
days will be returned to their previous positions. All other employees who bid
will be considered not qualified and, ‘if positions remain to be filled after all
quaiified bidders have been awarded positions, they will be awarded the
positions by seniority in atcordance with Asticie I, Section 3 of the MOA,
provided that they meet a minimum skill level (to be determined). Employees
s0 salecied will be put into a training program and will have necessary time
up to & maximum of 180 calendar days in which to prove their ability to handle
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ine job satisfacicrily. Emplovees who fzil to prove their ability within that time
will be refumed {o their previous positions.

€. There will be no Chief positicr for the Fuel Technician classification however
similar to Article Il section 12, paragraph G: when three (3) employees or
greater are on the job for two (2) hours or more, and the Fuel Handling
supervisor is off site, the senior Fuel Technician on duty will be upgraded to
Lead Fuel Technician and paid thirty five cents (30.35) per hour above the top
wage bracket of Fuel Technician.

7. The Pipeline and terminals will be set up as its own reporting headquariers,
and the Fuel Technicians will share overtime and call-out responsibilities only
among themseives and not with any other Production Department employees.
Fuel Technicians may be required to report for work at etther of ihe terminals
or anywhere along the pipeline as needed.

8. The wage rate for the Fuel Technician classification shall, effective December
3, 2001, be the same as provided for Mechanics and Fuel Equipment
Operators, with three steps, $21.89, $23.22, and $24.54 per hour. The rate
paid to. qualified bidders as set out in Paragraph 6 above will be $24.54 per
hour, once they become placed info the Fuel Technician positions,

3. Should the Company elect in the future {o create an Apprentice position for
the Fuel Technician classification, that position shall be' paid at the then-
prevailing wage progression for the Apprentice Mechanic classification.

10.All outstanding grievancés regarding the Anciote/ Bartow pipeline and fuel
terminals, including Grievance Nos. 85-01-0172, 95-00-0198, 9501-0208, 00-
01-0076, 00-01-0077, and 00-01-0179, and any other outstanding grievances
regarding the Anclote/Bartow pipeline and fuel terminals, shall be withdrawn
and considered resolved on a non-precedential, non-prejudicial basis,

11. Fuel technicians assigned to the pipeline will work 5 day / 8 hour schedules
with the ability to schedule start times between 6 am to 10 am.

For the Company: For the Union:

Datﬂ# Mad==44
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Appendix A

Fuel Technician Qualifications

Regulatory

1) Monthly environmental inspections (term, gas tank, OPA 90)

2) Achieve and maintain OPA 90 guals. Participate in drills

3} Manage stormwater

4) Assist Coast Guard inspections

" {5) Assist in DOT inspection

§I6} Maintain records

7) Maintain DOT database

8) Cleanup small oil leaks

9) Maintain OPA 90

Pipeline Maintencae

1) Maintain vehicles

2) Perform pipeline patrol

3) Handle locates for Sunshine

4) Calibrate safety refiefs

5) Reset valves for start-up, shut down and trips

6) Troubleshoot system trips

7) Pump out vaults

8) Exchange nitrogen cylinders

g) Perform Pigging (monthty)

10) Conduct casing test

11) Perform monthly valve inspection

12) Casing instailation oversight

13) Perform and assist on pipeline projects .

14) Trenching/excavation of pipe

15) Valve Inspections

Facilty Upkeep

1y Manage vegtation growth on pipeline

2) Maintain signage, marker posts

3) Paint vaives, casing vent posts

14} Repairreplace locks/gates in right of way

6} Painting/upkeep of facility

7) Cut grass

8} Repair road

G) Maintain storage area

10) Maintain sumps
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Appendix A

Fuel Technician Qualifications

Vessel Handling and Unleading

1) Conduct tank gauging and sampling

2) Take tank readings

3) Dock and hook-up barges and ships

4) Operate boom and boat

5) Pull trailers

I6) Unload truck oil, gasoline

7) Maintain Buoys

Boiler and Pipeline Operation

1) Operate package boiler

2) Perform pipeline start-up and shutdown

3) Operate pipeline pumps

4) Transfer oil

5) Oversight of controf board, alarm response, Ieak detection

I6) Clearance authority for terminals and pipeline

7) Perform sparging, blending and heating of ol

Adminstrative

1) Schedule barges

2) Participate in audit review .

3) Schedule operations and maintenance

4) Communicate with Anclote

5) Communicate with fuels (not spot shipments)

I6) Represent Florida Power at Utility meetings/construction

7} Review/manage procedures manual

8) Interact with public/coniractors/gowvt.

9) Assist in resolving reai estate issues

10) Maintain drawings and procedures

11) Perform end of month inventory/ daily inventory

12) Operate and maintain Sunshine call center

13) Coordinate tank inspections

-124-




2ppendix A

Fuel Technician Qualifications

Boiler and Terminal Maintenance

1) Change filiers

2) Change oil

3) Adjust, replace or repack valve packing

4} Replace sightglasses

5) Pressure test and perforn PM's on unloading arms

6) Adjust or repack pump packing

7) Perform PM's on pumps and auxilary pump equipment

8) Take vibration data and perform predictive maint on equip.’

9) Fix, clean and replace strainers

10) Adjust and troubleshoot package boiler equipment

11) Minor repairs on ignitor / burner for package boiier

12) Add chemicals and monitor chemistry (but not testing) of package blr.

13) Maintain workboat, booms, trailers and all OPA 90 equipment including

performing PM's on equipment

14) Perform maintenance on all pipeline/terminal facilities such as painting,

cleaning, PM's, minor repairs.
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TURBINE CREW ASSIGNMENT

TURB w

Qualifications are the same as present Mechanic, Certified Welder Mechanic, and Master Mechanic
qualifications,

The Turbine Crew will be non-headquartered in the saroe fashion as the SMC traveling crew. Jobs will
be posted under RA 717.

WORK ASSIGNMENTS

L.

[

10

Group will serve as a Turbine Crew for all system turbine outage work and will not be integrated into
the piant shops when assigned to turbine work during an outage.

During turbine outage assignments, the Turbine Crew will not be placed en the plant/SMC integrated
overtime roster, and will not be subject to boiler or balance of plant call-outs.

Turbine outage scheduled ar non-scheduled overtime work will first be assigned to the Turbine Crew,
and any plant employees assigned to the Turbine Crew regardless of their position on the plant/SMC
overtime roster. When employees are temperarily assigned to the Turbine Crew, their overtime hours
will be meshed in with the Turbine Crew overtime list.

Temporary step-ups fo turbine Master Mechanic for turbine related work will be made from the
Turbine Crew, excluding supplementary employees.

During turbine outages or if sufficient turbine work is available during aon-turbine outages, Turbine
Crew personnel will not be assigned to boiler or balance of plant work.

Turbine crew personnel will be eligible for step-up to Master Mechanic for boiler or balance of plant
work, when there is no turbine work being performed. Boiler personnel will be ¢ligible for step-up to
Turbine Master Mechanic when there is ne boiler work being performed.

Turbine crew wiil be supplemented on an as-needed basis with other SMC, plant and temporary
personnel,

During periods when no turbine work is in progress, the Turbine Crew personnel will be assigned to
any other work activity handled by the SMC.

The turbine maintenance tool room(s) when manned will be manned with regular FPC employees.
Turbine Master Mechanic will be paid at the same wage rate as Master Mechanic, Turbine Certified

Welder Mechanic will be paid at the same wage rate as Certified Welder Mechanic and Turbine
Mechanic will be paid at the same wage rate as Mechanic, as set out in Exhibit A.

FUTURE VACANCIES

Future vacancies on the Turbine Crew will be filled by the posting and bidding procedure.

Should any reduction in forces occur, Master Mechanic, Certified Welder Mechanic, and Mechanics in
the production department will have rolling rights to the Turbine Crew.
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The following represents a sequenca to call when filling overtime for fossil plants at Crystal River (CR):

I I I

Sequence for CR 182

Check Off Date

CR 1&2

CR Coal Plant Site

CR 485

Pl

SMC

Sequence for CR 485
] I Check Off Date

CR 4&5

GR Coal Plant Site

CR1&2

Bl |p| =

SMC

Sequence for CR Coal Plant Site '
| i Check Off | Date

—

CR Coal Pant Site

2[CR 485 OR CR 1&2

(depending on sile affected)

3|SMC

PLEASE NOTE: Red Edge Letter 23 defines examples where continuity of work takes precedent over

Article VI, Section 6{(A) [equal distribution of overtime.]

I I I I I | I I

Tom Davis (extension 5465 or cell phone 7918) should be contacted for access to the SMC tool facility.

I I | | I ! |

Mike Noland (extension 6016, cell phone 7637 or home phone 527-3035) should be called for overtime

assignments for the SMC. I | I I I I I

Form Initiated June, 2002, Updated August 2003
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Outage Protocol Crystal River Site 7/9/03

1.

Support headquarters will determine how many employees can be spared for
assignment to the outage. Volunteers will be asked for and in the event there are
more volunteers than can be aliowed, the volunteers will be determined by the
support headquarters overtime list.

Volunteer employees will be assigned to the reporting headquarters and will
assume the high man at the reporting headquarters overtime list(s) and then
offered the ability to work Item 41 project work as available. From that point,
project staffing will proceed according to Item 41 of the 1991 Memorandum of
Changes. If addirional staffing is needed after the available outage work force has
been exhausted, then the work will be offered per the Crystal River Call-out
Protocol process per the 2002 Memorandum of Changes with supporting
headquarters approval. Work is to be offered to regulars first for additional
staffing requirements.

a) Ifan Item 4] project needs to work an extended schedule, ie: 7-12°s it will be
accomplished by offering it to regular emplovees on other item 41 projects per
the overtime list. If additional employees are still needed, then it will be
accomplished by using the Crystal River Call-Out Protocol per the 2002
Memorandum of Changes. If the extended schedule is not longer needed then
the regular employees shall return to their respective Item 41 project or
headquarters.

Personnel from other headquarters will be allowed to work weekend overtime on
non-project work per the Bartlett/Ford grievance seftlement restricted to the
number of temporaries working non-project work.

Supporting headquarter shops will be allowed to rotate employees on a voluntary
basis per the overtime list(s) through the reporting headquarters shop{s) only if
there were more volunteers than assigned to the outage. This does not apply to
Item 41 project work, the contract language will apply.

Signature for the Company

70103

Date
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SCHEDULE OF TIME LIMITS UNDER GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE MAXIMUM

REASON FOR TIME PERIOD

WHO IS REQUIRED TO ATTEND

STEP NO. OF DAYS
Step No. 1 30
10
'»
10
10

Period during which the employee has to discuss
with his/her immediate supervisor after the cause of
the grievance first becomes known to the
employee.

Employee and/or the Union Representative must
submit a 1st step grievance in writing to the
employee's immediate supervisor,

The supervisor must respond to the grievant in
writing, within ten days foliowing receipt of the
written 1st step grievance from the employee and
submit a copy to the Labor Relations Department.

The employee or Local Union Representative must
send notice by U.S. Mail to the Labor Relations
Department of the Company, within 10 days after
the supervisor's written 1st step response, with a
copy to the immediate supervisor, if they desire to
continue to the next step.
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SCHEDULE OF TIME LIMITS UNDER GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE MAXIMUM REASON FOR TIME PERIOD WHO IS REQUIRED TO ATTEND
STEP NO. OF DAYS
Step No. 2 20 After the Labor Relations Dept. receives the 2nd Immediate Supervisor, Supervisor's
step notice, a meeting is to be scheduled by the immediate superior, Local Union
Labor Relations Department. Grievance Committee, and a
representative of the Labor Relations
Department.
20 Time after the above meeting is held that
Management notifies the Union by U. S. mail of the
Company’s decision.
The Union Grievance Committee during this time
20 notifies the Labor Relations Department of the

Company by U.S. mail that the grievance is to be
taken to the next step, if they desire to go to 3rd
step.
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SCHEDULE OF TIME LIMITS UNDER GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE  MAXIMUM REASON FOR TIME PERIOD WHO IS REQUIRED TO ATTEND
STEP NO. OF DAYS
Step No. 3 40 The period after receipt of the above notice, a System Council Committee (which
meeting is to be scheduled by the Labor Relations shall not consist of more than 5
Department. members) and representatives of the
Company. The Labor Relations
Departmert shall appoint the
appropriate management panel. An
International Representative may be
present.
20 Time after above meeting is held that Management
notifies the Union by U.S. Mail of the Company’s
decision. If not satisfactory,
40 Either party is to give written notice during this

periogd of their demand for arbitration,

-131-




SCHEDULE OF TIME LIMITS UNDER GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE MAXIMUM REASON FOR TIME PERIOD WHO IS REQUIRED TO ATTEND
STEP NO. OF DAYS

Step No. 4 10 Time after the above notice is given that the matter

Arbitration is to be referred to a temporary two member Board

of Arbitration, the Company and the Union each
respectfully designating one member.

5 Period for the Company and the Union members of
the Board of Arbitration to select a third member.
If they are unable to agree,

10 Either party during this period requests Federal
Mediation & Conciliation Service to appoint a panel
of seven persons.

10 Time for selecting a third member of the Board of
Arbitration from the panel.
Arbitration - Arbitration Hearing scheduled so lhat each party Arbitrator, Company Representatives
Hearing may present its own case. and Counsel, Union Representatives
and Counsel, and necessary
witnesses.
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FLORIDA POWER CORPORATION
d/b/a Progress Energy Florida, inc.
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INDEX

UNION AGREEMENT INTERPRETATIONS

Reduction in Forces - "Roll Back" - Articie (1,
Section 8 (A}, dated March 22, 1968

Cali-Out and Upgrade to Working Foreman, dated
August 16, 1966. Remove and discard. Now included
in Union Contract.

Contingent Assignment - Special Equipment Operator
and Winch Truck Driver-Helper, dated July 9, 1968

Emergency Work - Crossing Boundary Lines Between
Working Headquarters, dated January 17, 1967

Ninety-Day Trial Period - Plant Personnel -
Articie Il1, Section 4, dated April 25, 1967

Aerijal Basket Work - Article VII, Section 8 (G), dated
April 25, 1967

Conventional Line Work - Article VII, Section 8 (F},
dated December 10, 1981 (Revised),

Overhead and Underground Work Assignments, dated
December 15, 1983 (Revised]).

Temporary Assignments Between Bayboro and Bartow
Plants and Inglis and Crystal River Plants, dated
April 25, 1967. Remove and discard. Now included in
Union Contract,

Overtime While On Contingent Assignment - Article VI,
Section 6 {B), dated August 28, 1970

Transfer of Employees, dated October 31, 1967

Call-Quts and Temporary Upgrading to Foreman and
Working Foreman, dated April 18, 1968

Hauling Materials, dated May 15, 1968
Line Department Call-Outs, dated February 20, 1969

Work Continuation Meal Provision, dated
March 21, 1973 {Revised).

Laborers Driving in Production Department, dated
August 28, 1970

Eastern Division Laborer Crew, dated August 28, 1970
Vacation Policy, dated August 28, 1970
Line Department Employee Residence, dated August 28,

1970. Remove and discard. Now included in Union
Contract,
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UNION AGREEMENT INTERPRETATIONS
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Payment for Lunch Following Early Reporting -~
Article VI, Section 7 (E) and Article VII,
Section 7 (G) (1), dated August 28, 1970

Payment of Time for Breakfast - Article VII,
Section 7 (G) (1), dated August 28, 1970

Pre-arranged Overtime - Article VI, Section 5 (C),
dated August 2, 1971

Overtime Distribution - Article VI, Section 6 (A),
dated August 2, 1971

Upgrading - Article I, Section 12 (B) {1), dated
August 20, 1971, Remove per Item 71 in 1971

negotiations .

Policy on Replacement of Employees' Tools -

"~ Article VI, Section 11, dated January 21, 1972 °

Call-Outs Prior to Regular Working Time - Artucle VI,
Section 5 {A), dated September 7, 1972

Availability for Overtime, dated November 10, 1972

Training of New Aerial Bucket Truck Drivers, dated
November 10, 1972

Meter Reader Work During Rain, dated February 19,
1973

Scheduling in Production Department, dated
October 28, 1974

Employee Home Telephone MNumbers, dated May 20, 1975
Use of Company Vehicles, dated June 10, 1975

Change of Intent in Item 28 of Memorandum of
Changes, (Scheduling in Production Department),
effective December 22,1975, dated May 26, 1976
Periodic Wage Increases, dated February 28, 1977
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dated February 28, 1977

Assignment of Holiday Work, dated April 27, 1977
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UNION AGREEMENT INTERPRETATIONS
{continued)

Scheduling of  Distribution  Dispatchers,  dated
December 14, 1981

Upgrading of Lineman Apprentice, dated
December 28, 1983 [Revised),

Ground Help, dated December 15, 1983.
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INTERPREVATIONS ©F UNICON AGREEMENT

' SUBJECT:

TO:

geg/tsj

No. 1

(Revised)
UNION AGREEMENT INTERPRETATIDNS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT
Reduction in Farces - "Roll Back" DATE: 03/22/68

Article 111, Section 8 {A)

Supervisors of Employees Covered by Union Agreement

Seniority, as referred to in Article 111, Section 8 (A)
of the Union  Agreement, means  system-wide
departmental seniority, as established by the seniority
roster.

When a position is abolished, the individual holding the
least departmental seniority in the classification, at
that location, is affected. Upon receiving notice from
the Company that his job is abolished, the employee is
given a reasonable period of time (normaily ten days)
to notify the Company if he wishes to be assigned
another position for which he ¥"has the ability to
perform the work", (The Company interprets this to
mean that he must be qualified to do the work, just as
if he were bidding on gm vacancy. )

[

Ceorge E. Greene, !l

cc: Mr. T. F. Thompson
Mr. M. L. Overton

NOTE: This is a revision.
Destroy Letter No. 1,
dated 04/25/67.




INTERPRETVATIONS ©F UNION AGREEMENT

No. 3
{Revised)

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Contingent Assignment - DATE: 07/09/68
Special Equipment Operator
and Winch Truck Driver-Helper
Article 111, Section 3 (D}
Article 111, Section 12 (E) (1) and (2)

TO: Supervisors of Employees Covered by Union Agreement

(Especially directed to the attention of Supervisors of
Line Department)

The purpose of this revision is to eliminate special
interpretation No. 3. The effect of this interpretation
placed us in violation of Article {11, Section 12 (E)}
(2), which at the time was agreeable to the Union but
since that time they have reconsidered, Since it is
the Company's policy to abide by the contract unless
there is mutual agreement with the Union to do
otherwise, we find it necessary to rescind
Interpretation No. 3,

.r’”ﬁ]?zzﬁl442;*‘*:f7":L4.'--'#'

o="*" T. F. Thompson
tft/ts]

cc: Mr. M, L. Overton
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INTERPREVATIONS ©F UNIOKN AGREEMENT

SUBJECT:

TO:

tft/nce

No. 14

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORFORATION
PERSONNEL DEPARTMENT

Emergency Work - DATE: 01/17/67
Crossing Boundary Lines
Between Working Headquarters

Supervisors of Employees Covered by Union Agreement

We wish to clear up any uncertainty about
Management's  position regarding  distribution of
overtime between reporting headquarters, Because
separate reporting headquarters maintain separate
overtime lists, we recognize the importance of calling
out emergency crews from the reporting headquarters
serving the trouble area.

One purpose of establishing separate reporting
headquarters is to establish crews nearest to points of
possible trouble, Therefore, in the majority of cases
the crews who are normally responsible for a customer
are called out to work cases of trouble for that
customer, There are cases in the more highly
populated areas where the boundary line is somewhat
artificial in which the decision to ¢ross a boundary line
becomes somewhat of a problem. There will be cases
that a crew is finished up in one district when a case
of trouble occurs in a neighboring district and it is
the supervisor's judgment that he can” more quickly
restore service to the customer by using the crew
already on duty.

There will be doubtful cases concerning the relative
advantage of using the neighboring crew. The
supervisor  should  then recognize  the  other
consideration of balancing overtime payments when
making his decision. In the usual case, however, the
problem is clear-cut and we, of course, wish to have
the crew called that is normally responsible during
daylight operation.

The above statements are excerpted from a recent
grievance between the 535t. Petersburg and Pinellas
Park Districts areas and the full text of the grievance
decision is being distributed to those directly
interested,

. F. Thompson

ce; Mr, G. E, Greene
Mr, M, L. Overton




INTERPRETATIONS ©F UNION AGREEMENT

No, 5

UNION AGREEMENT INTERPRETATIONS
., FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Ninety-Day Trial Period ~ DATE: 04/25/67
Plant Personnel
Article 1, Section 4

TO: Supervisors of Employees Covered by Union Agreement

During the 1966 negotiations for the contract effective
October 24, 1966, plant personnel were included in the
ninety-day clause under subject paragraph.

The following Company statement was issued:

"We agreed to allow necessary time up to
ninety calendar days to plant personnel
transferring from one plant to another to
prove ability to handle the job satisfactorily,

"The selected empioyee will be informed of his
satisfactory performance as soon as it can be
determined within the ninety-day period.

"It is understood that his provision does not
extend the time during which an employee
may decline to accept a job for which he has
bid, as described in Article i,
Section 7 (G)."

George E. Greene, 1|

geg/ncc

cc: Mr. T. F. Thompson
Mr. M. L. Overton




INTERPRETATIONS ©OF UNION AGREEMENT

No. &

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Aerial Basket Work DATE: 04/25/67
Article VI, Section 8 (G)

T0O: Supervisors of Employees Covered by Union Agreement

During the 1966 negotiations for the contract effective
October 24, 1966, the Company issued a statement in
regard to Article VII, Section (8) (G), regarding
assignment of personnel to aerial baskets, This
statement was the basis for settlement of I[tem 26,
which was a Union proposal during negotlat:ons This
statement |s as follows: :

"We do not feel it is necessary in many cases
for two (2) Journeymen to be assigned to
aerial basket work when working lines or
equipment energized at more than 500 volts,

"When this work is of an especially hazardous
nature, we believe that provisions of
Article VII, Section 8 (C) should be applied.

"We will expect the Journeyman and the

supervisor to recognize the need for applying
this clause.®

o L

George E, Greene,
geg/nce

cc: Mr, T. F. Thompson
Mr. M. L. Overton




INTERPRETATIONS ©F UNION AGCGREEMENT

SUBJECT:
T0:;

RLI:kr

No, 7

{(Revised)
UNION AGREEMENT INTERPRETATIQONS
FLORIDA POWER CORPORATION
LABOR RELATIQNS
Conventional Line Work DATE: 12/10/81

Supervisors of Employees Covered by Union Agreement

During the 1975 negotiations, Article Vi,
Section 8 (F), was changed to read as follows:

At least two Journeymen shall be
assigned to the work when working on
lines or equipment energized at more
than 500 volts, including the
installation or removal of transformers
on a pole having three-phase energized
primary in the wvertical configuration; -
except that one Journeyman may
restore service or remove immediate
hazards to life or property where he
can do so without undue hazard to
himself. It is understood that the
above requirements do not apply to
crews engaged in pole handling,
setting or pulling, or aerial basket
work,

To clarify the meaning of this clause as regards the
installation and removal of transformers, it can be
stated thusly:

A single Journeyman can install or remove single-phase
transformers on all poles except those with energized
three-phase vertical primary.

This work practice has been performed for years in an
efficient workmanlike manner by a singie Journeyman.
However, Management is fully aware that there are
some conditions encountered in the field which
necessitate additional assistance, This assistance is

granted as is necessary.

Raymond L. Irwin

NOTE: This is 2 revision.
Destroy Letter No, 7,
dated 04/25/67.

xc: W. A. Sapp




INTERPRETATIONS ©OF UNI©ON AGCREEMENT

Mo. 8
{Revised)
FLORIDA POWER CORPORATION
LABOR RELATIONS
UNION AGREEMENT INTERPRETATION
SUBJECT: Overhead and Underground DATE: 4/30/97

TO:

Work Assignments

Supervisors of Employees Coverad by Union Agreement

During the 1983-84 negotiations, Management and the Union
agreed that all work an primary cables requiring hand-applied
splices, secondary network cables and reiated network .equipment
shall be installed and maintained by the network section of the Line
Department.

When a call-out for underground trouble, other than network, is
necessary in the Jamestown and. St. Petersburg Operating
Centers, netwaork and distribution personnel will be called from a
commeon overtime list.

When a call-out for underground URD trouble is necessary, the low
overtime qualified persons on the overhead and URD crews of
Clearwater Line Department will be called first. When qualified
overhead and URD personnel are not available, the Network
personnel will be called for URD trouble.

When network personnel are not reasonably available in the
St. Petersburg Operating Center, other distribution line personnel
will be used on underground trouble, .

=

Steven E. Uebel

NOTE: Thisis a revision,
Destroy Letter No. 8
(Dated 11/24/81, Revised
Dated 12/15/83, Revised)



INTERPRETATIONS ©OF UNION ACGREEMENT

SUBJECT:

TO:

geg/tsj

No. 10

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Overtime While on DATE: 08/28/70
Contingent Assignment
Article VI, Section 6 (B)

Supervisors of Employees Covered by Union Agreement

Article VI, Section 6 (B), of the Union Agreement
covers the handling of overtime of employees when
placed on temporary assignments at higher levels than
their regular assignments.

To further clarify temporary and contingent assignment
overtime, we refer to a letter of understanding from
M. F. Bunnell, dated October 9, 1962. This states
that the same provisions of the Agreement will apply to
temporary and contingent assignments to levels parailel
to employees' regular assignments as well as temporary
and contingent assignments to higher levels, The
employee with such assignment will assume the overtime
of the high man in the classification to which he
transfers as of the date of transfer. When he returns
to his regular assignment, his overtime while on
temporary or contingent assignment will be added to
the record of his overtime in his regular assignment.

The supervisor of the employee's regular assignment is
designated to obtain the overtime data from the
contingent or temporary assignment headquarters.

e Lo

Ceorge E. Greene,

cc: Mr., M. L. Overton




INTERPREUVATIONS ©F UNION AGREEMENT

SUBJECT:

TO:

geqg/tsj

No. 1

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Transfer of Employees DATE: 10/31/67

Supervisors of Employees Covered by Union Agreement

When an applicant has been selected through the
posting procedure and the supervisors concerned are
notified, it is the responsibility of the present
supervisors to transfer the employee to his new
position as promptly as is practically possible.

This means that unless unusual circumstances exist
which would greatly hamper operations, the selected
employee should be transferred to his new position and
not held until his replacement has been secured.
Under such circumstances a temporary replacement
shouid be made, if one is available, in preference to
holding the employee.

This is the procedure which the Company and the
Union have agreed will apply. Please make every
effort to see that this is followed in any such
transfers of personnel under your supervision,

orpe 44.3*

George'E. Creene

cc: Mr. T. F, Thompson
Mr. M. L. Overton




INTERPRETATIONS ©OF UNION AGREEMENT

No, 12

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Call-0Outs and Temporary DATE: 04/18/68
Upgrading to Foreman and
Working Foreman

TO: Supervisors of Employees Covered by Union Agreement

Article ]I, Section 12 (A), provides that in the
absence of a Foreman, a Journeyman will be assigned
. as substitute Foreman.

Article IlI, Section 12 {B) (1), covers the temporary
assignment of an employee to a higher job classification
(including Working Foreman) and states that "The
senior employee in each location who is qualified to do
a good workmanlike job will be given such temporary
assignment."

The Company and the Union have agreed that for the
purpose ‘of implementing these clauses in replacing
Foremen and Working Foremen in the Line Department
such assignments will be made from the Working
Foreman or Lineman classifications. Servicemen will
not be considered eligible for such upgrading.

&y
George E. Greene, I

geg/tsj

cc: Mr., T. F, Thompson
Mr. M. L. Overton




INTERPRETATIONS ©OF UNION ACREEMENT

SUBJECT:

TO:

geg/tsj

cCl

No. 13

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Hauling Materials DATE: 05/15/68

Supervisors of Employees Covered by Union Agreement

A second step grievance meeting was recently
conducted on the matter of materials being hauled,
For your information and guidance, here are two
excerpts from my letter to Mr. Overton regarding the
grievance:

"Management agrees that we shouid
not have Non-Union personnel make
special trips from city to city for
the exclusive purpose of hauling
heavy materials normally handled by
Union employees."

"It is important that you
understand that Management has
never agreed that hauling of
materials, supplies and equipment is
the exclusive work of bargaining
unit personnel. Supervisors and
other Non-Union personnel often
transport materials and supplies and
will continue to do so in the
interest of efficient and economical
Company operations."

A,

Ceorge’E. Greene

Mr. T. F. Thompson

Mr. M. L. Overton



INTERPREVATIONS ©F UNION AGREEMENT

SUBJECT:

TO:

geg/tsj

No. 14

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Line Department Call-Outs DATE: 02/20/69

Supervisors of Employees Covered by Union Agreement

This interpretation is issued to clarify cali-outs of Line
Department Journeymen in locations where only a
three- or four-man crew is stationed at the
headquarters.

If a Serviceman needs assistance to restore service
during off-duty hours, the following procedure will be
followed:

A. If a line truck and another Journeyman are
required, the Working Foreman should receive
preference on the call-out,

B. If a line truck is not required, a Serviceman or a
Lineman will receive preference on the call-out,

In the absence of a Serviceman, a Lineman will receive
preference over the Working Foreman for call-outs that
require only one Journeyman.

George E. Greene, !l

¢cc: Mr. T. F, Thompson
Mr. M. L. Overton
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INTERPRETATIONS ©OF UNICON AGREEMENT

No. 15

(Revised)
UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT
SUBJECT: Work Continuation Meal Provision DATE: 03/21/73
TO: Supervisors of Employees Covered by Union Agreement

Article V11, Section 7 {G) (2} of the Union contract reads as follows:

"when work continues one and one-half (13)
hours or more after regular quitting time,
(i.e., eight (8) hours after regular starting
time exclusive of meal time), employees will
have their next meal paid for by the Company
provided the extended work period has
prevented the employees from obtaining their
next meal in ‘their usual manner. When an
employee is required to work past his meal time
as specified above, he shall be provided a meal
by the Company as soon as reasonably possible
and be paid at his overtime rate for the time
required to eat it, not to exceed one-half (1)
hour. If the work continues, additional meals
will be paid for and time to eat them as
specified above after each five (5) hours of
work. When employees are scheduled to work
ten (10)~hour extended workdays, the newly
scheduled starting and quitting times will be
considered regular starting and quitting times
for the purpose of this paragraph; provided,
however, if an employee is required to work
one-half (%} hour or more beyond the ten (10)
hours, he shall be entitled to meals and pay for
the time to eat them as provided above.,"

It is not necessary for an employee to turn in a meal ticket to receive
the one-half (3) hour overtime pay this paragraph may provide. |If
he is entitled to a meal and overtime pay under the above clause, he
should be paid for an additional one-half hour meal time whether he
chooses to eat in a restaurant or at home,

Article VII, Section 7 (J) continues to apply as in the past:
“"Reimbursement for meals shall be made only on presentation of a
receipt. Meals eaten at home will not be, paid for."
/ e
& . - T
SIS . gl S S _s./-“-ég‘,z.,%

George E, Creene, |1l
geg/tsj

cc: Mr. M. L., Overton
NOTE: This is a revision.
Destroy Letter No. 15,
dated 07/24/80.




INTERPRETATIONS ©F UNION ACREEMENT

SUBJECT:

TO:

geg/tsj

No. 16

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Laborers Driving in DATE: 08/28/70
Production Department

Supervisors of Employees Covered by Union Agreement

During the 1969-70 negotiations with the Union,
Management agreed to continue a work practice which
has been adhered to for some time in the Production
Department,

The following Understanding was agreed to during 1954
negotiations and was restated by C. C. Rousseau in
his memorandum of November 15, 1956:

"Plant Helpers or employees having a
higher classification will drive trucks on
the highways., Laborers can drive trucks
within the plant grounds only."

A Plant Laborer assigned to drive a truck off the
plant grounds should be upgraded to the Helper rate.

George E. Greene,

cc: Mr, M, L. Overton




INTERPRETATIONS ©F UNION AGREEMENT

SUBJECT:

TO:

geg/1sj

No. 17

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Eastern Division Labor Crew DATE: 08/28/70

Supervisors of Employees Covered by Union Agreement

During the 196%9-70 negotiations with the Union,
Management agreed to continue work practices
involving the Eastern Division Laborer Crew which
were agreed to in February, 1965. This agreement is
covered in Mr. R. R. Kyle's ietter  of
February 8, 1965, to Mr. D. D. Hays.

This  agreement  provides that under normal
circumstances the Laborer Crew is not to be used for
hauling poles from the pole pile and unloading them at
the stake where they are to be set. This Crew will
haul poles from pole pile to pole pile when necessary
and will bhaul poles to the location of a Line
Contractor's supply and assembly headquarters. In
this case, it is expected that they will be left on the
trailer for distribution by the contractor,

~

. L

vedrge E. Greene, |1

cc: Mr. M, L. Overton




INTERPRETATIONS OF UNION AGCGREEMENT

SUBJECT:

TO:

No, 18

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Vacation Policy DATE: 08/28/70

Supervisors of Employees Covered by Union Agreement

During recent negotiations, a revision to Article V,
Section 3 (A), concerning vacation pay was agreed to.
The new paragraph is as follows:

"An employee will not be required to work
during his assigned vacation period except
during an unusual emergency., [If required
to work scheduled hours, he shall receive
his vacation pay and, in addition thereto, he
shall be paid at one and one-half (1%) times
his regular straight time rate for all such
hours worked. If required to work
off-scheduled hours, he shall be paid at
two (2) times his regular straight time rate
for alt such hours worked."

Since the contract says, "A week of vacation shall
consist of any seven (7) consecutive days" and since
employees are often off for nine (2) consecutive days ~
two (2) off-scheduled days, five (5)- regular working
days, and two (2) more off-scheduled days =~ it is
necessary to arrive at an understanding regarding
which seven (7} days are days of vacation for the

‘purpose of premium pay should an employee be called

in,

Since the vacation schedule form on which vacations
are posted indicates Monday as the beginning date of a
week of vacation and since the standard contract work
week is midnight Sunday to midnight Sunday
(Article VI, Section 3}, a week of vacation for
Non-Shift employees will normally be considered as
Monday through Sunday unless otherwise agreed to by
the employee and his supervisor. For scheduled and
Shift employees, the two (2} off-scheduled days
following the  five (5) days which would have been
worked will be considered as part of the week of
vacation unless otherwise agreed to by the employee
and his supervisor,




INTERPRETATIONS ©F UNI©N AGREEMENTT

Interpretation of Union Agreement
Letter No. 18 (continued)

Page Two
08/28/70

geg/tsj

Company policy on the days off precedin the
designated wvacation week remains as outlined in
Mr. M, F, Bunnell's memorandum of April 25, 1962,
"In most cases, the employee will have off days
immediately preceding the designated wvacation week,
It is the Company policy that when an employee has
finished his week's work in the week preceding his
vacation, he is free to leave on his vacation trip and
would not be asked to work overtime on the off days
preceding his vacation, except it be an unusual
emergency that makes it necessary. [t would have to
be a situation where the employee's services are
urgently needed, such as an impending hurricane,

"When employees have had their requested wvacation
schedule approved, most of them make plans for 2
vacation trip, which sometimes include leaving
immediately following the completion of work in the
week preceding. To change one's plans at the last
moment may cause much inconvenience and possibly
some expense where reservations are involved, and we
should not interfere unless_absolutely necessary."

/(/%92'“

George E. Greene, Il

cc: Mr, M, L. Overton



INTERPRETATIONS OF UNION AGREEMENT

SUBJECT:

TO:

geqg/tsj

No. 20

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPQRATION
PERSONNEL DEPARTMENT

Payment for Lunch DATE: 08/28/70
Following Early Reporting

Supervisors of Employees Covered by Union Agreement

A questions has arisen regarding possible conflict
between Article VII, Section 7 (E,) and Article VII,
Section 7 (G) (1).

Article VII, Section ? (E), describes certain conditions
under which the Company will provide or pay for a
meal and includes the sentence, “This provision does
not apply to noontime lunches during pre-arranged
work . *

Article VII, Section 7 (G) (1), describes conditions
under which employees are required to report for work
one and one-half (1}) hours or more before regular
starting time and says that the Company wili pay for
lunch where the employees normally bring their lunch,

These two paragraphs are not intended to conflict with
each other. Paragraph (G) (1) applies to both
emergency and pre-arranged work. If employees who
normally bring their lunch are required to report for
work one and one-half (1}) hours or more before
regular starting time, whether it be for emergency or
pre-arranged  work, the Company will pay for their

lunch. -
Lt e

George E. Greene, 11!

cec: Mr. M, L, Overton
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INTERPRETATIONS ©F UNION AGREEMENT

SUBIJECT:

TO:

geg/ts)

cc:  Mr.,

No. 21

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Payment of Time for Breakfast DATE: 08/28/70

Supervisors of Employees Covered by Union Agreement

Article VII, Section 7 {C) (1), reads as follows:

"When employees are required to report
for work one and one-half (1) hours
or more before regular starting time,
they will have such meals as they
customarily eat before going to work
paid for by the Company and Ilunch
where the employees normally bring
their lunch. When the work continues
past the regular starting time, the
employees shall be allowed time off with
pay not to exceed one-half (}) hour to
eat, except Shift workers will have
their meal brought to them and eat it
on the job, where they must remain on
duty . "

The phrase, "When the work continues past the
regular time, the employees shall be allowed time off
with pay not to exceed one-half (4) hour to eat,"
means that if the employees are not allowed to eat until
after their reguiar starting time because the work has
continued, they will be allowed time off with pay to
eat, |If they are given time off to eat prior to their
normal reporting time, they will eat on their own time
rather than Company time even though the work itself
may continue past the regular starting time.

For example, a crew which normally goes to work at
7:30 a.m. is reguired to report at 5:00 a.m. )f the
work prevents them from eating breakfast until 7:30 or
later, they would be paid up to one-half (1) hour to
eat. If, on the other hand, the work is such that
they can eat breakfast prior to their normal reporting
time, at 6:30 for instance, the Company would pay for
the meal but not for the time to eat it.

Ceorge E. Greene, |l

M. L. Overton
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No. 22

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBIJECT: Pre-arranged Overtime DATE: 08/02/71
TO: Supervisors of Employees Covered by Union Agreement

Article VI, Section 5 {(C) reads as follows:

"When pre-arranged overtime construction or
maintenance work is scheduled to be performed on a
holiday or on scheduied days off, at least four (4)
hours of work will be provided at the applicable
overtime rate of pay. |If an employee is required to
report for any other pre-arranged overtime work, he
shall be paid the same minimum as that applicable to a
call-out."

it has been called to our attention that there are .some
misinterpretations of this clause. The following comments may help
you in applying this clause:

1. It only applies to "prearranged overtime
construction or maintenance work." In essence,
this means the employees must be either building
something or repairing something. There may be
other types of pre-arranged overtime such as
switching, but this work is covered by Section 5
(A) with a2 two (2}-hour minimum.

2, The phrase "on a holiday or on scheduled days off"
is clear. If the pre-arranged overtime construction
or maintenance work is on a regularly scheduled
work day, a two (2)-hour minimum applies,

3. The clause reads, "at least four (4) hours of work
will be provided," This obligates the Company to
provide at least four (4) hours work if we are
going to pre-arrange overtime construction or
maintenance on a holiday or scheduled days off.
This differs from the standard call-out clause in
which we pay an employee a minimum of two (2)
hours even though he may work less. Under the
pre-arranged clause, if we do not provide four (4)
hours work, we are still obligated for four (4)
hours pay, but the opportunity is there to assign
four (4) hours of wark.

If pre-arranged overtime work does not meet the conditions in peints
one and two above, the employee should be paid a minimum of two (2)

hours rather than four (4). /
- S

George E. Greene, Il

geg/tsj
cc: Mr, M, L. Overton
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No. 23

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Overtime Distribution DATE: 08/02/M

TO: Supervisors of Employees Covered by Union Agreement

Discussion with supervisors has revealed that there are in some cases
differences of interpretation regarding the Company's obligation as to
distribution of overtime, Article VI, Section 6 (A}, reads as follows:

"All pre-arranged and emergency overtime shall
be distributed as nearly equaliy as reasonably
possible among the employees in their respective
classifications at each regular working
headquarters. Where reasonable, this will be
accomplished by calling the low man in the
respective classification on the posted list. It is
understood, however, that sharing of emergency
overtime shali not delay work.,"

When this clause was negotiated, it was clearly understood by both
parties that there were cases where it would not be reasonable to call
the low man. Sharing of emergency overtime is clearly shown as one
such case,

This clause does not require that the low man in respective
classification be called for all overtime work. It is impossible to list
all cases in which it would be reasonable not to call the low man.
Supervisors must make this decision based on the individual case,
Two examples might serve to illustrate the point:

1. A man or group of men are working on a job and have not
completed it when normal quitting time comes. In this case, it
is -reasonable to have the man or group of men continue to work
on the job even though they might not be low in overtime.
Stopping work on the job, releasing the men who are working
and calling in low overtime men would be unreasonable since it
would create inefficiency and lost time,

2, It is necessary to complete on a Saturday a job which was not
completed Friday. (f the men who were involved in doing the
work Friday could complete the job more efficiently or more
safely because of their prior knowledge of the job, it would be
reasonable to ask them to continue even though they might not
be the low men at the headquarters,
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interpretation of Union Agreement
Letter No. 23 {continued)

Page Two

e8/02/M

The Company does have the obligation to distribute overtime "as
nearly equally as reasonable"” and supervisors should always work in
this direction. When reasonable, this will be accomplished by calling
the low man. |If there are good and valid reasons for calling someone
other than the Jow man, this is permissible within the letter and

spirit of the contract. ;ﬁ// ;

George E. Green,
geg/tsj

cc: Mr. M. L. Overton
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SUBJECT:

TO:

geg/tsj

No. 25

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Policy on Replacement DATE: 01/21/72
of Employees' Tools

Supervisors of Employees Covered by Union Agreement

Many employees furnish their own personal tools and
equipment as a condition of their employment. Repair
and/or replacement in case of damage, loss or wear is
the responsibility of the employee unless there is
specific agreement to the contrary.

Article VII, Section 11 covers replacement of warn
climbing tools. '

Departments will, where practicable, provide adequate
facilities for the safekeeping of employees' property
required in the performance of their work. However,
employees have primary responsibility for the safety of
their own personal property.

It is the general policy of the Company to replace job
required employee-owned tools and equipment stolen
from Company property where all available security
and theft protection devices were properly utilized;
however, the decision to replace stolen articles will
rest with the department involved and will depend on
the circumstances surrounding the loss.

A report of all occurrences of theft must be made by
using  Form 908-113 (S), "Report of Burglary,
Robbery, of Theft," -

Ceorge E. Greene, ilI

cc: Mr. M, L. Overton
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No. 26

UNION. AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Call-Outs Prior to DATE: 09%/07/72
Regular Working Time

TO: Supervisors of Employees Covered by Union Agreement

Article VI, Section 5 (A} reads as follows:

"If an employee covered by this agreement, other
than Attended Substation Operators where such
employee lives on the property, be called out
after the close of his scheduled work-day and
before the beginning of his next scheduled
work-day, he shall be paid a minimum of twe (2)
hours at the applicable overtime rate; except that
if he is called out before his regular starting time
and works through his regular work period, then
only the time actually worked shail be paid."

In  August of 1971, a grievance was filed by Serviceman
Daniel B. Knight in Madison who had by pre-arrangement done some
switching at 7:00 a.m, on a day when he was regularly scheduled to
begin work at 8:00 a.m. He completed his switching and returned
home at about 7:20 a.m. and was paid one hour at the overtime rate
(7:00 a.m. to 8:00 a.m.). Management contended that the one-hour
pay was proper, arguing that the intent of the above contract
paragraph was to pay a man no more than the "clock time" up until
when he would normally have come to work. The Union argued that
since the man completed his work and returned home, it should be
treated as a separate call-out and he should be paid a minimum of two

hours time.

Management denied the grievance at the second step and a third step
grievance was held on October 28, 1971. The Management Committee
also turned down the Union grievance following the third step
meeting. In December, the Union advised that they were taking the
matter to arbitration under Article I1X, Section 3 {A), Because of the
time delay ‘in the selection of arbiters, the actual arbitration meeting
was deferred., In the meantime, Management proposed in the current
negotiations a contract change which would bhave had the effect of
paying an employee under these circumstances only the time for when
he reported to work up until his regular starting time. The entire
matter was debated at length in negotiations over many months.
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Interpretation of Union Agreement
Letter No. 26 (continued)

Page Two

09/07/72

Management attempted to sell the Union on the reasonableness of its
position but was unable to do so. Finally, after careful consideration
of the contract language, Management withdrew the item and agreed
with the Union's interpretation of the clause in question.

The effect of this is that Management has reversed its position in the
Daniel B. Knight grievance. In addition, the same subject was at
issue in grievances filed by Serviceman H, G. Wood in Jasper and
Serviceman H. L. Guthrie in DeLand. It was agreed that we would
not meet on these two grievances but would be. guided by the outcome
of the Knight grievance. In all three of the above cases, the time in
question should be treated as a separate two-hour call-out and the
employees should be paid accordingly.,

In the future if an employee is called out prior- to his regular
reporting time and completes his work so that there is 2 break prior
to the time he normally reports, that work period should be treated
as a separate two-hour czll-out. In the case of pre-arranged work,
there is nothing to prohibit an empioyee being assigned other work so
that his work does continue into his regular work period,

Ly

George E. Greene, 11!
geg/tsj

cc: Mr. M. L. Overton
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SUBJECT:

TO:

geg/tsj

No. 27

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Availability for Overtime DATE: 11/10/72

Supervisors of Empioyees Covered by Union Agreement

During the recently concluded negotiations, Union
leadership and Management discussed and agreed upon
the obligation of Union members to make themselves
available for overtime work. A statement to that effect
was read and discussed during the contract
explanation meetings. This statement is now being
sent to you in writing for your information and ready
reference.

"The Union leadership acknowledges
that the Union has contracted to do all
overtime work in the same manner as
the straight time work and each
employee covered by this agreement is
by contract required to work overtime
hours, when requested, unless he has
a justifiable reason to excuse him from
doing so."

Ceorge E. Greene, Il

¢c: Mr. M, L. Qverton
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No. 28

'UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Training of New Aerial DATE: 11/10/72
Bucket Truck Drivers

TO: Supervisors of Employees Covered by Union Agreement

At recently concluded negotiations, Management and Union
agreed to a statement regarding training of new aerial bucket
truck drivers., This statement was discussed at the contract
explanation meetings. It is now being sent to you for your
reference and compliance.

"It is the Company's policy that new Croundmen
should be trained as early as reasonably possible
after employment.

"Immediately upon reporting  to work, the’
employee will receive a “Groundman Training
Manual for Aerial Bucket Trucks" outlining
safety procedures.

"The Foreman and Lineman have the
responsibility of ensuring that the Groundman
becomes knowledgeable regarding the equipment
to which he is assigned. It is expected that
most of this would be achieved by on-the-job
training.

“"Prior to the time that the GCroundman passes a
written and field test demonstrating his
qualifications to operate an aerial bucket truck,
the Lineman should not undertake any job which
he considers unsafe for him to perform,

¥If at any time there is reason to believe a
Croundman is not qualified to operate the ground
controls of an aerial bucket, prior to beginning
or continuing work of a hazardous nature, the
Lineman shall instruct him until he is satisfied
the Groundman can operate the ground controls
safely. This procedure shall apply to all
departments where aerial bucket trucks are

- (.""r__.
o /(f » *
" (ﬂ"r..d" - N E e

George E. Greene, IlI

geg/tsj
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No, 29

UNION ACREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Meter Reader Work During Rain DATE: 02/19/73

TO: Supervisors of Empioy‘ées Covered by Union Agreement

Article VI1, Section 9, Work During Rain, reads as follows:

"During rain the only line, outdoor substation or
exposed underground work to be done shall be that
of emergency nature. [t will be the policy of the
Company to give reasonable consideration to limiting
the outside work of other employees when inclement
weather conditions exist, providing the nature of
the work will permit postponement."

Meter Readers, of course, are "other employees" for whom "reasonable
consideration” will be given to limiting the outside work,

in 1870, B. L. Griffin, then Director of Division Operations, wrote
Mr. Overton regarding this subject., The test of his letter was as
follows:

"This is to confirm to you that on April 6, at a
meeting of the Central Division District Managers, |
discussed with them the subject of reading meters
in the rain. We talked in terms of the basic
criteria - that meters would get read and not
estimated, but certainly reasonableness and common
sense would be applied when reading in the rain
was necessary. We would not expect Meter Readers
to remain in the office purely because it was a
rainy day; they should go to the field and read
during slack periods of rain and drizzle, but stay
in their vehicles during downpours,

"We do plan to read meters in the rain, but, as
stated above, we would expect everyone involved to
use reasonableness and common sense as a criteria
in this issue."

Mr, Griffin's letter to Mr. Overton serves to expand on the intent of
the contract language and should serve to guide supervisors of meter
reading personnel regarding questions of meter reading during rainy

weather, 2 [/ : Q.‘_

Ceorge E. Greene, Il

geg/tsj
cc: Mr. M, L. Overton
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SUBJECT:

TO:

rli/ tsj

No. 30

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Scheduling in Production Department DATE: 10/28/74

Supervisors of Employees Covered by Union Agreement

During a recent meeting with the Union System
Committee, clarification was reached regarding
scheduling provisions for certain production workers
under the provisions of Articie VI, Section 2 (C) (8).
Management and Union agreed that there are only two
basic types of production employees - operators and
maintenance employees.

Article VI, Section 2 (C) {S), provides normal
scheduling hours for Instrument Mechanics, Instrument
Mechanic-Water  Analysts, Water Analysts, Lab
Technicians, and Assistant Lab Technicians. It does
not, however, prohibit their being scheduled for shift

‘'work along with all other maintenance employees under

Article Vi, Section 2 (C) (B), during conditions such
as outages and plant start-ups.

O

R. L. Irwin

L]

cc: Mr. W. A, Sapp
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No. 31

UNION ACREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBIECT: Employee Home Telephone Numbers DATE: 05/20/75

TO: Supervisors of Employees Covered by Union Agreement

We have received a decision favoring the Company's position in an
arbitration case invelving an employee who refused to supply to the
Company the number of a telephone located in his residence,

In the case in question, the employee, a member of a line crew, had
refused to furnish the phone number to his supervisor saying that it
was not his phone but his wife's phone.,” The supervisor advised the
employee that he must give us the phone number if there is a
telephone in his home so that he can be reached for emergency
purposes. He was told that if he did not do so he would be
discharged.

The arbitrator said that "The Company has the right to require the
grievant . . . to supply it with the number of the telephone located
in his residence.,” He further found that the employee's grievance
was "wholly without merit or substance and accordingly should be and
hereby is in all respects denied and dismissed."

In his eight-page decision the arbitrator recognized the responsibility
of the Company to provide service to customers on a 24-hour a day
basis. He said, "Its ability to meet its responsibilities to maintain a
continuity of uninterrupted service is tied directly to the ability to
communicate with its employees during non-work hours on call
through the most expeditious method feasible, to wit, by telephone -
the very basis for the evolvement of a long-establlshed custom and
practice for all employees to furnish the number of the telephone in
their home or living quarters."

It should be pointed out that this decision does not require an
employee to have a telephone, Indeed, Article VI, Section .': of the
contract specifies that if we require an employee to have a phone, we
must pay for it, (The arbitrator commented, "It may not be ignored
that a telephone has long been accepted as essential in the home as
running water, indoor plumbing and electric lighting.")

In summary, you can and should require that employees give you
their home telephone number as a2 condition of contlnumg employment.

George E Creene,

geg/tsj
cc: Mr. W. A, Sapp
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No. 32

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

SUBJECT: Use of Company Vehicles DATE: 06/10/75

TO: Supervisors of Employees Covered by Union Agreement

Qur most recent arbitration decision involved the Company
discontinuing a practice of requiring two Troublemen in
St. Petersburg to take the trouble trucks home with them on a
rotating basis. The practice was discontinued after street light
trouble crews were added. The Company's position was upheld by
Arbitrator Russell A. Smith.

The Union's position was that the Company lacked the right
unjlaterally to discontinue the pre-August, 1974, practice of
designating two Troublemen as Nos. 1 and 2, having them on call to
handle such call-outs as became necessary and supplying them with
bucket trucks to take home, thus permitting them on call-outs to
proceed directly to .the site of the trouble. Under this condition,
working time included travel time from and to home. This practice
the Union views as one of the "terms and conditions of employment”
of Troublemen and, thus, one which could be changed only through
negotiation with the Union,

The Company's position was that taking the trucks home and the
designation of two of the four Troublemen as Nos. 1 end 2 with
respect to trouble cail-outs, were indirectly terms and conditions of
their employment pre-August, 1974, but the practice was in terms of
convenience to the Company rather than in terms of any "benefit" to
the Troublemen. The practice was instituted by the Company as an
exercise of managerial judgment concerning how best to handie
"trouble" situations,

The Arbitrator, after considering both positions, stated that he felt
the issue was "whether the practice of having troublemen take their
trucks home for use on call-outs, although not instituted as an
employee 'benefit, became imbedded in the employment relationship
beyond change except through agreement. "

He then made his award on the issue in these terms: "Without
attempting to determine broadly that such as aspect of employment
can never become thus embedded, | am convinced that it did not
become such under the circumstances shown in the instant case,
Rather, | think it was a practice which the company, in the good
faith exercise of managerial judgment and discretion concerning how
call-outs for trouble should be handled, could discontinue,"
2 48 Ny
R. L.

Irwin

rli/tsj
cc: Mr. William A. Sapp
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SUBJECT:

rli/tsj

T0:

No. 33

UNION AGREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Change in Item 28 of DATE: 05/26/76
Memorandum of Changes,
effective December 22, 1975

Supervisors of Employees Covered by Union Agreement

In the recent negotiations it was agreed by the two
committees to issue a statement in regard to Article
111, Section 12 (B) (1). This was Item 28 in the
Memorandum of Changes.

At the meeting at Suwannee Plant on Tuesday,
February 10, 1976, to explain the contract changes, it
was discovered that the wording of Item 28 did not
accurately express what the two committees had agreed
on.

The following statement is the correct expression of
Item 28:

In the application of Article i,
Section 12 {B) (1), it is understood that
employees on the maintenance shift are
considered "available" for the day shift,
however, the senior employee on either of the

two shifts will receive preference for the
upgrade,
R. L. lrwin

cc: Mr. W. A, Sapp
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SUBJECT:

TO:
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No, 34

UNION AGCREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Periodic Wage Increases DATE: 02/28/77

Supervisors of Employees Covered by Union Agreement

The Company has recently received a favorable
decision in an arbitration case in which the Union had
challenged Management's right to deny periodic wage
increases.

In his decision, the Arbitrator stated that the note on
page 50 of the Contract, "Increases in wage rates
within the rate ranges shall be made at intervals of six
{6} months.," properly interpreted prescribes six (6}
months as the minimum period in which as wage
increase shall be made if the performance is

satisfactorz.

That is, the Company must grant wage increases at
intervals of six (6) months unless the performance of
the employee is unsatisfactory.

This decision enables the supervisor to continue to
recognize an employee's progress and ability through
the granting or withholding of a periodic wage

increase, @
R. L

. Irwin

cc: Mr. W, A, Sapp
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No. 35

UNION ACREEMENT INTERPRETATIONS
FLORIDA POWER CORPORATION
PERSONNEL DEPARTMENT

Change of Schedule for DATE: 02/28/77
Non-Shift {N.S.) Employees

Supervisors of Employees Covered by Union Agreement

Recently a question of what constitutes a change of
schedule for a Non-Shift (N.S.) employee has again
been asked.

This question was settled in an Arbditration decision
the Company received in 1973. In it the Arbitrator
ruled that, "off-schedule would mean assignment to a
different shift and not when an employee's starting
time is changed."

In other words, a Non-Shift (N.S,) worker's scheduled
hours are eight (8) hours between the hours of
7:00 a.m. - 6:00 p.m. A change in starting time is
not a change in schedule unless it falls outside of the
hours of 7:00 a.m. - 6:00 p.m.

Naturally, if an employee's starting time is to be
changed, the Company will continue to give him as
much notice as is possible.

N

R. L. lrwin

cc; Mr., W, A, Sapp
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No. 36
UNION ACREEMENT INTERPRETATIONS
FLORIDA POWER CORPQRATION
PERSONNEL DEPARTMENT

Assignment of Holiday Work DATE: 04/27/77

Supervisors of Employees Covered by Union Agreement

The Company has recently received a favorable
decision in an Arbitration case in which-the Union had
challenged Management's right to assign, at their
discretion, empioyees to work on a holiday when that
day of the week is an otherwise scheduled workday for
the employee, The Union held that such assignments
should be made with the low overtime employees due to
it being overtime work.

The Arbitrator upheld the Company's position that
holiday work is mnot overtime work for employees
aiready scheduled to work on that day, even though
they are paid at one and one-half (1}) times their
straight time rate in addition to their straight time
holiday pay.

This decision enables the supervisors to continue, at
their discretion, to make holiday work assignments
with employees who are scheduled to work that day.
If the low overtime employees scheduled to work on
that day of the week are assigned, it should be in the
interest of distributing holiday work rather than for
the purpose of balancing overtime,

It should also be noted that time worked by an
employee on a holiday falling on one of his regularly
scheduled days and during his regular scheduled
hours is premium time and as such is not posted as

overtime, g i .
R. L

. lrwin
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No. 37

(Revised)
FLORIDA POWER CORPORATION
LABOR RELATIONS
UNION AGREEMENT INTERPRETATION
SUBJECT: Scheduling of DATE: 12/14/81
Distribution Dispatchers
TO: Supervisors of Employees Covered by Union Agreement

It was agreed in the 1981-82 negotiations that the procedures listed
below would be followed regarding the scheduling of Distribution
Dispatchers.

The Distribution Dispatchers will work twenty-four (24} hours per
day, seven (7) days per week, including Sundays and holidays where
needed. Such employees shall work on eight (8)}~hour shifts:

12 midnight to 8 a.m,
B a.m. to 4 p.m.
4 p.m, to 12 midnight

Other than the above schedule of hours may be set up if requested
by a two-thirds majority of the affected employees.

An additional Distribution Dispatcher may be scheduled for an eight
(8)-hour shift as required at hours other than those specified above.
These schedules shall be posted and so arranged that work periods
and days off shall be rotated.

When a replacement is necessary because the person assigned to such
a shift cannot work the shift, it will be filled by one of the following
methods where possible;

1)  Fill with qualified relief Distribution Dispatcher. (Exceptions:
A. No back-to-back shifts; B. Does not cause excessive
overtime.)

2) Fill wvacated #1 Distribution Dispatcher shifts with the #2
-Distribution Dispatcher.

3) The off-duty Distribution Dispatcher may work the shift at
overtime rate.

4) Distribution Dispatchers may split the shift. [Work two (2)
twelve (12)~hour shifts. ]

A reasonable effort will be made to keep people on their assigned

shifts. QJ .

Raymond L. Irwin

RLI:kr
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SUBJECT:

TO:
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No, 38

(Revised)
FLORIDA POWER CORPORATION
INDUSTRIAL RELATIONS
UNION AGREEMENT INTERPRETATION
Upgrading of Lineman Apprentice DATE: 12/28/83

Supervisors of Employees Covered by Union Agreement

During the 1983-84 negotiations the following was
agreed to:

in the Line Department, Management agrees to upgrade
a qualified Electrician/Lineman Apprentice to Lineman
when the Apprentice, and one other person other than
a Journeyman, is sent out of the yard with a work
order that involves constructing or maintaining an
energized or de-energized circuit, except as noted
below:

Some examples for upgrading an Apprentice:

1, Installing 2 pole and transformer,

2. Installing a pole and street lights with circuits
involved,

3. Installing wunderground cabile or conduit in
energized switch gear or energized live front
transformers.

Some examples for not upgrading on de-energized
circuits are:

1. Installing and removing poles.

2. Setting padmount transformers and pads.

3. Installing and removing anchors,

4. Installing pole and street lights with no circuits
involved and similar activities,

5. Trenching, installing underground cable and

conduit in trench or deadfront transformers,

Oz do .

Raymond L. Irwin

NOTE: This is a revision; destroy
Letter No. 38, dated 01/05/82.
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SUBJECT:

TO:
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No. 39

FLORIDA POWER CORPORATION
INDUSTRIAL RELATIONS
UNION AGREEMENT INTERPRETATION

Ground Help DATE: 12/15/83

Supervisors of Employees Covered by Union Agreement

The following items were discussed and agreed to in
the 1983-84 negotiations as a clarification of the third
step response to the Larry J. Hardy grievance
(25¢.1217).

1. When the aerial work is energized, ground help
shall remain on the ground in the immediate
vicinity of the wvehicle,

2. Ground help is defined as a person within 200 feet
or less and within voice communication of the pole
being worked on. An Apprentice (not an
upgraded CGroundman) working on the pole in the
secondary position with conductors or devices
de-energized and grounded is also considered as
ground help,

3. Primary shall be covered and stinger or jumpers

removed by the Journeyman. During this
procedure, the ground help shall be on the
ground,

4, Two buckets working on the same pole must have a
person on the ground in the immediate vicinity of
the vehicles,

8. When an Apprentice is in the bucket, then the
Lineman shall be on the ground.

bz o

. Irwin
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-“No part of the service
we render shall ever
become so important
that it will endanger the
life of an employee.” .

~ Bill Habermeyer
. President and CEO,
Progress Energy Florida; Inc.




